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SPECIAL PROGRAM PLAN FOR
THE RECRUITMENT, HIRING,
ADVANCEMENT, AND RETENTION OF
PERSONS WITH DISABILITIES (PART J)

To capture agencies’ affirmative action plan for persons with disabilities (PWD) and persons with
targeted disabilities (PWTD), EEOC regulations (29 C.ER. § 1614.203(¢e)) and MD-715 require
agencies to describe how their plan will improve the recruitment, hiring, advancement, and retention
of applicants and employees with disabilities. All agencies, regardless of size, must complete this Part
of the MD-715 report.!

SECTION I: EFFORTS TO REACH REGULATORY GOALS

EEOC regulations (29 C.ER. § 1614.203(d)(7)) require agencies to establish specific numerical
goals for increasing the participation of persons with reportable and targeted disabilities in the
federal government.

1 InFY 2022, OPM changed the format of Applicant Flow Data with respect to disability identification. A new “disability
omitted” category was added, which includes both applicants who did not submit a disability identification form and
applicants who selected they did not wish to answer questions on their disability on the disability identification form.
The SEC’s MD-715 workforce tables account for persons who did not submit a form in a new “No Form” column, and
persons who selected they did not wish to answer questions on their disability in the “Not Identified” column. Since the
agency has no information on the disability status of persons who did not submit a form, persons who did not submit a
form are not included in the totals.
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1. Using the goal of 12% as the benchmark, does your Agency have a trigger involving PWD by

2

grade level cluster in the permanent workforce? If “yes”, describe the trigger(s) in the text box.

a. Cluster GS-1 to GS-10 (PWD) Yes 0O No X
b. Cluster GS-11 to SES (PWD) Yes X No 0

This report presents separate results for both persons with disabilities (PWD) and persons
with targeted disabilities (PWTD) employed, or seeking employment, with the U.S. Securities
and Exchange Commission (SEC). As required by the U.S. Equal Employment Opportunity
Commission (EEOC), the analysis and report reflect the participation of persons with
(targeted) disabilities in two different “clusters” — Cluster GS-1 to GS-10, and Cluster GS-11
to SES (senior officer-equivalent for the SEC). The clusters are calculated based on the
locality adjusted salary specified in the revised regulations implementing Section 501 of the
Rehabilitation Act of 1973. As a point of reference, in FY 2023 the locality adjusted salary
of a GS-11, step 1, in the Washington, DC, area was $78,592.

The EEOC has established numerical goals for the employment and utilization of PWD
(12%) and PWTD (2%) for each of the two clusters. The SEC’s goal is to meet and exceed
these relevant benchmarks for PWD and PWTD for each cluster.

The SEC included permanent and temporary employees hired under authorities that

take disability into account as PWD under the relevant hiring authority. Permanent and
temporary employees who did not self-identify on standard form 256 (SF-256) as having
a disability but whose personnel record indicates they received veterans’ preference (e.g.,
CPS - preference based on compensable service-connected disability of 30% or more) are
included in the total PWD workforce data tables. Similarly, permanent and temporary
employees not self-identified on SF-256 but whose personnel record documents that they
were hired or converted into the competitive service under Schedule A, part u (5 C.ER. §
213.3102(u) Appointment of persons with intellectual disabilities, severe physical disabilities,
or psychiatric disabilities) are included in the total PWD workforce for purposes of
utilization analysis.

For employees with salaries below a GS-11, step 1, the agency achieved the numerical goal
for PWD participation; three or 46.15% of employees in this cluster were PWD compared to
the 12% benchmark. See Table BS.

For employees with locality adjusted salaries above a GS-11, step 1, the agency did not
achieve the required numerical goal: 9.69% of employees in this cluster were PWD
compared to the 12% benchmark. While the numerical goal was not achieved, the current
participation rate represents an increase of 3.12 percentage points since the end of FY 2015.
Between FY 2015 and FY 2023, the participation of PWD in the total workforce increased
from 6.57% to 9.69%.
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2. Using the goal of 2% as the benchmark, does your Agency have a trigger involving PWTD by
grade level cluster in the permanent workforce? If “yes”, describe the trigger(s) in the text box.

a. Cluster GS-1 to GS-10 (PWTD) Yes 0O No X
b. Cluster GS-11 to SES (PWTD) Yes X No 0

The SEC achieved the numerical goal established for PWTD in the lower salary cluster
during FY 2023. In the lower salary cluster, 1 of the 10 permanent employees is a PWTD
(7.69%). The SEC did not achieve the numerical goal for PWTD among higher-salaried
employees, as 1.81% of higher-salaried employees are PWTD.

3. Describe how the Agency has communicated the numerical goals to the hiring managers
and/or recruiters.

The SEC’s Office of Human Resources (OHR) continues to implement the 2022 — 2024
Recruitment Strategy (Recruitment Strategy) to “Increase workforce representation for people
with disabilities and people with targeted disabilities.” The Recruitment Strategy employs
two goals toward this objective: (1) build a talent pool of qualified Schedule A applicants;
and (2) improve veteran recruitment efforts. SEC senior leadership, OHR, the Office of Equal
Employment Opportunity (OEEQ), and Office of Minority and Women Inclusion (OMWTI)
are working together to communicate these goals throughout the agency. The plan has been
made available to all SEC employees on the SEC’s intranet, AskHR.

OHR continues to provide training and develop new resources to improve awareness and
communicate opportunities to utilize special hiring authorities, including Schedule A hiring
options. Through training and conversations with hiring managers, OHR continues to
reinforce how the agency may improve progress toward achieving numerical goals. A checklist
is used by OHR staffing specialists when vacant positions are identified to ensure hiring
managers understand all of their options for filling positions, including using Schedule A

and veterans’ hiring authorities for those applicants with a service-connected disability of

30% or more.

SEC division and office heads and employees have access to the agency’s Diversity Dashboard,
an interactive web-enabled data feed that aggregates workforce data. Multiple views of
gender, race, generation, veteran, and disability status provide a real-time status on the
progress the agency is making toward its goals.

Continued on the next page
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OHR also continues to share workforce data through the Human Capital Reporting &
Analytics (HCRA) Dashboard. The HCRA provides, among other key human capital
metrics, aggregate data on the disability status for self-identified PWD and PWTD. A
series of data filters enable leaders to understand employee gains and losses within their
particular division or office for specific occupations, grades, and duty stations. OHR uses
this information to support human capital strategic planning.

SECTION II: MODEL DISABILITY PROGRAM

Pursuant to 29 C.ER. §1614.203(d)(1), agencies must ensure sufficient staff, training and resources
to recruit and hire persons with disabilities and persons with targeted disabilities, administer

the reasonable accommodation program and special emphasis program, and oversee any other
disability hiring and advancement program the Agency has in place.

Plan to Provide Sufficient & Competent Staffing for the Disability Program

1. Has the Agency designated sufficient qualified personnel to implement its disability program
during the reporting period? If “no”, describe the Agency’s plan to improve the staffing for the
upcoming year.

Yes X No 0

The agency designated sufficient talent acquisition resources and full-time equivalents (FTE)
to Special Programs classification, recruitment, and staffing in support of the Disability
Program. In FY 2023, OHR designated a new full-time position for the Disability and
Veterans programs to serve as the primary point of contact for the disability community
and work on recruitment, staffing, policies, and procedures. In addition, the agency
approved hiring for another FTE and added three contractor personnel to the reasonable
accommodation (RA) component of the agency’s Disability Program.
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2. Identify all staff responsible for implementing the Agency’s disability employment program by the

office, staff employment status, and responsible official.

Disability Program Task

Number of Full-Time Equivalent Staff
by Employment Status

Collateral

Full Time Part Time Duty

Responsible Official
(Name, Title, Office, Email)

Processing applications from PWD
and PWTD

14 0 0

Xiya Li, Branch Chief, Recruitment,
Outreach and Special Hiring Programs
Office of Human Resources
lixiy@sec.gov

Jacqueline Twiner, Branch Chief, Staffing
Office of Human Resources
twinerj@sec.gov

Answering questions from the
public about hiring authorities
that take disability into account

Xiya Li, Branch Chief, Recruitment,
Outreach and Special Hiring Programs
Office of Human Resources
lixiy@sec.gov

Jacqueline Twiner, Branch Chief, Staffing
Office of Human Resources
twinerj@sec.gov

Processing reasonable
accommodation requests from
applicants and employees

Shalisha Bazemore, Deputy Chief
Human Capital Officer / Acting Disability
Program Manager

Office of Human Resources
bazemores@sec.gov

Section 508 Compliance

Sharvon Jones, Section 508 Coordinator
Governance Branch

Office of Information Technology
jonessh@sec.gov

Architectural Barriers Act Compliance

Reema Gupta, Architect

Office of Support Operations (OSO)
Office of Building Operations (OBO)
guptare@sec.gov

Saji Alummuittil, Architect
0S0-0BO
alummuttils@sec.gov

Carla Hairston, NCIDQ, COEE, Space
Management Specialist

0S0-0BO

hairstonc@sec.gov

Special Emphasis Program for PWD
and PWTD

Rachael Tsuchitani,
Disability Program Advisor
Office of Human Resources
tsuchitanir@sec.gov
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3. Has the Agency provided disability program staff with sufficient training to carry out their
responsibilities during the reporting period? If “yes”, describe the training that disability program
staff have received. If “no”, describe the training planned for the upcoming year.

Yes X No 0

RA Program staff, including the Disability Program Officer, receive on-the-job training and
periodically attend training programs. The office also reviews recent case law to stay current
with developments in this area. The RA Program Manager and coordinators completed
courses specific to accommodating disabilities, the Pregnant Workers Fairness Act, the
Providing Urgent Maternal Protections for Nursing Mothers Act (PUMP Act), religious
accommodations, performance management, hiring, and retaining PWD and PWTD via
webinars sponsored by the EEOC, LRP Publications, and through the SEC’s on-demand
learning management system, LEAP.

More generally, all of the SEC’s HR specialists have completed training courses related
to staffing and placement offered by the USDA Graduate School or Office of Personnel
Management (OPM) and through various other platforms. The agency’s training and
development office, SEC University, also offers learning options that include processing
applications for PWD and PWTD. The agency will continue these practices in the future.

Plan to Ensure Sufficient Funding for the Disability Program

1. Has the Agency provided sufficient funding and other resources to successfully implement the
disability program during the reporting period? If “no”, describe the Agency’s plan to ensure all
aspects of the disability program have sufficient funding and other resources.

Yes X No 0

The agency was resourced adequately during the reporting period to successfully implement
the Disability Program. In FY 2023, the agency also designated a new, full-time position to
serve as the primary point of contact for the veteran and disability community to work on
recruitment, staffing, policies, and procedures.
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SECTION IIl: PLAN TO RECRUIT AND HIRE INDIVIDUALS

WITH DISABILITIES

Pursuant to 29 C.ER. § 1614.203(d)(1)(i) and (ii), agencies must establish a plan to increase the
recruitment and hiring of individuals with disabilities. The questions below are designed to identify
outcomes of the Agency’s recruitment program plan for PWD and PWTD.

Plan to Identify Job Applicants with Disabilities
1. Describe the programs and resources the Agency uses to identify job applicants with disabilities,
including individuals with targeted disabilities.

The SEC is committed to being a model employer for people with disabilities. The SEC uses a
streamlined approach to the general hiring process using the Schedule A hiring authority for
PWD. As such, external hiring requests are filtered through the Selective Placement Program
Coordinator (SPPC) for review. The SPPC refers eligible applicants to hiring managers prior to
or concurrently with the general staffing process.

OHR also continued to take steps toward improving the representation of PWD and PWTD
in applicant pools. Since implementation of the Recruitment Strategy, the SEC has realized
an increase in the overall representation of PWD through effective recruitment and outreach
efforts that identify the agency as an employer of choice. The SEC used OPM’s Agency
Talent Portal to search for resumes of individuals with disabilities. Invitations to complete
the web-form and/or apply to jobs posted on USAJOBS.gov are sent to individuals with
disabilities who demonstrated an interest in mission-critical occupations (MCO) at the SEC.
In FY 2023, OHR also piloted posting open continuous job announcements on USAJOBS for
the examiner and accountant MCOs, open only for veterans and PWD. The announcements
were used as an additional tool to increase the number of eligibles in the database that can
be non-competitively referred for future SEC vacancies. More than 1,300 applications were
received across the two announcements. Through the end of the fiscal year, eight lists of
eligibles were referred to hiring managers with a total of 332 applicants from the database.

In FY 2023, the agency maintained a strong recruitment presence and attended four virtual
career fairs and events to support other disability recruitment efforts in building talent pools
for future employment.

In FY 2023, OHR also hosted two career fairs specifically targeting individuals with
disabilities and veterans seeking employment opportunities in the SEC’s MCOs and will
continue seeking opportunities to engage with law and business students interested in
internships with the SEC. Further, OHR continues to retain and review applications from
PWD for future openings and conducts targeted outreach to connect with qualified candidates
by collaborating with community-based partners such as nonprofit organizations, national
and local disability organizations, and federally funded state and local employment programs.

Finally, OHR continues to leverage the Disability Interests Advisory Committee (DIAC), an
employee affinity group, for recruitment resources and assistance.
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2. Pursuant to 29 C.ER. § 1614.203(a)(3), describe the Agency’s use of hiring authorities that

3.

take disability into account (e.g., Schedule A) to recruit PWD and PWTD for positions in the
permanent workforce.

The agency uses a variety of available resources that support hiring through Schedule A and
other hiring authorities that take disability into account.

The Disability Program Manager and/or SPPC receives notifications and newsletters from the
following groups and transmits information to OHR staff engaged in recruitment:

= EARN—Employer Assistance Resource Network: askearn.org

JAN—Job Accommodation Network: askjan.org

ODEP—Office of Disability Employment Policy, Department of Labor:
dol.gov/agencies/odep

= OWF—Operation Warfighter Program: warriorcare.dodlive.mil/carecoordination/
operation-warfighter/

When individuals apply for a position under a hiring authority that takes disability into account
(e.g., Schedule A), explain how the Agency (1) determines if the individual is eligible for
appointment under such authority and (2) forwards the individual’s application to the relevant
hiring officials with an explanation of how and when the individual may be appointed.

The following describes three procedures for processing applications under the Schedule
A hiring authority for persons with disabilities, one used in response to a specific

vacancy posting and the other two for Schedule A applications to be considered for future
SEC vacancies.

1. OHR processes Schedule A applications in response to a Job Opportunity
Announcement (JOA).

Applicants who wish to be considered for a specific vacancy under the Schedule A hiring
authority must submit the appropriate documentation when applying for a current open
JOA. The SEC defers to the OPM-identified appropriate documentation. Applications
are reviewed by HR specialists to determine if the applicant is minimally qualified as
identified in the JOA. If the applicant is minimally qualified, that individual is referred to
the hiring manager on a separate certificate of eligible candidates. HR specialists provide
written guidance to hiring managers via email that explains how Schedule A applicants
can be selected once the certificate has been issued.

Continued on the next page
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2. OHR also processes unsolicited Schedule A applications.

Applicants who wish to be considered under the Schedule A hiring authority, outside
the process for a specific vacancy posting, must submit the appropriate documentation
as identified by OPM with their application. The SPPC will proactively contact the
prospective applicant if the individual did not submit the required documentation. The
application will not be processed until the appropriate documentation is received.

Resumes submitted directly to the SPPC are reviewed to determine eligibility. Building a
pool of qualified candidates is important to the SEC; as such, the agency has developed a
Schedule A Resume Database.

The SEC process for hiring starts with a Staffing Action Request Form (SARF) submitted
by the hiring manager. Upon request, when a SARF is received by OHR, the SPPC
compiles a certificate of eligible candidates from the database per the job series and grade
and refers candidates to hiring managers. The SPPC conducts a one-on-one consultation
with the hiring manager to discuss the certificate of eligible candidates, as appropriate.

The SEC’s administrative regulations on its Veterans Employment Program provides
instruction for hiring veterans with disabilities and was last updated in December 2021.
The agency’s administrative regulations are available upon request.

3. OHR processes Schedule A applications in a response to an Open Continuous
Announcement-Open to Persons with Disabilities and Veterans.

Applicants who wish to be considered under the Schedule A hiring authority for

future SEC vacancies through the posted announcement must submit the appropriate
documentation with their application, as identified by OPM. Resumes received through
the open continuous announcement will be reviewed by the SPPC to determine eligibility.

Upon receipt of a SARE, the SPPC compiles a certificate of eligibles and refers candidates
to hiring managers prior to a competitive vacancy announcement posted on USAJOBS.
Weritten guidance is then provided to hiring managers via email to explain how Schedule
A and veteran candidates can be selected and conducts one-on-one consultation with the
hiring manager, as needed.
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4. Has the Agency provided training to all hiring managers on the use of hiring authorities that take
disability into account (e.g., Schedule A)? If “yes™, describe the type(s) of training and frequency.
If “no”, describe the Agency’s plan to provide this training.

10

Yes X No 0 N/A O

In FY 2023, OHR Staffing specialists used a hiring checklist in the one-on-one conversation
with hiring managers. The checklist contains a section on Schedule A hiring of PWD, and the
specialist advises hiring managers on the Schedule A hiring process and offers it as a course of
action where applicable.

To increase awareness about the Schedule A hiring process and options available to hiring
managers, OHR also developed and launched online training. Additional resources and fact
sheets are available to hiring managers via the SEC’s intranet, AskHR.

In FY 2023, hiring managers were invited to take a survey to gauge awareness of PWD hiring
and appointment flexibilities. The results of the survey will determine additional FY 2024
training and outreach needs.

The SEC will continue to promote among hiring managers the successful use of Schedule

A hiring to support the SEC’s Recruitment Strategy and Affirmative Action Plan for the
Recruitment, Hiring, Advancement, and Retention of Persons with Disabilities.
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Plan to Establish Contacts with Disability Employment Organizations
1. Describe the Agency’s efforts to establish and maintain contacts with organizations that assist
PWD, including PWTD, in securing and maintaining employment.

The SEC’s SPPC continued to maintain established partnerships with organizations that
assist PWD and PWTD in securing and maintaining employment. The SPPC updated
the SECs list of affinity organizations to maintain contact and foster relationships for
recruitment events and candidate sourcing.

The SPPC also maintains an ongoing relationship with the SEC’s DIAC and the Veterans
Committee members which help support the agency’s efforts to recruit PWD and PWTD.

In addition, the agency continued work to strengthen partnerships with stakeholders to
include SEC program offices, such as OMWI, the National Treasury Employees Union
(NTEU), DIAC, and employee affinity groups to identify sustainable actions to improve
the agency’s diversity, equity, inclusion, and accessibility initiatives for the PWD and
PWTD communities. These actions continue to promote greater inclusion of the PWD
and PWTD communities in the SEC workforce.

Progression towards Goals (Recruitment and Hiring)

1. Using the goals of 12% for PWD and 2% for PWTD as the benchmarks, do triggers exist for
PWD and/or PWTD among the new hires in the permanent workforce? If “yes”, please describe
the triggers below.

a. New Hires for Permanent Workforce (PWD)  Yes 0 No X
b. New Hires for Permanent Workforce (PWTD) Yes X No 0

In FY 2023, the agency hired 412 permanent employees, of which PWD and PWTD
represented 12.62% and 0.97%, respectively, of all new hires. As such, the agency achieved
the 12% goal for new hires of PWD for the first time in FY 2023 but did not achieve the
numerical goal of 2% participation of new hires for PWTD. See Table B1.
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2. Using the qualified applicant pool as the benchmark, do triggers exist for PWD and/or PWTD
among the new hires for any of the mission-critical occupations (MCO)? If “yes”, please describe
the triggers below.

a. New Hires for MCO (PWD) Yes X No 0
b. New Hires for MCO (PWTD) Yes X No 0

In FY 2023, the SEC hired and onboarded a total of 412 permanent staff employees.
Among these newly hired staff members were 337 persons in MCO positions as follows:
235 attorneys; 26 accountants; 31 securities compliance examiners; 26 IT management
specialists; and 19 economists. Thirty-five of the 337 (9.74%) newly onboarded MCO
permanent staff were PWD.

As a preliminary matter, differences may be observed in comparing the demographic statistics
of the qualified applicant pool (QAP), selections, and new hires onboarded. Reasons for
these differences vary. Some newly hired staff applied for a vacancy posted in the prior fiscal
year or may have elected not to volunteer demographic information with their application.
In addition, in FY 2023, some divisions posted open continuous announcements for which
the applicant flow data do not fall into a specific fiscal year based on the close dates of the
postings. Triggers comparing the composition of PWD and PWTD in applicant flow versus
new hire data should be interpreted with these differences in mind.

Triggers were observed for PWD in the hiring of permanent economists, accountants,
securities compliance examiners, and attorneys as follows:

= For economists, 10.53% of new hires were PWD, below their representation in the QAP
of 13.68%.

= For attorneys, 8.09% of new hires were PWD, below their representation in the QAP
13.16%.

= For accountants, 3.85% of new hires were PWD, below their representation in the QAP
of 8.27%.

= For securities compliance examiners, 3.23% of new hires were PWD, below their
representation in the QAP of 8.74%

Continued on the next page
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For IT management, 42.31.% of new hires were PWD, above their representation in the
QAP of 32.64%.

Triggers were also observed for PWTD in the attorney, IT management, economist, and
accountant occupations:

= One-hundred seven PWTD were in the QAP (3.84%) for attorneys; no PWTD
were hired.

= Forty-seven PWTD were in the QAP (5.75%) for IT management; no PWTD
were hired.

» Thirty-three PWTD were in the QAP (6.64%) for economists; no PWTD were hired.

= Five PWTD were in QAP (1.07%) for securities compliance examiners; no PWTD
were hired.

= Twenty-one PWTD was in the QAP (3.22%) for accountants; no PWTD were hired.
See Table B6.

3. Using the relevant applicant pool as the benchmark, do triggers exist for PWD and/or PWTD
among the qualified internal applicants for any of the mission-critical occupations (MCO)? If
“yes”, please describe the triggers below.

a. Qualified Applicants for MCO (PWD) Yes 0 No X
b. Qualified Applicants for MCO (PWTD) Yes 0 No X

In the FY 2023 data presented in Table B6, differences were identified in the participation
of PWD in the qualified internal applicants for competitive promotions as compared to the
relevant applicant pool (RAP) within the Attorney occupation.

The RAP was defined for each MCO based on the number of employees holding a
qualifying occupation series and in the SK-levels encumbered at the agency between

SK-11 and SK-16. Specifically, for attorneys, the RAP included all employees in the 0905
series. For accountants, the RAP included all employees in the 0510 series. For securities
compliance examiners, the RAP included all employees in the 1831 and the 0501, Financial
Administration and Program series. For the IT management occupation, the RAP included
all employees in the 2210 series, and for the economist occupation, the RAP included all

employees in the 0110 series.

Continued on the next page
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None of the MCOs had a trigger between the RAP and qualified internal applicants.
Accountants, securities compliance examiners, I'T management specialists, and economists all
had qualified internal applicants that exceeded their RAP, both for PWD and PWTD. Within
the attorney occupation, the QAP among PWTD (1.04%) was within one percentage point
of the RAP (1.12%); thus no trigger was observed.

4. Using the qualified applicant pool as the benchmark, do triggers exist for PWD and/or PWTD
among employees promoted to any of the mission-critical occupations (MCO)? If “yes”, please
describe the triggers below.

a. Promotions for MCO (PWD) Yes X No 0
b. Promotions for MCO (PWTD) Yes X No 0

The selection data indicate a difference for PWD in the attorney, accountant, securities
compliance examiner, economist, and I'T management occupations.

= For attorneys, the QAP for PWD was 6.22%, and PWD were 1.39% of selections.
= For accountants, the QAP for PWD was 22.03%, and PWD were 0.00% of selections.

= For securities compliance examiners, the QAP was 12.16%, and PWD were 0.00%
of selections.

= For economists, the QAP for PWD was 11.54%, and PWD were 0.00% of selections.

= For IT management, the QAP for PWD was 48.19%, and PWD were 28.57 %
of selections.

The selection data also indicate there were differences between selections and the qualified
applicant pool for PWTD in the attorney, accountant, securities compliance examiner,
economist, and IT management occupations.

= For attorneys, the QAP for PWTD was 1.04%, and PWTD were 0.00% of selections.
= For accountants, the QAP for PWTD was 3.39%, and PWTD were 0.00% of selections.

= For IT management, the QAP for PWTD was 9.84%, and PWTD were 0.00%
of selections.

= For economists, the QAP for PWTD was 11.54%, and PWTD were 0.00% of selections.

= For securities compliance examiners, the QAP for PWTD was 2.70%, and PWTD were
0.00% of selections.
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SECTION IV: PLAN TO ENSURE ADVANCEMENT OPPORTUNITIES FOR
EMPLOYEES WITH DISABILITIES

Pursuant to 29 C.ER §1614.203(d)(1)(iii), agencies are required to provide sufficient advancement
opportunities for employees with disabilities. Such activities might include specialized training and
mentoring programs, career development opportunities, awards programs, promotions, and similar
programs that address advancement. In this section, agencies should identify, and provide data on
programs designed to ensure advancement opportunities for employees with disabilities.

Advancement Program Plan
1. Describe the Agency’s plan to ensure PWD, including PWTD, have sufficient opportunities
for advancement.

To promote EEO, the agency takes a number of steps to ensure that opportunities for
advancement are open and available to all in the workforce, including PWD and PWTD.
The following describes efforts to promote opportunities for advancement.

Information about training, the agency’s Mentoring Program, and career development
opportunities is widely shared with the workforce via SEC Today, which is the SEC’s daily
newsletter published agency wide.

OHR maintains a user-friendly, interactive portal, AskHR, on the SEC’s intranet, which
provides employees with information about hiring, compensation and benefits, employee
development, performance management, and disability accommodations, among a number
of other topics.

The SEC Veterans Committee hosts a website that includes information concerning veterans’
benefits and a link to the Feds Hire Vets website that highlights special hiring authorities
for veterans.

DIAC regularly communicates with its membership, which includes PWD and PWTD,
about its own activities, other events, developmental opportunities, and job postings or
support available to the workforce. These more targeted communications help ensure
that PWD and PWTD are aware of the available options and any processes for requesting
participation or enrollment.

OHR reserved five (5) slots in the 2023 Mentoring Program cohort for employees with
disabilities and collaborated with DIAC to communicate this opportunity to its membership.
An additional 12 slots were delegated to the Division of Enforcement Diversity Council

to nominate individuals and a number of those slots went to people with disabilities. The
agency ultimately enrolled 17 mentees who are employees with disabilities.

Continued on the next page
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In addition, in FY 2021, the SEC launched a cross-office working group comprised of
senior officers who are champions of disability inclusion, subject matter experts in OHR,
OEEO, OMWI, and key members of the DIAC. This working group began meeting in

FY 2021 and, leveraging evidence-based data, made 17 recommendations to management
in FY 2022 related to the recruitment, hiring, career development, promotion, reasonable
accommodation, and retention of PWD and PWTD at the SEC (PWD Recommendations).
A new cross-office working group (comprised of OHR, OMWI, OEEO, OIT, and OCOO)
was launched in FY 2023 and charged with implementing the PWD Recommendations.

By the end of FY 2023, the SEC had implemented 12 of the 17 recommendations,
including: sharing the Schedule A PWD list with division/office hiring managers prior to the
publication of a job announcement provided there are qualified candidates in the resume
database to refer; generating a larger talent pool of Schedule A PWD candidates through
open continuous announcements and by marketing the web-form that is used to collect
information from prospective candidates who identify as PWD; hosting two career fairs for
PWD and veterans; creating more training resources for hiring managers; increasing outreach
and communication to colleges, universities, and professional organizations; and sharing
aggregate disability data with divisions/offices.

To ensure progress was made on the recommended actions, the implementation working
group met on a monthly basis and scheduled accountability meetings with agency leaders—
including the agency’s Operations Steering Committee (a standing committee that is
consulted on various matters, including those related to the agency’s human capital), the
Diversity Council, the Chief Operating Officer, and the two senior officer co-leads for the
working group that developed the recommendations. The accountability meetings not

only serve to hold the working group accountable but also serve as an opportunity to
request needed resources and/or support from other agency stakeholders in the
implementation phase.

The remaining PWD Recommendations accepted by the agency will be the focus of

intentional effort in FY 2024, along with implementing accountability measures to continue
to monitor the ongoing actions for the recommendations being implemented.
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Career Development Opportunities
1. Please describe the career development opportunities that the Agency provides to its employees.

The SEC provides numerous opportunities for employees to acquire the skills and
certifications needed to succeed in their technical positions and to progress in their careers.
Classroom-style and e-Learning programs offer an extensive array of learning opportunities
in technical areas (e.g., courses on hedge funds, mutual funds, and credit derivatives), as well
as in leadership development, to SEC senior leaders and non-supervisory staff alike. Among
the variety of learning and development offerings, the SEC offers the career development
training programs highlighted below. Data on participation in these programs is captured
along with other training program data in the section below.

» The EIG Fellows Program, coordinated by the Partnership for Public Service, strengthens
the leadership skills of experienced federal employees through a combination of
innovative coursework, best practices benchmarking, challenging action-learning
projects, executive coaching, and government wide networking. This program is offered
to SEC employees in the SK-14 to SK-17 (a mix of supervisory and non-supervisory)
levels. SEC’s EIG Fellows attend facilitated sessions to share what they are learning and
to explore how this information can be applied to improve organizational performance,
workplace relationships, and productivity.

= The Aspiring Leaders Program is an interactive blended-learning program designed to
strengthen the leadership and management skills of SEC non-supervisory (SK-13 and
SK-14) employees. The program covers: critical leadership skills for effective supervision;
first-line management responsibilities; understanding government policy, process, and
regulations relevant to management; and increasing self-awareness through guided self-
assessments and feedback.

= C.O.R.E. is a transformative professional development experience, with a focus on the
unique perspectives of minority leaders at the SEC, and provides tools and techniques
to increase participants’ effectiveness, span of contributions and engagement within
their function, and support their personal well-being and growth. The series equips
participants, including minority leadership talent, with knowledge, skills, and strategies
to successfully manage unique challenges as they strive to reach senior-level positions at
the SEC while helping to drive the agency’s overall success and mission effectiveness. The
series has five two-hour webinars, in which participants learn strategies for authentic
and difficult conversations, managing conflict, and exploring the role that emotions play
in leadership outcomes.

Continued on the next page
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In addition to the career development programs referenced above, the agency encourages
employees, including PWD and PWTD, to pursue leadership development through a variety
of program offerings, including both individual coaching and an agency-wide mentoring
program. In FY 2023, 45 SEC managers engaged in coaching with an external coach. Due
to confidentiality considerations, the SEC does not track demographic information for the
employees engaged in coaching opportunities. Non-supervisory offerings developed for
leaders without formal authority included, for example, Unlocking Innovation Through
Diversity and Managing Your Personal Brand and Impact and Influence. (Courses are
designed to enhance individual development, relationship-building, support diversity and
inclusion values SEC-wide, and develop leadership behaviors for SEC leaders at all levels.)

In FY 2022, the SEC finalized and launched a Leadership Evaluation and Development
(LEAD) Program, which emphasizes the importance of certain leadership skills essential
for success at the SEC. In FY 2023, the SEC maintained the developmental components of
the LEAD Program while pilot testing the leadership assessments, using them as part of the
selection process for SO positions in OCOO and the Division of Investment Management.
The LEAD pilot for selecting senior officers included validated standardized leadership
assessments that screen candidates on essential leadership competencies in a fair and legally
compliant manner. Based on the pilot test, in FY 2024, OHR is planning to focus efforts
on formalizing a robust senior leadership developmental program, while also continuing

to provide a framework and website for employees to investigate and seek leadership
development resources and tools. The easy-to-navigate website will continue to be available
to all SEC employees to identify and access leadership development tools and tips to help
them advocate for relevant leadership development opportunities that are aligned to critical
SO leadership competencies.

The agency also promotes a robust Detail Program. Detail opportunities offer SEC
employees short-term rotational assignments to gain knowledge and experience within
another SEC division or office. Details are advertised internally via SEC Today and allow
employees to temporarily move laterally, without a change in grade or pay, to learn about
programs and subject matter areas throughout the agency.
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Total Participants PWD PWTD
Applicants Selectees Applicants Selectees Applicants Selectees
Career Development Opportunities (#) (#) (%) (%) (%) (%)
Internship Programs 3,395 406 6.82 9.38 2.39 2.60
Fellowship Programs 39 7 5.13 0.00 2.04 0.00
Mentoring Programs 42 42 23.81 23.81 2.38 2.38
Coaching Programs NA NA NA NA NA NA
Training Programs 54,079 54,079 9.48 9.48 1.74 1.74
Detail Programs 370 183 6.60 743 1.35 0.55
Other Career Development Programs 54 47 14.81 14.89 7.41 6.38

Notes to help the reader understand the data above:
The SEC’s Mentoring Program was open for registration to all employees. Mentees were selected
on a first-come, first-served basis.

Due to confidentiality considerations, the SEC does not track demographic information for

employees engaged in coaching programs.

Training Programs data show demographic data for all permanent employees’ registrations for
training in LEAP, Pluralsight, Becker, The Practising Law Institute, and Udemy, who completed
training opportunities during FY 2023. All eligible employees who register or apply are invited
or selected to complete the training course. Applicant and selectee participation records are thus
identical. These applicant registration and selectee records may include more than one training
opportunity per employee. Therefore, the total registration and participation data exceed the
total number of employees.

In FY 2023, the SEC expanded the type of information included in reporting on Detail Programs.
The FY 2023 MD-715 Report includes information both from detail opportunities that did

not include a change in grade as well as detail opportunities that did include a change in grade.
Current staff’s view is that both types of details represent opportunities for career development.
Previous years’ MD-715 reporting on detail programs only summarized information for
Temporary Promotions announced by the agency for competitive selection (which produces
Applicant Flow Data in USA Staffing®). They did not include lateral details or non-competitive
temporary promotions, which may be filled without posting to USAJOBS, and represent 94
percent of the agency’s detail opportunities. When this additional dataset of detail opportunities
was included, PWD represented a much smaller proportion of detail applicants and selectees than
computed under previous MD-715 Reports” methods, and PWTD represented a slightly larger
proportion of applicants and selectees.
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In this report, the agency included FY 2023 selection data for its leadership development
programs, including the Excellence in Government Fellows Program, the Aspiring Leaders
Program, and C.O.R.E., as well as approved participation in Harvard University’s Strategic
Management of Regulatory Enforcement Agencies course. While completion of these programs
does not lead to placement at a specific grade (a criterion for inclusion in the MD-715 Workforce
Data Tables), they do contribute to the pool of employees who may potentially be considered for
leadership positions in the future. Data for these leadership programs have been consolidated into
the “Other Career Development Programs™ category.

2. Do triggers exist for PWD among the applicants and/or selectees for any of the career
development programs? (The appropriate benchmarks are the relevant applicant pool for the
applicants and the applicant pool for selectees.) If “yes”, describe the trigger(s) in the text box.

a. Applicants (PWD) Yes X No 0
b. Selections (PWD) Yes X No 0

From the Career Development Opportunities table as described above, data on the
participation of PWD and PWTD in applications and selections for various programs
were reviewed.

For the Internship Program, 6.82% of applicants were PWD and PWD were 9.38% of
selections. As selections had a higher percentage of PWD than the percentage of PWD
among applicants, there was no trigger for internships.

For the agency’s economist, accountant, and attorney Fellows programs, the agency noted a
difference in the participation of PWD among (external) applicants for these programs and
eventual selections for positions. While 5.13% of applicants were PWD, none of the Fellows
hired were PWD (0.00%).

Within the agency’s Mentoring Program (selections were on a first-come, first-served basis),
the agency found no evidence of a trigger. PWD represent 23.81% of those employees

who expressed interest in the Mentoring Program and 23.81% of those selected for
mentoring. This was an increase of about double the proportion of applicants who were
PWD in FY 2022 (12.90%).

In FY 2023, training data includes trainings approved on standard form 182 through the
agency’s learning management system, LEAP, and trainings from Pluralsight, Becker, the
Practising Law Institute, and Udemy. Aggregate PWD participation in training programs
matched their participation on rolls: 9.48% of trainings were completed by PWD,
compared to 9.82% of permanent employees who are PWD. No trigger was found for
applications or selections.

Continued on the next page
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FY 2023 data include information about lateral details as well as temporary promotions.
PWD were a smaller percentage of applicants for detail opportunities than their representa-
tion in the workforce. PWD were 6.60% of applicants for detail opportunities compared
to 9.82% of the SEC workforce. However, PWD were a larger proportion of those selected
than their representation among applicants. PWD were 7.43% of selections compared to
6.60% of applicants.

Selection data for PWD on other career development programs indicated no evidence of
a trigger for PWD. PWD were 14.89% of selectees among the consolidated selectees of
the Excellence in Government, Aspiring Leaders, and C.O.R.E. programs, and 9.82% of
permanent SEC employees.

3. Do triggers exist for PWTD among the applicants and/or selectees for any of the career devel-
opment programs identified? (The appropriate benchmarks are the relevant applicant pool for
applicants and the applicant pool for selectees.) If “yes”, describe the trigger(s) in the text box.

a. Applicants (PWTD) Yes X No 0
b. Selections (PWTD) Yes X No 0

From the Career Development Opportunities table above, data on the participation of
PWTD in various programs were reviewed for equality of employment opportunity in the
applications and selections for these programs.

FY 2023 showed few triggers among PWTD applicants for career development programs.
However, several triggers remained among selections.

In the agency’s Economist, Accountant, and Attorney Fellows programs, the agency had a
trigger for selections among PWTD. PWTD were 2.04% of applicants, but no PWTD were
selected as Fellows in FY 2023.

For the Internship Program, 2.39% of applicants were PWTD, and PWTD were 2.60%
of selections.

Within the agency’s Mentoring Program, the participation rate for PWTD among applicants
(2.38%) approximated the percentage of PWTD among permanent staff (1.84%). Thus, no
trigger was found among applicants. The participation of PWTD among employees selected
for mentoring in FY 2023 was equal to the proportion of applicants, as all applicants were
selected on a first-come, first-served basis. Thus, no trigger was found among selections.

Continued on the next page
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No evidence of a trigger was found among applicants or selections in the training programs.
In the aggregate, training records show that PWTD participated in training programs about
equal to their participation on rolls; 1.74% of training opportunities requiring special
approval were completed by PWTD, compared to 1.84% of permanent employees.

Data about detailed employees show evidence of a difference for PWTD among those who
applied for detail opportunities (1.35%) compared to PWTD in the permanent workforce
(1.84%). The data also indicated a 0.8 percentage point difference between PWTD selections
and applicants. While 1.35% of applicants for detail opportunities were PWTD, PWTD
represent 0.55% of those selected.

Data on other career development programs indicated high representation of PWTD among
applicants for leadership programs, at 7.41 percent. However, selection data suggested a
one percentage point trigger at the selection phase. Of 54 selectees among the consolidated
selectees for the Excellence in Government, Aspiring Leaders, and C.O.R.E. programs,
6.38% of selections were PWTD, and 7.41% of applicants were PWTD.

Awards

1. Using the inclusion rate as the benchmark, does your Agency have a trigger involving PWD and/
or PWTD for any level of the time-off awards, bonuses, or other incentives? If “yes”, please
describe the trigger(s) in the text box.

a. Awards, Bonuses, & Incentives (PWD) Yes X No 0
b. Awards, Bonuses, & Incentives (PWTD) Yes X No 0

Table B9-2 presents information on awards distributed to employees during the year as
part of the SEC’s Employee Recognition Program. The EEOC has suggested that agencies
consider awards distribution based on inclusion rates, the degree to which each employee
group is distributed across workforce indicators, e.g., awarded or separated. This analysis
requires aggregating data to the person level as presented in Table B9-2. Employees who
received at least one award in any particular award category are counted once in this table.

Aggregated data enables inclusion to be calculated as the proportion for all PWD and PWTD
who received each type or category of award. In contrast, Table B9-1 presents participation
rates among awards distributed. One employee can and often does receive more than one
award in a year. In Table B9-1, one employee is represented more than once if he or she
received more than one award in that category. Differences in calculation should be noted
when interpreting data from Tables B9-1 and B9-2.

Continued on the next page
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The inclusion rate for PWD was calculated by comparing the number and percent of
employees with disabilities who received at least one award in each applicable program
element to the number and percent of employees without a disability (this category combines
persons with no disability and those who did not identify as having a disability) who received
at least one award in each applicable program element.

The inclusion rate for PWTD was calculated by comparing the number and percent of
employees with targeted disabilities who received at least one award in each applicable
program element to the number and percent of employees without a targeted disability

(this category combines persons with no disability, those who did not identify as having a
disability, and those with a disability that is not targeted) who received at least one award in
each applicable program element.

The agency found a trigger in the distribution of time-off awards of 11-40 hours for PWD.
The inclusion rate for PWD was 25.05%, while the inclusion rate for people without
disability was 26.69%. The inclusion rate for PWTD was 30.23%.

For cash awards, the agency found triggers for PWD and PWTD for cash awards of $1,000-
$1,999, $2,000-$2,999, and $3000 or more.

For cash awards at the $1,000-$1,999 level, the inclusion rate for PWD was 32.90%, and
the inclusion rate for persons without disability was 40.59%. The inclusion rate for PWTD
was 33.72%, and the inclusion rate for persons with no targeted disability was 40.59%.

For cash awards at the $2,000—$2,999 level, the inclusion rate for PWD was 9.59%, and the
inclusion rate for persons without disability was 13.55%. The inclusion rate for PWTD was
8.14%, and the inclusion rate for persons with no targeted disability was 13.25%.

For cash awards at the $3,000 or more level, the inclusion rate for PWD was 3.27%, and the
inclusion rate for persons without disability was 1.99%. The inclusion rate for PWTD was
1.16%, and the inclusion rate for persons with no targeted disability was 2.14%.

OEEO researched the observed differences in the distribution of discretionary awards, made

recommendations, and is actively monitoring the implementation as part of our barrier
analysis program.
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2. Using the inclusion rate as the benchmark, does your Agency have a trigger involving PWD and/
or PWTD for quality step increases or performance-based pay increases? If “yes”, please describe
the trigger(s) in the text box.

a. Pay Increases (PWD) Yes 0 No X
b. Pay Increases (PWTD) Yes 0 No X

The agency did not have a trigger for PWD or PWTD for performance-based pay increases.

3. If the Agency has other types of employee recognition programs, are PWD and/or PWTD
recognized disproportionately less than employees without disabilities? (The appropriate
benchmark is the inclusion rate.) If “yes”, describe the employee recognition program and
relevant data in the text box.

a. Other Types of Recognition (PWD) Yes 0 No 0 N/A X
b. Other Types of Recognition (PWTD) Yes 0 No 0 N/A X
N/A
Promotions

1. Does your Agency have a trigger involving PWD among the qualified internal applicants and/or
selectees for promotions to the senior grade levels? (The appropriate benchmarks are the relevant
applicant pool for qualified internal applicants and the qualified applicant pool for selectees.) For
non-GS pay plans, please use the approximate senior grade levels. If “yes”, describe the trigger(s)
in the text box.

a. SES
Qualified Internal Applicants (PWD) Yes 0 No X
Internal Selections (PWD) Yes X No 0
b. Grade GS-15
Qualified Internal Applicants (PWD) Yes 0 No X
Internal Selections (PWD) Yes X No 0
c. Grade GS-14
Qualified Internal Applicants (PWD) Yes 0 No X
Internal Selections (PWD) Yes X No 0
d. Grade GS-13
Qualified Internal Applicants (PWD) Yes 0 No X
Internal Selections (PWD) Yes X No 0
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The SEC crosswalks the agency’s SK alternative pay plan’s senior-grade levels to the General
Schedule according to the following equivalencies: SES = SO and EX; GS-15 = SK-16 and
SK-17; GS-14 = SK-14 and SK-15; GS-13 = SK-13. Note that the relevant applicant pools
for the SK-grade equivalencies of the GS-14 and GS-15 levels combine data across SK-grade
levels. This combination was made to conform analyses to the format provided, though the
actual RAPs for individual SK levels differ.

Table B7 presents the relevant FY 2023 data to assess whether triggers exist with regard to
promotions to senior-grade levels. Of 1,349 qualified internal applications for senior-grade
level positions, 414 (30.69%) were submitted by PWD.

No differences were observed among the qualified applicants compared to the RAP for PWD
at any senior-grade level.

Among internal selections, differences were observed at the SES, GS-15, GS-14, and GS-13
equivalent levels. Of the 128 selections for internal promotions to senior-grade levels in Table

B7, 6.25% were PWD, which was below their availability in the QAP at 30.69%.

At the SES equivalent level, PWD represented 54.43% of qualified applicants, while no
selections were PWD.

At the GS-15 equivalent level, PWD represented 16.11% of qualified applicants, while they
represented 3.90% of selections.

At the GS-14 equivalent level, PWD represented 39.39% of qualified applicants, while they
represented 10.20% of selections.

At the GS-13 equivalent level, PWD represented 44.44% of qualified applicants, while no
selections were PWD.
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2. Does your Agency have a trigger involving PWTD among the qualified internal applicants and/or

26

selectees for promotions to the senior grade levels? (The appropriate benchmarks are the relevant

applicant pool for qualified internal applicants and the qualified applicant pool for selectees.) For

non-GS pay plans, please use the approximate senior grade levels. If “yes”, describe the trigger(s)

n

a.

b.

C.

d.

the text box.

SES

Qualified Internal Applicants (PWTD) Yes 0 No X
Internal Selections (PWTD) Yes X No 0
Grade GS-15

Qualified Internal Applicants (PWTD) Yes 0 No X
Internal Selections (PWTD) Yes X No 0
Grade GS-14

Qualified Internal Applicants (PWTD) Yes 0 No X
Internal Selections (PWTD) Yes 0 No X
Grade GS-13

Qualified Internal Applicants (PWTD) Yes 0 No X
Internal Selections (PWTD) Yes X No 0

Applying the same comparisons to PWTD as described above, the agency presents
information on trigger identification for PWTD in promotions to senior-grade levels. Of
1,349 qualified internal applications for senior-grade level positions, 84 (6.23%) were
submitted by PWTD, and 2 (1.56%) selected were PWTD.

No differences were observed among qualified applicants at any of the senior grades. Among
selections, triggers were observed at the SES, GS-15, and GS-13 equivalent levels.

At the SES equivalent level, PWTD represented 8.86% of the qualified applicants, and
represented no selections.

At the GS-15 equivalent level, PWTD represented 1.93% of qualified applicants, and
represented no selections.

At the GS-13 equivalent level, PWTD represented 9.72% of qualified applicants, and
represented no selections.

There was no trigger observed at the GS-14 level. PWTD represented 4.31% of qualified
applicants, and 4.08 % of selections were PWTD.
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3. Using the qualified applicant pool as the benchmark, does your Agency have a trigger involving
PWD among the new hires to the senior grade levels? For non-GS pay plans, please use the
approximate senior grade levels. If “yes”, describe the trigger(s) in the text box.

a. New Hires to SES (PWD) Yes 0 No X
b. New Hires to GS-15 (PWD) Yes X No 0
c. New Hires to GS-14 (PWD) Yes X No 0
d. New Hires to GS-13 (PWD) Yes O No X

The QAP from Table B7 summarizes data where the applicant self-identified with a disability
and qualified for the position. Data in this table describe vacancies for permanent positions
with the SEC that were posted in USAJOBS with a closing date during the fiscal year. In
contrast, Table B7 also presents data on new hires onboarded during the course of the

fiscal year; some of whom applied for a vacancy posted prior to the start of the fiscal year,
and some of whom were onboarded from open, continuous postings. Differences may be
observed in the demographic statistics of those selected versus those onboarded as new

hires. Triggers comparing the composition of PWD and PWTD (see Question S immediately
below) in applicant flow versus new hire data should be interpreted with these differences

in mind.

Applying the same grade equivalencies that were described in Section IV.D.1, the agency
presents information on trigger identification for PWD new hires to senior grade levels based
on reviewing Table B7. In FY 2023, 337 persons were hired into senior grade level positions
as follows: Eight into SES equivalent positions, 50 into GS-15 equivalent positions, 162 into
GS-14 equivalent positions, and 117 into GS-13 equivalent positions. Thirty-eight of those
337 (11.28 %) hires identified as PWD. Triggers were observed among new hires to the
GS-15 equivalent, GS-14 equivalent, and GS-13 equivalent levels. The following evaluates
participation of PWD in each senior-grade equivalent level.

At the GS-15 equivalent level, the QAP was 13.50% PWD, and 4.00% of the 50 hires
identified as PWD.

At the GS-14 equivalent levels, the QAP was 15.74% PWD, and 11.11% of the 162 hires
identified as PWD.

There was no trigger among new hires at the GS-13 equivalent level. The QAP was 12.94%
PWD, while 13.68% of the 117 hires identified as PWD.

There was no trigger among new hires at the SES equivalent level. The QAP was 11.06%
PWD, and 25.00% (two hires) identified as PWD.
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4. Using the qualified applicant pool as the benchmark, does your Agency have a trigger involving
PWTD among the new hires to the senior grade levels? For non-GS pay plans, please use the
approximate senior grade levels. If “yes”, describe the trigger(s) in the text box.

a. New Hires to SES (PWTD) Yes X No 0
b. New Hires to GS-15 (PWTD) Yes X No 0
c. New Hires to GS-14 (PWTD) Yes X No 0
d. New Hires to GS-13 (PWTD) Yes X No 0

Applying the same grade equivalencies that were described above, the agency presents
information on trigger identification for PWTD new hires to senior-grade levels. The QAP
for PWTD was 4.32%.

The agency found triggers in participation of PWTD between qualified applicants and new
hires at the SES, GS-15, GS-14, and GS-13 equivalent levels.

More detail about each senior-grade level follows in descending order by level.
At the SES equivalent level, the QAP was 2.98% PWTD; no new hires were PWTD.
At the GS-15 equivalent level, the QAP was 4.20%; no new hires were PWTD.

At the GS-14 equivalent level, the QAP was 4.99% PWTD; 0.62% of the newly-hired
GS-14 equivalent staff were PWTD.

At the GS-13 equivalent level, the QAP was 3.05% PWTD; 1.71% of the newly hired staff
members were PWTD.
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5. Does your Agency have a trigger involving PWD among the qualified internal applicants and/or
selectees for promotions to supervisory positions? (The appropriate benchmarks are the relevant
applicant pool for qualified internal applicants and the qualified applicant pool for selectees.) If
“yes”, describe the trigger(s) in the text box.

a. Executives

Qualified Internal Applicants (PWD) Yes 0 No X

Internal Selections (PWD) Yes X No 0
b. Managers

Qualified Internal Applicants (PWD) Yes 0 No X

Internal Selections (PWD) Yes X No 0
c. Supervisors

Qualified Internal Applicants (PWD) Yes 0 No X

Internal Selections (PWD) Yes X No 0

The SEC cross-walked the agency’s alternative pay plan supervisory levels to the executive,
manager, and supervisor levels according to the following equivalencies: Executives

= SO; Managers = SK-17 and the supervisory Administrative Law Judges in pay plan
Administrative Law (AL); and Supervisors = employees or positions at SK-levels below
SK-17 who hold supervisory status. The agency notes that, similar to the senior-grade level
equivalencies, the relevant applicant pools for supervisory levels at the agency combine data
across multiple SK levels. This combination was made to conform analyses to the format
provided, though the actual RAPs for the specific leadership levels differ.

FY 2023 data underlying Table B8 are relevant for assessing whether triggers exist with
regard to promotions to supervisory or managerial positions. Among the promotions in
FY 2023 were 66 persons promoted to a leadership position at the supervisor, manager,
or executive level: 1 SO, 38 managers, and 27 supervisors. The following evaluates
participation of PWD in each leadership level.

For the executive, manager, and supervisor levels, there were no differences to the disadvan-
tage of PWD in the QAP compared to the RAP. However, there were triggers at all three
levels with respect to selections. For executives, the QAP was 59.55% and no PWD were
selected. For managers, the QAP was 18.06 %, and PWD were 2.63% of selections. For
supervisors, the QAP was 32.84%, and PWD were 3.70% of selections.
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6. Does your Agency have a trigger involving PWTD among the qualified internal applicants and/or
selectees for promotions to supervisory positions? (The appropriate benchmarks are the relevant
applicant pool for qualified internal applicants and the qualified applicant pool for selectees.) If
“yes”, describe the trigger(s) in the text box.

a. Executives

Qualified Internal Applicants (PWTD) Yes 0 No X

Internal Selections (PWTD) Yes X No 0
b. Managers

Qualified Internal Applicants (PWTD) Yes 0 No X

Internal Selections (PWTD) Yes X No 0
c. Supervisors

Qualified Internal Applicants (PWTD) Yes 0 No X

Internal Selections (PWTD) Yes X No 0

Applying the same grade equivalencies that were described above, the agency presents
information on trigger identification for PWTD internal promotions to supervisory positions
from Table B8. For the executive, manager, and supervisor levels, there were no differences
to the disadvantage of PWD in the QAP compared to the Relevant Applicant Pool. However,
there were triggers at all three levels with respect to selections. Of 66 individuals selected for
promotion, none were PWTD.

At the executive level, the agency observed triggers with respect to selections for promotion.
The QAP was 8.99%, and there were no PWTD selections. However, there was only one

promotion selection made at the executive level in FY 2023.

At the manager level, the agency observed a trigger with respect to selections for promotions.
The QAP for PWTD was 2.26 %, while no selections were PWTD.

At the supervisor level, the agency observed a trigger with respect to selections for
promotions. The QAP for PWTD was 7.35%, while no selections were PWTD.
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7. Using the qualified applicant pool as the benchmark, does your Agency have a trigger involving
PWD among the selectees for new hires to supervisory positions? If “yes”, describe the trigger(s)
in the text box.

a. New Hires for Executives (PWD) Yes 0O No X
b. New Hires for Managers (PWD) Yes X No 0
c. New Hires for Supervisors (PWD) Yes X No 0

Applying the same grade equivalencies that were described above, the agency presents
information on trigger identification for PWD new hires into leadership positions. Table B8
is relevant for assessing whether differences exist with regard to applicants and new hires in
supervisory positions for PWD (this question) and PWTD (see the next question).

Differences were found in FY 2023 new hire data for PWD at the manager and supervisor levels.
Among the 412 newly hired staff members in FY 2023 were 19 persons hired into leadership
positions: eight SOs, six SK-17 managers, and five supervisors below SK-17. Two of those
19 (10.53 %) newly hired permanent staff in leadership positions identified as PWD. The

following evaluates participation of PWD in each leadership level.

For executives, the QAP was 11.06% PWD, and two of the eight (25.00%) newly hired
permanent executives identified as PWD.

For managers, the QAP was 20.59% PWD, and none of the six newly hired managers
identified as PWD.

For supervisors, the QAP was 14.04% PWD, and none of the five newly hired permanent
supervisors identified as PWD.
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8. Using the qualified applicant pool as the benchmark, does your Agency have a trigger involving
PWTD among the selectees for new hires to supervisory positions? If “yes”, describe the trigger(s)
in the text box.

a. New Hires for Executives (PWTD) Yes X No 0
b. New Hires for Managers (PWTD) Yes X No 0
c. New Hires for Supervisors (PWTD) Yes X No 0

Differences were found in the new hire data for PWTD at the executive, manager, and
supervisor levels.

For executives, the QAP was 2.98% PWTD, and no PWTD were hired for executive
positions in FY 2023.

For managers, the QAP was 5.88% PWTD, and no PWTD were hired for manager positions
in FY 2023.

For supervisors, the QAP was 3.86% PWTD, and no PWTD were hired for supervisor
positions in FY 2023.
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SECTION V: PLAN TO IMPROVE RETENTION OF PERSONS
WITH DISABILITIES

To be a model employer for persons with disabilities, agencies must have policies and programs in
place to retain employees with disabilities. In this section, agencies should: (1) analyze workforce
separation data to identify barriers to retaining employees with disabilities; (2) describe efforts to

ensure accessibility of technology and facilities; and (3) provide information on the reasonable
accommodation program and workplace personal assistance services.

Voluntary and Involuntary Separations

1. In this reporting period, did the Agency convert all eligible Schedule A employees with a disability

into the competitive service after two years of satisfactory service (5 C.ER. § 213.3102(u)(6)(i))?

If “no”, please explain why the Agency did not convert all eligible Schedule A employees.

Yes X No 0 N/A 0

The SEC maintains discretion on conversions to a career or career-conditional appointment

among employees on Schedule A appointments. As a general practice, those Schedule A
employees who were not converted voluntarily accepted a new Schedule A appointment
within the agency. During FY 2023, four employees were converted to the competitive

service under the Schedule A hiring authority after two years of their most recent Schedule
A appointment. Thirteen employees are currently serving on their most recent Schedule A
appointment that was processed within the past two years. All 13 employees are serving on

an initial Schedule A appointment that has not reached the two-year threshold. Eleven staff

members were newly hired under Schedule A during FY 2023. A review of records for other
Schedule A employees who were hired or transferred to the SEC and remain on rolls at the
close of FY 2023 confirms that all were converted to the competitive service within two years

of their most recent Schedule A appointment.
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Using the inclusion rate as the benchmark, did the percentage of PWD among voluntary and invol-
untary separations exceed that of persons without disabilities? If “yes”, describe the trigger below.

a. Voluntary Separations (PWD) Yes 0O No X
b. Involuntary Separations (PWD) Yes 0 No X

Data from Table B1-2 on voluntary and involuntary separations by disability were used to
calculate the inclusion rates. Inclusion rates were calculated as the number of PWD who
separated among all PWD in the workforce, compared to the same proportion among
persons with no disability (this category is combined with those who did not self-identify
as having a disability).

The agency did not identify a trigger for voluntary separations in FY 2023. The inclusion rate
on voluntary separations was 5.01% for PWD, and 4.03% for persons with no disability.

The inclusion rate on involuntary separations was 0.00% for PWD and 0.07% for persons

with no disability.

Using the inclusion rate as the benchmark, did the percentage of PWTD among voluntary and
involuntary separations exceed that of persons without targeted disabilities? If “yes™, describe the
trigger below.

a. Voluntary Separations (PWTD) Yes 0 No X
b. Involuntary Separations (PWTD) Yes 0 No X

Using data from Table B1-2, the inclusion rates were calculated as the number of PWTD
who separated among all PWTD in the workforce, compared to that same proportion
among persons with no targeted disability (this group also includes those who did not self-
identify as having a disability and those with a disability that is not targeted).

The agency did not have a trigger for voluntary separations in FY 2023. For PWTD, the
inclusion rate on voluntary separations was 3.49%, and the inclusion rate for persons with

no targeted disability was 4.14%.

For PWTD, there were no involuntary separations in FY 2023, and among persons with no
targeted disability, the inclusion rate for involuntary separations was 0.07%.
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4. 1f a trigger exists involving the separation rate of PWD and/or PWTD, please explain why they
left the Agency using exit interview results and other data sources.

Not applicable. There were no triggers involving separation rates in FY 2023.

Accessibility of Technology and Facilities

Pursuant to 29 C.ER. § 1614.203(d)(4), federal agencies are required to inform applicants and
employees of their rights under Section 508 of the Rehabilitation Act of 1973 (29 U.S.C. § 794(b))
concerning the accessibility of Agency technology, and the Architectural Barriers Act of 1968 (42
U.S.C. § 4151-4157) concerning the accessibility of Agency facilities. In addition, agencies are required
to inform individuals where to file complaints if other agencies are responsible for a violation.

1. Please provide the internet address on the Agency’s public website for its notice explaining
employees’ and applicants’ rights under Section 508 of the Rehabilitation Act, including a
description of how to file a complaint.

The agency’s public website provides information on the employee and applicant rights
under Section 508: https://www.sec.gov/disability/sec_access and directs complaints to
Section508Complaint@sec.gov.

2. Please provide the internet address on the Agency’s public website for its notice explaining
employees’ and applicants’ rights under the Architectural Barriers Act, including a description
of how to file a complaint.

Information is posted on SEC.gov: http://www.sec.gov/disability/sec_access.htm. This
page contains the required notice explaining employees’ and applicants’ rights under the
Architectural Barriers Act, including how to file a complaint alleging violations of the
Architectural Barriers Act.
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3. Describe any programs, policies, or practices that the Agency has undertaken, or plans on
undertaking over the next fiscal year, designed to improve accessibility of Agency facilities
and/or technology.

The SEC continues to improve upon current practices in place to ensure all ICT is accessible
to internal and external parties, as mandated by the Rehabilitation Act of 1973. The agency’s
testing and validation process includes dedicated resources, testing tools, documented test
processes, and a remediation process. The majority of ICT products and tools are tested
before they are deployed. Upon completion of testing, project teams are notified of the
defects and are instructed to submit for approval a Remediation Plan, indicating a definitive
timeline in which the vendor will make the respective product 508 compliant.

The Office of Public Affairs has been instrumental in educating SEC staff on the guidelines
and importance of Section 508 of the Rehabilitation Act. Training courses have been
offered, as well as “how to” videos that inform staff of the process with making electronic
information technologies accessible to all parties.

The Office of Information Technology will be active in supporting the SEC Administrative
Regulation that defines roles and responsibilities of SEC staff to address formal Section 508
Complaint Procedures related to accessibility of IT programs and services.

Reasonable Accommodation Program
Pursuant to 29 C.ER. § 1614.203(d)(3), agencies must adopt, post on their public website, and
make available to all job applicants and employees, reasonable accommodation procedures.

1. Please provide the average time frame for processing initial requests for reasonable

accommodations during the reporting period. (Please do not include previously approved
requests with repetitive accommodations, such as interpreting services.)

In FY 2023, the SEC processed 97% of accommodation requests (which includes offering
interim accommodations) within 45 business days.
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2. Describe the effectiveness of the policies, procedures, or practices to implement the Agency’s
reasonable accommodation program. Some examples of an effective program include timely
processing requests, timely providing approved accommodations, conducting training for
managers and supervisors, and monitoring accommodation requests for trends.

The SEC published in FY 2022 the revised RA policy and operating procedures to include
a revised timeframe to process requests for accommodation. During FY 2023, the agency
received 146 reasonable accommodation requests from employees and job applicants,

47% of which were received during Quarter 2, FY 2023. In FY 2023, the SEC processed
97% of accommodation requests (which includes offering interim accommodations) within
45 business days.

Personal Assistance Services Allowing Employees to Participate

in the Workplace

Pursuant to 29 C.ER. § 1614.203(d)(5), federal agencies, as an aspect of affirmative action, are
required to provide personal assistance services (PAS) to employees who need them because of a
targeted disability, unless doing so would impose an undue hardship on the Agency.

1. Describe the effectiveness of the policies, procedures, or practices to implement the PAS
requirement. Some examples of an effective program include timely processing requests for
PAS, timely providing approved services, conducting training for managers and supervisors,
and monitoring PAS requests for trends.

The agency’s Reasonable Accommodation (RA) Operating Procedures (SECOP 6-80)
includes information regarding the process for requesting PAS. Although distinguishable
from other types of reasonable accommodation, requests for PAS will be initiated,
processed, and otherwise addressed in the same manner described in the RA Operating
Procedures. Similarly, medical information, to include medical confidentiality and disclosure
provisions, and the responsibilities of the Disability Program officer, the employee, and
other relevant staff (e.g., supervisors, RA coordinators) during the interactive process, apply
to all requests for PAS. Program provisions for requesting and providing decisions on PAS
reasonable accommodation requests are the same as the process for requesting reasonable
accommodation described in the agency policy and related operating procedures and are
available on the agency public and internal websites. In FY 2023, the materials related to
PAS were updated to explain eligibility requirements, types of PAS, and how to request
services under the new RAIMS process. The agency will continue to provide PAS-related
resources and other materials on its intranet portal and offer related training to managers,
supervisors, and employees throughout FY 2024.

Continued on the next page
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SEC employees are asked to submit PAS requests through the RAIMS portal. Agency Form
2943, Request for Personal Assistance Services, remains available to capture the needs of
employees seeking personal assistance services. The agency has a contract in place to support
employees with targeted disabilities needing PAS, including reader and nurse services. In

FY 2023, the agency did not receive or process any new requests for PAS services.

During FY 2023, the agency conducted general training for managers and supervisors on the
Rehabilitation Act, their role and responsibilities in the reasonable accommodation process
to include the interactive process provision, and how to respond appropriately when an
individual places them on notice of the need for reasonable accommodation. New managers
and supervisors are required to attend scheduled training on the agency’s provisions for
reasonable accommodation. Additionally, program-specific information is disseminated
during the New Employee Orientation and through the College of Leadership & Team
Development (CLTD) Fundamentals of Human Resources Management course offered by
the agency’s learning office, SECU. The CLTD 307 training provides specific, scenario-based
illustrations for supervisors and managers to heighten awareness about the RA Program,
details general characteristics of available accommodations typically requested by employees
with disabilities (e.g., PAS) and clarifies assumptions about roles and responsibilities with
respect to the agency’s RA Program. Moreover, refresher training course offerings are readily
available for employees and managers through the agency’s learning platform. The training
provides an effective overview of the Rehabilitation Act, Americans with Disabilities Act, and
the federal and SEC RA process.
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SECTION VI: EEO COMPLAINT AND FINDINGS DATA

EEO Complaint Data Involving Harassment
1. During the last fiscal year, did a higher percentage of PWD file a formal EEO complaint alleging
harassment, as compared to the government-wide average?

Yes O No X N/A 0

2. During the last fiscal year, did any complaints alleging harassment based on disability status result

in a finding of discrimination or a settlement agreement?
Yes 0 No X N/A 0

3. If the Agency had one or more findings of discrimination alleging harassment based on disability
status during the last fiscal year, please describe the corrective measures taken by the Agency.

During FY 2023, the agency did not have any findings of discrimination alleging harassment
based on disability status.

EEO Complaint Data Involving Reasonable Accommodation
1. During the last fiscal year, did a higher percentage of PWD file a formal EEO complaint alleging
failure to provide a reasonable accommodation, as compared to the government-wide average?

Yes O No X N/A O

2. During the last fiscal year, did any complaints alleging failure to provide reasonable
accommodation result in a finding of discrimination or a settlement agreement?

Yes X No 0 N/A 0
3. If the Agency had one or more findings of discrimination involving the failure to provide a

reasonable accommodation during the last fiscal year, please describe the corrective measures
taken by the Agency.

During FY 2023, the agency did not have any findings of discrimination involving the failure
to provide reasonable accommodation.
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SECTION VII: IDENTIFICATION AND REMOVAL OF BARRIERS
Element D of MD-7135 requires agencies to conduct a barrier analysis when a trigger suggests
that a policy, procedure, or practice may be impeding the employment opportunities of a

protected EEO group.

1. Has the Agency identified any barriers (policies, procedures, and/or practices) that affect
employment opportunities for PWD and/or PWTD?

Yes 0O No X

2. Has the Agency established a plan to correct the barrier(s) involving PWD and/or PWTD?
Yes 0 No 0 N/A X

3. Identify each trigger and plan to remove the barrier(s), including the identified barrier(s),

objective(s), responsible official(s), planned activities, and, where applicable, accomplishments.

Not applicable for the FY 2023 reporting period.
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TABLE B1: TOTAL WORKFORCE—DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]
PAY PERIODS 202222 TO 202322
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TOTAL WORKFORCE
Prior FY # 4,722 4,005 283 374 60 434 86 1 1 38 7 2 3 6 4 0 20 1 3
rior
% 100% | 84.82% | 5.99% 7.92% 1.27% 9.19% 1.82%| 0.02% 0.02% 0.80%| 0.15%| 0.04%| 0.06%| 0.13% 0.08% 0.00%| 0.42%| 0.02%| 0.06%
c By # 4,941 4,188 269 416 68 484 90 1 3 37 8 2 1 6 4 0 24 1 3
urrent
% 100% | 84.76% | 5.44%| 8.42%| 1.38%| 9.80%| 1.82%| 0.02% 0.06%| 0.75%| 0.16%| 0.04%| 0.02%| 0.12%| 0.08%| 0.00%| 0.49%| 0.02%| 0.06%
Difference # 219 183 -14 42 8 50 4 0 2 -1 1 0 -2 0 0 0 4 0 0

Ratio Change |%| 0.00%| -0.06%| -0.55%| 0.50%| 0.11%| 0.61%| 0.00%| 0.00% 0.04%| -0.05%| 0.01%| 0.00%| -0.04%| -0.01%| 0.00%| 0.00%| 0.07%| 0.00% | 0.00%

Net Change % | 4.64%| 4.57%| -495%| 11.23%| 13.33%| 11.52%| 4.65%| 0.00%| 200.00%| -2.63%| 14.29%| 0.00% |-66.67%| 0.00%| 0.00%| 0.00%| 20.00%| 0.00% | 0.00%

EMPLOYEE GAINS

Total # 853 693 72 67 21 88 10 1 1 1 1 0 0 0 1 0 5 0 0

New Hires % 100% | 81.24%| 8.44%| 7.85%| 246%| 10.32%| 1.17%| 0.12% 0.12%| 0.12%| 0.12%| 0.00%| 0.00%| 0.00%| 0.12%| 0.00%| 0.59%| 0.00% | 0.00%

EMPLOYEE LOSSES

Reduction in # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Force % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%

# 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Removal

% 100% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%

# 90 76 1 3 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Resignation

% 100% | 84.44% | 12.22% | 3.33%| 0.00%| 3.33%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%

# 97 76 5 13 3 16 2 0 0 1 0 0 1 0 0 0 0 0 0
Retirement

% 100% | 78.35%| 5.15% | 13.40%| 3.09%| 16.49%| 2.06%| 0.00% 0.00%| 1.03%| 0.00%| 0.00%| 1.03%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
oth # 410 312 63 28 7 35 6 1 0 2 0 0 1 0 1 0 1 0 0

ther

% 100% | 76.10% | 15.37% | 6.83%| 1.71%| 854%| 1.46%| 0.24% 0.00%| 0.49%| 0.00%| 0.00%| 0.24%| 0.00%| 0.24%| 0.00%| 0.24%| 0.00%| 0.00%

Total # 600 467 79 44 10 54 8 1 0 3 0 0 2 0 1 0 1 0 0

Separations | o, 100% | 77.83% | 13.17%| 7.33%| 1.67%| 9.00%| 1.33%| 0.17% 0.00%| 0.50%| 0.00%| 0.00%| 0.33%| 0.00%| 0.17%| 0.00%| 0.17%| 0.00%| 0.00%

" “Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS - preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B1: TOTAL WORKFORCE—DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]
PAY PERIODS 202222 TO 202322 continued

—_— o
2] = » > =]
— = SR 2 2 c o | E 8 =
) = o = = Q< = o <
= 8 = = T_ |5 s |32 |E 5 |e_ |£% |8 S _ =
< z |8 ¢ 2 o 5§ s (g8 |58 |z 2% 3B |82 2 i3 & |.¢@
Sw 3 £ =8 |2 S ES €3 |6L |02 | €8 |52 |22 |8 §5 |E 5B
o a [ 5 = o g = T O, g =2 o S e S'% ? 0 B S @ L=
=435 < 2 o 59 o e o T2 £ °3 °3 £ E = T > a5 o} =D £ = 5
g2 5 |5 |z (2g (£ | |E |8% |3Z |3€ EE€ 8- 5% |5% 235tz |58 |§ 5%
= (= 2 2 88 |8 e & A8 |fE |88 |@6 |58 |aE |£& |08 =28 |so A ®a
PERMANENT
Prior FY # 4,452 3,819 223 353 57 410 83 1 1 36 7 2 3 6 3 0 20 1 3
rior
% 100%| 85.78%| 5.01%| 7.93% 1.28%| 9.21% 1.86%| 0.02%| 0.02%| 0.81%| 0.16%| 0.04%| 0.07%| 0.13%| 0.07%| 0.00%| 0.45%| 0.02%| 0.07%
c Fy # 4,674 3,972 243 394 65 459 86 1 3 36 8 2 1 6 3 0 22 1 3
urrent
% 100%| 84.98%| 5.20%| 843%| 1.39%| 9.82%| 1.84%| 0.02%| 0.06%| 0.77%| 0.17%| 0.04%| 0.02%| 0.13%| 0.06%| 0.00%| 0.47%| 0.02%| 0.06%
Difference # 222 153 20 41 8 49 3 0 2 0 1 0 -2 0 0 0 2 0 0
Ratio Change %| 0.00%| -0.80%| 0.19%| 0.50%| 0.11%| 0.61%| -0.02%| 0.00%| 0.04%| -0.04%| 0.01%| 0.00%| -0.05%| 0.00%| -0.01%| 0.00%| 0.02%| 0.00%| -0.01%
Federal Goal % 12.00%| 2.00%
EMPLOYEE GAINS
Permanent # 412|327 33 40 12 52 4 0 1 0 1 0 0 0 0 0 2 0 0
New Hires % 100% | 79.37%| 8.01%| 9.71%| 291%| 12.62%| 0.97%| 0.00%| 0.24%| 0.00%| 0.24%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.49%| 0.00%| 0.00%
EMPLOYEE LOSSES
Reduction # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
in Force % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
# 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Removal
% 100% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
# 73 63 7 3 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Resignation
% 100%| 86.30%| 9.59% 411%| 0.00%| 4.11%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
# 97 76 5 13 3 16 2 0 0 1 0 0 1 0 0 0 0 0 0
Retirement
% 100%| 78.35%| 5.15%| 13.40%| 3.09%| 16.49%| 2.06%| 0.00%| 0.00% 1.03%| 0.00%| 0.00%| 1.03%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
23 16 3 4 0 4 1 0 0 0 0 0 1 0 0 0 0 0 0
Other
100%| 69.57%| 13.04%| 17.39%| 0.00%| 17.39%| 4.35%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 4.35%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Total # 196 158 15 20 3 23 3 0 0 1 0 0 2 0 0 0 0 0 0
Separations % 100% | 80.61%| 7.65% | 10.20% 1.53%| 11.73% 1.53%| 0.00%| 0.00%| 0.51%| 0.00%| 0.00%| 1.02%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%

" “Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS - preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B1: TOTAL WORKFORCE—DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]
PAY PERIODS 202222 TO 202322 continued
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TEMPORARY
Prior FY # 270 186 60 21 3 24 3 0 0 2 0 0 0 0 1 0 0 0 0
rior
% 100%| 68.89%| 22.22%| 7.78% 1.11%| 8.89% 1.11%| 0.00%| 0.00%| 0.74%| 0.00%| 0.00%| 0.00%| 0.00%| 0.37%| 0.00%| 0.00%| 0.00%| 0.00%
o {EY 267 216 26 22 3 25 4 0 0 1 0 0 0 0 1 0 2 0 0
urren
% 100%| 80.90%| 9.74%| 8.24% 1.12%| 9.36%| 1.50%| 0.00%| 0.00%| 0.37%| 0.00%| 0.00%| 0.00%| 0.00%| 0.37%| 0.00%| 0.75%| 0.00%| 0.00%
Difference # -3 30 -34 1 0 1 1 0 0 -1 0 0 0 0 0 0 2 0 0

Ratio Change |%| 0.00%| 12.01%| -12.48%| 046%| 001%| 047%| 0.39%| 000%| 000%| -0.37%| 0.00%| 0.00% 000%| 000% 000%| 000% 075% 0.00% 0.00%
NetChange |%| -1.11%| 16.13%| -56.67%| 4.76%| 0.00%| 4.17%| 33.33%| 000%| 0.00%| -50.00%| 0.00%| 0.00%| 000%| 000%| 000%| 000% 000%  0.00% 0.00%
EMPLOYEE GAINS
Temporary  |# 441 366 39 27 9 36 6 1 0 1 0 0 0 0 1 0 3 0 0
NewHires  |o| 100%| 82.99% | 8.84% | 6.12% | 204% 8.16%| 1.36%| 023%| 000%| 023%| 000%| 000%| 0.00%| 0.00%| 023%| 0.00%| 068% 0.00% 0.00%
EMPLOYEE LOSSES

Involuntary # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 0.00%| 0.00%
Reduction # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
in Force %| 100%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 0.00%| 000%| 000%| 0.00%| 0.00%
Removal # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 000%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 0.00%
Voluntary # 404 309 64 24 7 31 5 1 0 2 0 0 0 0 1 0 1 0 0
%| 100%| 76.49%| 15.84%| 594%| 1.73%| 7.67%| 1.24%| 025%| 000%| 050%| 0.00%| 0.00%| 0.00%| 000%| 0.25%| 000%| 025%| 0.00%| 0.00%
Resignaton # 17 13 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 76.47%| 23.53%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
rotroment 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 000%| 0.00%| 000%| 0.00%| 000%| 000%| 000%| 000%| 0.00%| 000%| 000%| 0.00%| 000%| 000%| 0.00%| 0.00%
Other # 387 296 60 24 7 31 5 1 0 2 0 0 0 0 1 0 1 0 0
%| 100%| 76.49%| 15.50% | 6.20%| 1.81%| 8.01%| 1.29%| 026%| 000%| 052%| 0.00%| 0.00%| 0.00%| 000%| 0.26%| 000%| 026%| 0.00%| 0.00%
Total # 404 309 64 24 7 31 5 1 0 2 0 0 0 0 1 0 1 0 0

Separations | 9, 100% | 76.49% | 15.84% | 594%| 1.73%| 7.67%| 124%| 0.25%| 0.00%| 0.50%| 0.00%| 0.00%| 0.00%| 0.00%| 0.25%| 0.00%| 0.25%| 0.00%| 0.00%

" “Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS - preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B1: TOTAL WORKFORCE—DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]
PAY PERIODS 202222 TO 202322 continued
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SCHEDULE A EMPLOYEES IN THE PERMANENT WORKFORCE?
ooy 13 0 0 7 6 13 1 0 0 0 1 0 0 0 0 0 0 0 0
rior
% 100% 0.00% 0.00% 100% 0.00% 100% | 42.86% 0.00% 0.00% | 14.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 28.57% 0.00% 0.00%
13 0 0 7 6 13 1 0 0 0 1 0 0 0 0 0 0 0 0
Current FY
%| 100%| 0.00%| 0.00%]| 53.85%| 46.15%| 100%| 7.69%| 0.0%| 0.00%| 0.00%| 7.69%| 0.00%  0.00%| 0.00%  0.00%| 0.0%| 0.00%| 0.00%| 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change |% | 0.00%| 0.00%| 0.00% | -46.15% | 46.15%| 0.00%|-35.17%| 0.00%| 0.00% | -14.29%| 7.69%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%|-2857%  0.00%| 0.00%
Net Change | % 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE GAINS
Total # i 0 0 6 5 1 1 0 0 0 1 0 0 0 0 0 0 0 0
New Hires % 100% 0.00% 0.00% | 54.55% | 45.45% 100% 9.09% 0.00% 0.00% 0.00% 9.09% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES
Total # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Separations o, | 100%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 000% 000%| 0.00%| 0.00%| 0.00%| 0.00%

" “Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS - preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

2 Schedule A Employees in the Permanent Workforce are those currently serving under an appointment type covered by Schedule A(u). Employees previously converted to the permanent workforce are not counted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B1-2: TOTAL WORKFORCE—DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]
PAY PERIODS 202222 TO 202322
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TOTAL WORKFORCE
Prior FY 4,722 4,288 4,005 283 374 60 434 86 1 1 38 7 2 3 6 4 0 20 1 3
ror

% 100% | 90.81% | 84.82% | 5.99% | 7.92%| 1.27%| 9.19%| 1.82%| 0.02% 0.02%| 0.80%| 0.15%| 0.04%/| 0.06%| 0.13%| 0.08%| 0.00%| 0.42%| 0.02%| 0.06%

c By 4,941 4,457 4,188 269 416 68 484 90 1 3 37 8 2 1 6 4 0 24 1 3
urrent

% 100% | 90.20% | 84.76% | 5.44% | 8.42%| 1.38%| 9.80%| 1.82%| 0.02% 0.06%| 0.75%| 0.16%| 0.04%| 0.02%| 0.12%| 0.08%| 0.00%| 0.49%| 0.02%| 0.06%
501 Goal % 12.00%| 2.00%
Difference # 219 169 183 -14 42 8 50 4 0 2 -1 1 0 -2 0 0 0 4 0 0
gﬁgzge % | 0.00%| -0.61%| -0.06% | -0.55%| 0.50% | 0.11%| 0.61%| 0.00%| 0.00% 0.04% | -0.05%| 0.01%| 0.00%| -0.04%| -0.01%| 0.00%| 0.00%| 0.07%| 0.00%| 0.00%
Net Change |% | 4.64%| 3.94%| 4.57%| -4.95%| 11.23%| 13.33% | 11.52%| 4.65%| 0.00% |200.00% | -2.63% | 14.29% | 0.00% | -66.67%| 0.00%| 0.00%| 0.00% | 20.00% | 0.00%| 0.00%
EMPLOYEE GAINS (INCLUSION RATE)
Total # 853 765 693 72 67 21 88 10 1 1 1 1 0 0 0 1 0 5 0 0
New Hires | o, | 17.26% | 17.16%| 16.55% | 26.77% | 16.11% | 30.88% | 18.18%| 11.11% 100% | 33.33%| 2.70%| 12.50%| 0.00%| 0.00%| 0.00% | 25.00%| 0.00% | 20.83%| 0.00% | 0.00%

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2“Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B1-2: TOTAL WORKFORCE—DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]

PAY PERIODS 202222 TO 202322 continued
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EMPLOYEE LOSSES (INCLUSION RATE)
# 3 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Involuntary
% | 0.06%| 0.07%| 0.07%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Reduction  |# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
in Force % | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
R | # 3 8 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
emova
% | 0.06%| 0.07%| 0.07%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Vol 597 543 464 79 44 10 54 8 1 0 3 0 0 2 0 1 0 1 0 0
oluntary
% | 12.08% | 12.18% | 11.08% | 29.37% | 10.58% | 14.71% | 11.16%| 8.89% 100% | 0.00%| 8.11%| 0.00%| 0.00% | 200.00% | 0.00% | 25.00% | 0.00%| 4.17% | 0.00% | 0.00%
# 90 87 76 1 3 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Resignation
% | 1.82%| 1.95%| 1.81%| 4.09%| 0.72%| 0.00%| 0.62%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
97 81 76 5 13 3 16 2 0 0 1 0 0 1 0 0 0 0 0 0
Retirement
% | 1.96%| 1.82%| 1.81%| 1.86%| 3.13%| 4.41%| 3.31%| 222%| 0.00%| 0.00%| 2.70%| 0.00%| 0.00% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%
oth # 410 375 312 63 28 7 35 6 1 0 2 0 0 1 0 1 0 1 0 0
ther
% | 830%| 841%| 7.45%| 23.42%| 6.73%| 10.29%| 7.23%| 6.67% 100% | 0.00%| 5.41%| 0.00%| 0.00% 100% | 0.00% | 25.00% | 0.00% | 4.17%| 0.00%| 0.00%
Total # 600|  546| 467 79 44 10 54 8 1 0 3 0 0 2 0 1 0 1 0 0
Separations | o, | 12.14% | 12.25% | 11.15% | 29.37% | 10.58% | 14.71% | 11.16%| 8.89% 100% | 0.00%| 8.11%| 0.00%| 0.00% | 200.00% | 0.00% | 25.00% | 0.00% | 4.17% | 0.00% | 0.00%

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2“Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B1-2: TOTAL WORKFORCE—DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]

PAY PERIODS 202222 TO 202322 continued
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PERMANENT
Prior FY # 4,452 4,042 3,819 223 353 57 410 83 1 1 36 7 2 3 6 3 0 20 1 3
rior

% 100%| 90.79%| 85.78%| 5.01%| 7.93%| 1.28%| 9.21%| 1.86%| 0.02% 0.02%| 0.81%| 0.16%| 0.04%| 0.07%| 0.13%| 0.07%| 0.00%| 0.45%| 0.02%| 0.07%

c tFY 4,674 4,215 3,972 243 394 65 459 86 1 3 36 8 2 1 6 3 0 22 1 3
urren

% 100%| 90.18%| 84.98%| 5.20%| 8.43%| 1.39%| 9.82%| 1.84%| 0.02% 0.06%| 0.77%| 0.17%| 0.04%| 0.02%| 0.13%| 0.06%| 0.00%| 0.47%| 0.02%| 0.06%
501 Goal % 12.00%| 2.00%
Difference # 222 173 153 20 41 8 49 3 0 2 0 1 0 -2 0 0 0 2 0 0
Eﬁg(;ge % 0.00%| -0.61%| -0.80%| 0.19%| 0.50%| 0.11%| 0.61%| -0.02%| 0.00% 0.04%| -0.04%| 0.01%| 0.00%| -0.05%| 0.00%| -0.01%| 0.00%| 0.02%| 0.00%|-0.01%
Net Change |% | 4.99%| 4.28%| 4.01%| 8.97%| 11.61%| 14.04%| 11.95%| 3.61%| 0.00%| 200.00%| 0.00%| 14.29%| 0.00%|-66.67%| 0.00%| 0.00%| 0.00%| 10.00%| 0.00%| 0.00%
EMPLOYEE GAINS (INCLUSION RATE)
Permanent |# 412  3e0] 327 33 40 12 52 4 0 1 0 1 0 0 0 0 0 2 0 0
New Hires | ¢ 8.81%| 8.54%| 8.23%| 13.58%| 10.15%| 18.46%| 11.33%| 4.65%| 0.00%| 33.33%| 0.00%| 12.50%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 9.09%| 0.00%| 0.00%

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2“Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023

FISCAL YEAR 2023

| 47



TABLE B1-2: TOTAL WORKFORCE—DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]

PAY PERIODS 202222 TO 202322 continued
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EMPLOYEE LOSSES (INCLUSION RATE)
PERMANENT
— 3 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
nvolunta
i % | 0.06%| 0.07%| 0.08%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
Inclusion Benchmark 0.07%
Reduction | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
in Force % | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
R | # 3 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
emoval
% | 0.06%| 0.07%| 0.08%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
e # 193 170 155 15 20 5] 23 8 0 0 1 0 0 2 0 0 0 0 0 0
olun
o/ % | 4.13%| 4.03%| 3.90%| 6.17%| 5.08%| 4.62%| 5.01%| 3.49%| 0.00%| 0.00%| 2.78%| 0.00%| 0.00% |200.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
Inclusion Benchmark 4.14%
Resianafi # 73 70 63 7 3 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0
esignation
9 % | 156%| 1.66%| 1.59%| 2.88%| 0.76%| 0.00%| 0.65%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
Reti ; # 97 81 76 5 13 3 16 2 0 0 1 0 0 1 0 0 0 0 0 0
etremen
% | 2.08%| 1.92%| 191%| 2.06%| 3.30%| 4.62%| 3.49%| 2.33%| 0.00%| 0.00%| 2.78%| 0.00%| 0.00% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
ofth # 23 19 16 3 4 0 4 1 0 0 0 0 0 1 0 0 0 0 0 0
er
% | 049%| 0.45%| 0.40%| 1.23%| 1.02%| 0.00%| 0.87%| 1.16%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
Total # 196 173 158 15 20 3] 23 8 0 0 1 0 0 2 0 0 0 0 0 0
Separations | %, | 4.19%| 4.10%| 3.98%| 6.17%| 5.08%| 4.62%| 5.01%| 3.49%| 0.00%| 0.00%| 2.78%| 0.00%| 0.00%|200.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2“Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B1-2: TOTAL WORKFORCE-DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]
PAY PERIODS 202222 TO 202322 continued
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TEMPORARY
ooy # 270 246 186 60 21 3 24 3 0 0 2 0 0 0 0 1 0 0 0 0
rior
% 100% 91.11%| 68.89% | 22.22% 7.78% 1.11% 8.89% 1.11%| 0.00%| 0.00%| 0.74%| 0.00%| 0.00%| 0.00%| 0.00%| 0.37%| 0.00% 0.00% | 0.00%| 0.00%
c By # 267 242 216 26 22 3 25 4 0 0 1 0 0 0 0 1 0 2 0 0
urrent
%| 100%| 90.64%| 80.90%| 9.74%| 824%| 1.12%| 9.36%| 1.50%| 0.00%| 0.00%| 0.37%| 0.00%| 0.0%| 0.00%| 0.00%| 0.37%| 0.00%| 0.75%  0.00%| 0.00%
Difference # -3 -4 30 -34 1 0 1 1 0 0 -1 0 0 0 0 0 0 2 0 0
RatioChange |% | 0.00%| -047%| 12.01%| -12.48%| 046%| 0.01%| 047%| 0.39%| 0.00%| 0.00%| -0.37% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.75%| 0.00%| 0.00%
Net Change | % -1.11% -1.63% | 16.13% | -56.67% 4.76% 0.00% 417%| 33.33%| 0.00%| 0.00% |-50.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00% | 0.00%| 0.00%
EMPLOYEE GAINS (INCLUSION RATE)
Temporary |# 441 405 366 39 27 9 36 6 1 0 1 0 0 0 0 1 0 3 0 0
New Hires % | 165.17% | 167.36% | 169.44% | 150.00% | 122.73% | 300.00% | 144.00%| 150.00%| 0.00%| 0.00% 100% | 0.00%| 0.00%| 0.00%| 0.00% 100%| 0.00%|150.00% | 0.00% | 0.00%

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2“Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B1-2: TOTAL WORKFORCE-DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]
PAY PERIODS 202222 TO 202322 continued
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EMPLOYEE LOSSES (INCLUSION RATE)
TEMPORARY
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Involuntary
% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%| 0.00% | 0.00% 0.00% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Reduction  |# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
in Force % 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%| 0.00% | 0.00% 0.00% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00%
R | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
emova
% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%| 0.00% | 0.00% 0.00%| 0.00%| 0.00% | 0.00% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%
Vol # 404 373 309 64 24 7 31 5 1 0 2 0 0 0 0 1 0 1 0 0
oluntary
% | 151.31% | 154.13% | 143.06% | 246.15% | 109.09% | 233.33% | 124.00% | 125.00%| 0.00% | 0.00% | 200.00% | 0.00% | 0.00% | 0.00% | 0.00%| 100% | 0.00% |50.00% | 0.00% | 0.00%
17 17 13 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Resignation
% 6.37% 7.02% 6.02% | 15.38% 0.00% 0.00% 0.00% 0.00%| 0.00% | 0.00% 0.00% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00%
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Retirement
% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%| 0.00% | 0.00% 0.00% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00%
oth # 387 356 296 60 24 7 31 5 1 0 2 0 0 0 0 1 0 1 0 0
ther
% | 144.94% | 147.11% | 137.04% | 230.77% | 109.09% | 233.33% | 124.00% | 125.00%| 0.00% | 0.00% | 200.00% | 0.00% | 0.00% | 0.00% | 0.00%| 100% | 0.00% |50.00% | 0.00% | 0.00%
Total # 404 373 309 64 24 7 31 5 1 0 2 0 0 0 0 1 0 1 0 0
Separations | o, | 151.31% | 154.13% | 143.06% | 246.15% | 109.09% | 233.33% | 124.00% | 125.00% | 0.00%| 0.00% | 200.00% | 0.00% | 0.00% | 0.00%| 0.00%| 100% | 0.00% |50.00%| 0.00% | 0.00%

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2 “Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B1-2: TOTAL WORKFORCE-DISTRIBUTION BY DISABILITY [OPM FORM 256 SELF-IDENTIFICATION CODES]
PAY PERIODS 202222 TO 202322 continued
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SCHEDULE A EMPLOYEES IN THE PERMANENT WORKFORCE?
Prior FY 5 0 0 0 3 2 5 0 0 0 0 0 0 0 0 0 0 0 0 0
ror
% 100%| 0.00%| 0.00%| 0.00%| 60.00%| 40.00% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
13 0 0 0 7 6 13 1 0 0 0 1 0 0 0 0 0 0 0 0

Current FY

% 100%| 0.00%| 0.00%| 0.00%| 53.85%| 46.15% 100%| 7.69%| 0.00%| 0.00%| 0.00%| 7.69%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00%
Difference # 8 0 0 0 4 4 8 1 0 0 0 1 0 0 0 0 0 0 0 0
Ratio Change | % 0.00%| 0.00%| 0.00%| 0.00%| -6.15% 6.15% 0.00%| 7.69%| 0.00% | 0.00%| 0.00%| 7.69%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% | 0.00%
Net Change | % | 160.00%| 0.00%| 0.00% | 0.00% | 133.33% 200% | 160.00%| 0.00%| 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
EMPLOYEE GAINS (INCLUSION RATE)
Total New |# 11 0 0 0 6 5 11 1 0 0 0 1 0 0 0 0 0 0 0 0
Hires % 4.12%| 0.00%| 0.00% | 0.00% | 27.27% | 166.67% | 44.00%| 25.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00% | 0.00% | 0.00%| 0.00%| 0.00% | 0.00%
EMPLOYEE LOSSES (INCLUSION RATE)
Total # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Separations | o, 0.00% | 0.00%| 0.00%| 0.00% 0.00% 0.00% 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% | 0.00% | 0.00%

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2 “Other PWD” include employees who did not self-identify on SF-256 and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more” or
were hired or converted into the competitive service under Schedule A(u).

3 Schedule A Employees in the Permanent Workforce are those currently serving under an appointment type covered by Schedule A(u). Employees previously converted to the permanent workforce are not counted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023

FISCAL YEAR 2023

| 51




TABLE B2: TOTAL WORKFORCE BY REGIONAL OFFICES AND HEADQUARTERS—DISTRIBUTION BY DISABILITY
[OPM FORM 256 SELF-IDENTIFICATION CODES]—PAY PERIOD 202322
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501Goal |% 12.00%| 2.00%
TOTAL # | 4674| 3972 243 394 65 459 86 1 3 36 8 2 1 6 3 0 22 1 3
%| 100%| 84.98%| 520%| 843%| 1.39%| 9.82%| 1.84%| 002%| 006%| 077%| 0.17%| 0.04%| 002%| 0.13%| 0.06%| 000%| 047%| 0.02%| 0.06%
Ha # | 3071 2565 175 282 49 331 60 0 2 27 8 1 1 2 2 0 15 0 2
%| 100%| 83.52%| 570%| 9.18%| 1.60%| 10.78%| 1.95%| 0.00%| 007%| 088%| 0.26%| 003%| 003%| 007%| 0.07%| 000%| 049%| 0.00%| 0.07%
NYRO # 400 365 12 22 1 23 5 0 0 2 0 0 0 0 0 0 2 1 0
%| 100%| 91.25%| 3.00%| 550%| 025%| 5.75%| 1.25%| 0.00%| 000%| 050%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 0.50%| 0.25%| 0.00%
CHRO # 221 199 8 10 4 14 0 0 0 1 0 1 0 0 0 0 0 0 0
%| 100%| 90.05%| 362%| 452%| 1.81%| 6.33%| 0.00%| 000%| 000%| 045%| 0.00%| 045%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
LARG # 161 140 6 13 2 15 4 0 0 2 0 0 0 1 0 0 1 0 0
%| 100%| 86.96%| 3.73%| 807%| 1.24%| 9.32%| 248%| 000%| 000%| 1.24%| 000%| 000%| 000%| 062%| 0.00%| 0.00%| 0.62%| 0.00%| 0.00%
BRO # 147 134 5 5 3 8 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 91.16%| 340%| 3.40%| 2.04%| 544%| 000%| 000%| 000%| 000%| 0.00%| 000%| 000%| 000%| 0.00%| 000%| 0.00%| 0.00%| 0.00%
BLRO # 127 11 5 10 1 1 4 0 1 1 0 0 0 1 0 0 1 0 0
%| 100%| 87.40%| 3.94%| 7.87%| 079%| 866%| 3.15%| 0.00%| 079%| 0.79%| 0.00%| 0.00%| 0.00%| 079%| 0.00%| 0.00%| 0.79%| 0.00%| 0.00%
FWRO # 104 82 6 15 1 16 2 1 0 0 0 0 0 0 1 0 0 0 0
%| 100%| 78.85%| 5.77%| 14.42%| 096%| 15.38%| 1.92%| 096%| 000%| 000%| 0.00%| 0.00%| 000%| 000%| 096%| 0.00%| 0.00%| 0.00%| 0.00%
SFRO # 123 103 14 6 0 6 2 0 0 0 0 0 0 1 0 0 1 0 0
%| 100%| 83.74%| 11.38%| 4.88%| 0.00%| 4.88%| 1.63%| 000%| 0.00%| 000%| 000%| 0.00%| 0.00%| 081%| 0.00%| 000%| 0.81%| 0.00%| 0.00%
ARG # % 78 3 14 3 17 4 0 0 2 0 0 0 0 0 0 1 0 1
%| 100%| 79.59%| 3.06%| 14.29%| 3.06%| 17.35%| 4.08%| 0.00%| 000%| 204%| 000%| 000%| 0.00%| 000%| 000%| 000%| 1.02%| 0.00%| 1.02%
MIRO # 107 91 6 10 0 10 3 0 0 1 0 0 0 1 0 0 1 0 0
%| 100%| 85.05%| 561%| 9.35%| 0.00%| 9.35%| 2.80%| 0.00%| 0.00%| 093%| 000%| 000%| 000%| 093%| 0.00%| 000%| 0.93%| 0.00%| 0.00%
DRO # 97 2 1 5 1 6 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 92.78%| 103%| 515%| 1.03%| 6.19%| 0.00%| 0.00%| 000%| 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
SLRO # 18 14 2 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 77.78%| 11.11%| 11.11%| 0.00%| 11.11%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%

" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”

or were hired or converted into the competitive service under Schedule A(u).
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B3: OCCUPATIONAL CATEGORIES—DISTRIBUTION BY DISABILITY

[OPM FORM 256 SELF-IDENTIFICATION CODES] PERMANENT WORKFORCE—PAY PERIOD 202322
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1. Management
# 138 117 5 13 3 16 1 0 0 0 0 0 0 1 0 0 0 0 0
Executives
%| 100% | 84.78% | 3.62%| 942%| 217%| 11.59%| 0.72%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.72%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
" # 415 384 10 20 1 21 5 0 0 3 0 0 0 0 0 0 1 1 0
anagers
% | 100%| 92.53%| 241%| 4.82%| 0.24%| 5.06%| 1.20%| 0.00%| 0.00%| 0.72%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.24%| 0.24%| 0.00%
# 383 339 14 21 9 30 5 0 0 2 1 2 0 0 0 0 0 0 0
Supervisors
%| 100% | 88.51%| 3.66%| 548%| 235%| 7.83%| 1.31%| 0.00%| 0.00%| 0.52%| 0.26%| 0.52%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Total # 936 840 29 54 13 67 11 0 0 5 1 2 0 1 0 0 1 1 0
Management %| 100%| 89.74%| 3.10%| 577%| 1.39%| 7.16%| 1.18%| 0.00%| 0.00%| 0.53%| 0.11%| 0.21%| 0.00%| 0.11%| 0.00%| 0.00%| 0.11%| 0.11%| 0.00%
2. Professional | # 3,590 3,025 205 315 45 360 67 1 3 26 7 0 1 5 3 0 19 0 2
Workers %| 100% | 84.26% | 5.71%| 8.77%| 1.25%| 10.03%| 1.87%| 0.03%| 0.08%| 0.72%| 0.19%| 0.00%| 0.03%| 0.14%| 0.08%| 0.00%| 0.53%| 0.00%| 0.06%
3. Technical # 3 2 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Workers and
Technologists | %| 100% | 66.67%| 0.00%| 33.33%| 0.00%| 33.33%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%
" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B3: OCCUPATIONAL CATEGORIES—DISTRIBUTION BY DISABILITY
[OPM FORM 256 SELF-IDENTIFICATION CODES] PERMANENT WORKFORCE—PAY PERIOD 202322 continued
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# 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
4. Sales Workers
% 100% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
5. Administrative | # 133 95 9 23 6 29 8 0 0 5 0 0 0 0 0 0 2 0 1
Support
Workers % 100% | 71.43%| 6.77%| 17.29% | 4.51%| 21.80%| 6.02%| 0.00%| 0.00%| 3.76%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 1.50%| 0.00%| 0.75%
6. Skilled Craft # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
and Repair
Workers % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
7. Operative and | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Transportation
‘C’)vpeLative % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
orkers
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
8. Laborers
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
9. Service # 10 8 0 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Workers % 100% | 80.00%| 0.00% | 10.00% | 10.00% | 20.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%

" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B4P: PARTICIPATION RATES WITHIN GRADES BY DISABILITY-PERMANENT WORKFORCE—
PAY PERIOD 202322

SK, SO, AND RELATED g k) &
GRADES = 2 © 2
2 2 =y = S 5 5 =
5 3 3 s S 8 2 o £
3 E E 0 o n Z B g
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g I 2 3 g = o o) @ £ = °2 = e = 5 2o 3 €T | € b=
: S 19 3 |88 2 |z |& | 8% |s: |23 |8 |5% |85 (2% ¢ |33 |T B
& [~ z z e |6 = a o S |azx @ b s n E co | 4a = 00 a n
501 Goal % 12.00%| 2.00%
SK-02 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
SK-03 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
SK-04 # 2 1 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 50.00%| 0.00% | 50.00%| 0.00%| 50.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
SK05 # 1 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00% 100%| 0.00% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
SK06 # 4 2 0 1 1 2 1 0 0 1 0 0 0 0 0 0 0 0 0
% 100% | 50.00%| 0.00% | 25.00% | 25.00% | 50.00%| 25.00%| 0.00%| 0.00%| 25.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
SK.07 # 38 25 2 10 1 1 2 0 0 2 0 0 0 0 0 0 0 0 0
% 100% | 65.79%| 5.26% | 26.32%| 2.63%| 28.95%| 5.26%| 0.00%| 0.00%| 5.26%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
SK.08 # 1 8 0 3 0 3 3 0 0 2 0 0 0 0 0 0 0 0 1
% 100% | 72.73%| 0.00% | 27.27%| 0.00%| 27.27%| 27.27%| 0.00%| 0.00%| 18.18%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 9.09%
SK.09 # 21 13 0 5 3 8 4 0 0 2 0 0 0 0 0 0 2 0 0
% 100% | 61.90%| 0.00% | 23.81%| 14.29%| 38.10%| 19.05%| 0.00%| 0.00%| 9.52%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 9.52%| 0.00%| 0.00%
SK-10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B4P: PARTICIPATION RATES WITHIN GRADES BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued

SK, SO, AND RELATED § 2 §
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SKA1 # 72 53 6 12 1 13 2 0 0 0 1 0 0 0 0 0 1 0 0
% 100% | 73.61% 8.33% | 16.67% 1.39% | 18.06% 2.78% 0.00% 0.00% 0.00% 1.39% 0.00% 0.00% 0.00% 0.00% 0.00% 1.39% 0.00% 0.00%
SK12 # 263 192 17 45 9 54 1 0 0 5 0 0 0 1 0 0 4 0 1
% 100% | 73.00% 6.46% | 17.11% 3.42% | 20.53% 4.18% 0.00% 0.00% 1.90% 0.00% 0.00% 0.00% 0.38% 0.00% 0.00% 1.52% 0.00% 0.38%
SK13 # 434 336 28 55 15 70 12 0 1 6 2 0 0 1 0 0 2 0 0
% 100% | 77.42% 6.45% | 12.67% 3.46% | 16.13% 2.76% 0.00% 0.23% 1.38% 0.46% 0.00% 0.00% 0.23% 0.00% 0.00% 0.46% 0.00% 0.00%
SK-14 # 2,264 1,942 122 180 20 200 34 1 2 10 4 0 1 2 2 0 12 0 0
% 100% | 85.78% 5.39% 7.95% 0.88% 8.83% 1.50% 0.04% 0.09% 0.44% 0.18% 0.00% 0.04% 0.09% 0.09% 0.00% 0.53% 0.00% 0.00%
SKA5 # 382 343 13 19 7 26 6 0 0 2 1 2 0 0 0 0 0 0 1
% 100% | 89.79% 3.40% 4.97% 1.83% 6.81% 1.57% 0.00% 0.00% 0.52% 0.26% 0.52% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.26%
SK-16 # 626 553 40 29 4 33 5 0 0 3 0 0 0 1 1 0 0 0 0
% 100% | 88.34%| 6.39%| 4.63%| 064%| 527%| 0.80%| 0.00%| 0.00%| 048%| 0.00%| 0.00%| 0.00%| 0.16%| 0.16%| 0.00%| 0.00%| 0.00%| 0.00%
SKA7 # 416 385 10 20 1 21 5 0 0 3 0 0 0 0 0 0 1 1 0
% 100% | 92.55% 2.40% 4.81% 0.24% 5.05% 1.20% 0.00% 0.00% 0.72% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.24% 0.24% 0.00%
All Other # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Non-SK,
g\lon-SO) % 100% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Senior # 138 17 5 13 3 16 1 0 0 0 0 0 0 1 0 0 0 0 0
Officer % 100% | 84.78% 3.62% 9.42% 217%| 11.59% 0.72% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.72% 0.00% 0.00% 0.00% 0.00% 0.00%
Total # 4,674 3,972 243 394 65 459 86 1 3 36 8 2 1 6 3 0 22 1 3
ota!l
% 100% | 84.98% | 5.20%| 8.43% 1.39%| 9.82% 1.84%| 0.17%| 0.06%| 0.77%| 0.17%| 0.04%| 0.02%| 0.13%| 0.06%| 0.00%| 0.47%| 0.02%| 0.06%

1 “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B4T: PARTICIPATION RATES WITHIN GRADES BY DISABILITY—"TEMPORARY WORKFORCE—
PAY PERIOD 202322
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501 Goal % 12.00% 2.00%
SK-02 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SK-03 # 7 6 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 85.71% | 14.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SK-04 # 25 20 1 4 0 4 2 0 0 1 0 0 0 0 0 0 1 0 0
% 100% | 80.00%| 4.00% | 16.00% 0.00% | 16.00% 8.00% 0.00% 0.00% | 4.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 4.00% 0.00% 0.00%
SK-05 # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SK-06 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SK-07 # 46 39 3 4 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 84.78% 6.52% 8.70% 0.00% 8.70% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SK.08 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SK-09 # 70 57 9 3 1 4 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 81.43%| 12.86% 4.29% 1.43% 5.71% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SK10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as CPS - preference based on a compensable service-connected disability of 30% or more or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B4T: PARTICIPATION RATES WITHIN GRADES BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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s # 5 4 0 1 0 1 1 0 0 0 0 0 0 0 0 0 1 0 0
% | 100%| 80.00%| 0.00%| 20.00%| 0.0%| 20.00%| 20.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 20.00%| 0.00%| 0.00%
ko # 6 4 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 66.67%| 1667%| 16.67%| 0.00%| 16.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%
ks # 4 3 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 75.00%| 000%| 0.00%| 25.00%| 25.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 000%| 0.00%| 0.00%| 0.00%
st # 21 17 2 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 80.95%| 9.52%| 952%| 0.00%| 952%| 0.00%| 000%| 000%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 000%| 0.00%| 0.00%| 0.00%
s # 1 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 000%| 100%| 100%| 0.00%| 0.0%| 0.0%| 0.0%| 0.0%| 0.0%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
ke # 47 36 6 5 0 5 1 0 0 0 0 0 0 0 1 0 0 0 0
%| 100%| 76.60%| 12.77%| 10.64%| 0.00%| 10.64%| 2.13%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 2.13%| 0.00%| 0.00%| 0.00%| 0.00%
st # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
AllOther | # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(Non-SK,
Non-sO) |%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 0.00% 0.00% 0.00%] 0.00%
Senior # 29 24 3 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Officer %| 100%| 82.76%| 10.34%| 6.90%| 0.00%| 690%| 0.00%| 000%| 000%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 000%| 0.00%| 0.00%| 0.00%
Total 267 216 26 22 3 25 4 0 0 1 0 0 0 0 1 0 2 0 0
otal
%| 100%| 80.90%| 9.74%| 824%| 1.12%| 9.36%| 1.50%| 0.0%| 0.00%| 0.37%| 0.00%| 0.00%| 0.00%| 0.00%| 0.37%| 0.00%| 0.75%| 0.00%| 0.00%

" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as CPS - preference based on a compensable service-connected disability of 30% or more or
were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B5P: PARTICIPATION RATES WITHIN SALARY RANGES BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322
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501 Goal % 12.00%| 2.00%
$20,001 — # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$30,000 % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$30001— | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$40,000 % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$40001— | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$50,000 % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$50001— | # 4 2 1 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$60,000 %| 100%| 50.00%| 25.00%| 0.00%| 25.00%| 25.00%| 0.0%| 0.00%| 0.00%| 0.00%| 0.00%  0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00% 0.00%| 0.00%
$60,001— | # 2 1 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$70,000 % | 100%| 50.00%| 0.00%| 50.00%| 0.00%| 50.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%
$70,001 - # 6 1 0 2 3 5 1 0 0 0 0 0 0 0 0 0 1 0 0
$80,000 % 100% | 16.67%| 0.00% | 33.33% | 50.00% | 83.33%| 16.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 16.67% 0.00% | 0.00%
$80,001— | # 19 13 0 6 0 6 2 0 0 2 0 0 0 0 0 0 0 0 0
$90,000 % 100% | 68.42%| 0.00%| 31.58% | 0.00%| 31.58%| 10.53%| 0.00%| 0.00%| 10.53%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$90,001 — # 43 31 2 8 2 10 4 0 0 3 0 0 0 0 0 0 0 0 1
$100,000 % 100% | 72.09%| 4.65% | 18.60%| 4.65%| 23.26%| 9.30%| 0.00%| 0.00%| 6.98%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 2.33%
" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
FISCAL YEAR 2023 | 59



TABLE B5P: PARTICIPATION RATES WITHIN SALARY RANGES BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued

SALARY RANGE
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$100,001— | # 26 18 2 5 1 6 0 0 0 0 0 0 0 0 0 0 0 0 0
$110,000 |9, | 100%| 69.23%| 7.69%| 19.23% | 3.85%| 23.08%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$110001— | # 55 40 3 12 0 12 6 0 0 3 1 0 0 0 0 0 2 0 0
$120,000 |9, | 100%| 72.73%| 545%| 21.82%| 0.00%| 21.82%| 10.91%| 0.00%| 0.00%| 545%| 1.82%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 3.64%| 0.00%| 0.00%
$120,001— | # 78 56 9 8 5 13 2 0 0 0 0 0 0 0 0 0 1 0 1
$130,000 o5 |  100%| 71.79%| 11.54%| 10.26% | 6.41%| 16.67%| 2.56%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 1.28%| 0.00%| 1.28%
$130,001— | # 72 52 4 12 4 16 3 0 0 1 1 0 0 0 0 0 1 0 0
$140,000 |9, 100%| 72.22%| 5.56%| 16.67%| 556%| 22.22%| 4.17%| 0.00%| 0.00%| 1.39%| 1.39%| 000%| 0.00%| 000%| 0.00%| 0.00%| 1.39%| 0.00%| 0.00%
$140,001— | # 131 101 11 16 3 19 2 0 0 1 0 0 0 0 0 0 1 0 0
$150,000 |95 |  100%| 77.10%| 8.40%| 1221%| 2.29%| 14.50%| 1.53%| 0.00%| 0.00%| 0.76%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.76%| 0.00%| 0.00%
$150,001 — | # 172 128 12 31 1 32 9 0 0 5 0 0 0 0 0 0 4 0 0
$160,000 |9, | 100%| 74.42%| 6.98%| 18.02%| 0.58%| 18.60%| 523%| 0.00%| 0.00%| 2.91%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 2.33%| 0.00%| 0.00%
$160,001— | # 186 149 9 20 8 28 3 0 0 1 0 0 0 0 0 0 2 0 0
$170,000 |9, | 100%| 80.11%| 4.84%| 10.75% | 4.30%| 15.05%| 1.61%| 0.00%| 0.00%| 0.54%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 1.08%| 0.00%| 0.00%
$170,001— | # 220 178 13 24 5 29 6 0 0 3 0 0 0 2 0 0 1 0 0
$180,000 |9, | 100%| 80.91%| 591%| 10.91%| 227%| 13.18%| 2.73%| 0.00%| 0.00%| 1.36%| 0.00%| 0.00%| 0.00%| 091%| 0.00%| 0.00%| 045%| 0.00%| 0.00%
$180,001 or |#| 3660 3,202 177 249 32 281 48 1 3 17 6 2 1 4 3 0 9 1 1
Greater %| 100%| 87.49%| 4.84%| 6.80%| 0.87%| 7.68%| 1.31%| 003%| 0.08%| 046%| 0.16%| 0.05%| 0.03%| 0.11%| 0.08%| 0.00%| 0.25%| 0.03%| 0.03%

" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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PAY PERIOD 202322
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$180,001— | # 202 162 16 20 4 24 8 0 1 2 3 0 0 0 1 0 1 0 0
$190,000 |9, |  100%| 80.20%| 7.92%| 9.90%| 1.98%| 11.88%| 3.96%| 0.00%| 050%| 0.99%| 1.49%| 0.00%| 000%| 000%| 050%| 0.00%| 0.50%| 0.00%| 0.00%
$190,001— | # 239 202 14 16 7 23 2 0 0 1 0 0 0 0 0 0 1 0 0
$200,000 |9, | 100%| 84.52%| 5.86%| 6.69%| 2.93%| 9.62%| 0.84%| 0.00%| 000%| 042%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 042%| 0.00%| 0.00%
$200,001— | # 297 252 12 27 6 33 3 0 1 1 0 0 0 0 1 0 0 0 0
$210,000 o5 |  100%| 84.85%| 4.04%| 9.09%| 2.02%| 11.11%| 1.01%| 0.00%| 0.34%| 0.34%| 0.00%| 0.00%| 0.00%| 000%| 0.34%| 0.00%| 0.00%| 0.00%| 0.00%
$210,001— | # 184 159 8 17 0 17 1 0 0 0 0 0 0 0 0 0 1 0 0
$220,000 |9, |  100%| 86.41%| 4.35%| 9.24%| 0.00%| 9.24%| 054%| 000%| 000%| 0.00%| 000%| 000%| 0.00%| 000%| 0.00%| 0.00%| 054%| 0.00%| 0.00%
$220,001— | # 275 242 16 14 3 17 4 1 0 0 0 0 1 1 0 0 1 0 0
$230,000 |9, | 100%| 88.00%| 5.82%| 5.09%| 1.09%| 6.18%| 145%| 0.36%| 0.00%| 0.00%| 0.00%| 0.00%| 0.36%| 0.36%| 0.00%| 0.00%| 0.36%| 0.00%| 0.00%
$230,001— | # 869 761 43 62 3 65 9 0 1 3 2 0 0 0 0 0 3 0 0
$240000 |9, |  100%| 87.57%| 4.95%| 7.13%| 0.35%| 7.48%| 1.04%| 0.00%| 0.12%| 0.35%| 0.23%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.35%| 0.00%| 0.00%
$240,001— | # 365 326 16 21 2 23 4 0 0 3 0 0 0 0 0 0 1 0 0
$250,000 |9, | 100%| 89.32%| 4.38%| 5.75%| 055%| 6.30%| 1.10%| 0.00%| 0.00%| 0.82%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.27%| 0.00%| 0.00%
$250,001— | # 308 264 16 25 3 28 9 0 0 2 1 2 0 2 1 0 0 0 1
$260,000 |9, | 100%| 85.71%| 5.19%| 8.12%| 097%| 9.09%| 2.92%| 0.00%| 0.00%| 065%| 0.32%| 065%| 0.00%| 065%| 0.32%| 0.00%| 0.00%| 0.00%| 0.32%
$260,001— | # 157 147 5 5 0 5 0 0 0 0 0 0 0 0 0 0 0 0 0
$270,000 |9, | 100%| 93.63%| 3.18%| 3.18%| 0.00%| 3.18%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B5P: PARTICIPATION RATES WITHIN GRADES BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued

SALARY RANGE
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$270001— | # 639 581 26 30 2 32 7 0 0 5 0 0 0 0 0 0 1 1 0
$280,000 |9y |  100%| 90.92%| 4.07%| 4.69%| 0.31%| 5.01%| 1.10%| 000%| 0.00%| 078%| 0.00%| 000%| 0.00%| 000%| 0.00%| 000%| 0.16%| 0.16%| 0.00%
$280,001— | # 25 22 0 2 1 3 0 0 0 0 0 0 0 0 0 0 0 0 0
$290,000 |9, |  100%| 88.00%| 0.00%| 8.00%| 4.00%| 12.00%| 0.00%| 000%| 0.00%| 000%| 000%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 0.00%
$290.001— | # 99 84 4 10 1 11 1 0 0 0 0 0 0 1 0 0 0 0 0
$300,000 |95 | 100%| 84.85%| 4.04%  10.10%| 1.01%| 11.11%| 1.01%| 0.00%| 0.00%| 000%| 000%| 000%| 0.00%| 1.01%| 0.00%| 000%| 0.00%| 0.00%| 0.00%
$300,001 or | # 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Greater %| 100%| 0.00%100.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%

" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B5T: PARTICIPATION RATES WITHIN SALARY RANGES BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322
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501 Goal % 12.00%| 2.00%
$20,001 — # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$30,000 % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$30001— | # 1 9 1 1 0 1 1 0 0 1 0 0 0 0 0 0 0 0 0
$40,000 % 100% | 81.82%| 9.09%| 9.09%| 0.00%| 9.09%| 9.09%| 0.00%| 0.00%| 9.09%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$40001— | # 24 20 1 3 0 3 1 0 0 0 0 0 0 0 0 0 1 0 0
$50,000 % 100% | 83.33%| 4.17%| 1250%| 0.00%| 12.50%| 4.17%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 4.17%| 0.00%| 0.00%
$50001— | # 44 38 2 4 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0
$60,000 %| 100%| 86.36%| 4.55%| 9.09%| 0.00%| 9.09%| 0.00%| 0.00%| 000%| 0.00%| 0.00%  0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00% 0.00%| 0.00%
$60,001— | # 24 20 3 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$70,000 %| 100%| 83.33%| 12.50%| 4.17%| 0.00%| 4.17%| 000%| 0.00%| 0.00%| 0.00%| 0.00%  0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%
$70,001— | # 48 38 7 2 1 3 0 0 0 0 0 0 0 0 0 0 0 0 0
$80,000 % 100% | 79.17%| 14.58%| 4.17%| 2.08%| 6.25%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$80,001 - # 2 1 0 1 0 1 1 0 0 0 0 0 0 0 0 0 1 0 0
$90,000 % 100% | 50.00%| 0.00%| 50.00% | 0.00% | 50.00%| 50.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 50.00%| 0.00% | 0.00%
$90,001 — # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$100,000 % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B5T: PARTICIPATION RATES WITHIN SALARY RANGES BY DISABILITY—-TEMPORARY WORKFORCE—
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$100,001— | # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$110,000 |9, | 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$110001— | # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$120,000 |9 | 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 000%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$120001— | # 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$130,000 |9 | 100%| 0.00%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 000%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$130,001— | # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
§$140,000 oy  100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 000%| 000%| 000%| 000%| 000%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$140,001— | # 2 1 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$150,000 |9, |  100%| 50.00%| 0.00%| 50.00% | 0.00%| 50.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$150,001— | # 6 5 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$160,000 |9, |  100%| 83.33%| 0.00%| 16.67%| 0.00%| 16.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$160,001— | # 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$170000 |9y | 100%| 0.0%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$170,001— | # 9 8 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$180,000 |9y | 100%| 88.89%| 0.00%| 0.00%| 11.11%| 11.11%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$180,001 or | # 89 70 10 8 1 9 1 0 0 0 0 0 0 0 1 0 0 0 0
Greater %| 100%| 78.65%| 11.24%| 8.99%| 1.12%| 10.11%| 1.12%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%  0.00%| 0.00%| 1.12%| 0.00%| 0.00%| 0.00%| 0.00%

" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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$180,001— | # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$190,000 |9, | 400%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 000% 0.00%| 0.00%
$190,001— | # 4 3 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$200,000 |9, | 100%| 75.00%| 0.00%| 25.00%| 0.00%| 25.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 000% 0.00%| 0.00%
$200,001— | # 6 4 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$210,000 |9, | 100%| 66.67% | 33.33%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 000% 0.00%| 0.00%
$210,001— | # 5 4 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$220,000 |9, | 100%| 80.00%| 0.00%| 20.00%| 0.00% | 20.00%| 0.00%| 0.00%| 000%| 000%| 000%| 000%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
$220,001— | # 15 10 1 3 1 4 1 0 0 0 0 0 0 0 1 0 0 0 0
$230,000 |9, |  100%| 66.67%| 6.67%| 20.00%| 6.67%| 26.67%| 6.67%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 000%| 6.67%| 0.00%| 000% 0.00%| 0.00%
$230,001— | # 6 5 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$240,000 |9, | 100%| 83.33%| 16.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 000% 0.00%| 0.00%
$240,001— | # 2 1 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$250,000 |9, | 100%| 50.00%| 0.00%| 50.00%| 0.00%| 50.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000% 0.00%| 0.00%
$250,001— | # 9 7 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$260,000 |9, | 100%| 77.78%| 11.11%| 11.11%| 0.00%| 11.11%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000% 0.00%| 0.00%
$260,001— | # 7 5 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$270,000 |9, | 100%| 71.43% | 2857%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 000% 0.00%| 0.00%
" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B5T: PARTICIPATION RATES WITHIN GRADES BY DISABILITY—TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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$270001— | # 11 8 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$280,000 |9, | 100%| 72.73%| 27.27%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 0.00%
$280,001— | # 9 8 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
$290,000 |9, |  100%| 88.89%| 0.00%| 11.11%| 0.00%| 11.11%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 0.00%
$290.001— | # 10 10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$300,000 |9, | 400%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 000%| 000%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 0.00%
$300,001 or | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Greater %| 100%| 0.00%| 0.00%| 0.0% 0.00%| 0.00%| 000%| 0.00%| 000%| 000%| 0.00%| 0.0%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 000%| 0.00%

" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322

SK, SO, AND RELATED g 2 §
GRADES § % % - §~ % § %
& =8 2] S 5 £ ) ko 5 3 5 3
S = — 5 £ E 3 £ 82 |8 £ |8 2 - %
z z |8 g o s s _ |87 |5z £ |2E¥ S8 |82 & iy & |2
2 2 | 28 2 |2 § |gg |43 |28 |4 §F |5 |32 |5 |§% g |§ g
s 2 |2 8§ |55 ¢ |E |e |§ |ES |52 |52 2 |&E |3 g | (€3 |g¢ & |5
£ 5 12 |3 gz & |z |E : 25 |85 |23 |2 £8 |55 28 |= 58 |¢ g |5
g 2 2 2 58 |38 e g 8 2 82 |56 |= "E |£§38 &8 |E a8 |8 ® 2
0905 General Attorney
501 Goal % 12.00%| 2.00%
SK09 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SKA1 # 15 10 3 2 0 2 1 0 0 0 0 0 0 0 0 0 1 0 0 0
% 100% | 66.67% | 20.00% | 13.33% | 0.00% | 13.33%| 6.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 6.67%| 0.00% | 0.00% —
SK-12 # 40 30 4 5 1 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 75.00% | 10.00% | 12.50% | 2.50% | 15.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SKA3 # 96 76 1 8 1 9 2 0 0 0 0 0 0 1 0 0 1 0 0 0
% 100% | 79.17% | 11.46%| 8.33%| 1.04%| 9.38%| 2.08%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 1.04%| 0.00%| 0.00%| 1.04%| 0.00%| 0.00% —
SK-14 # 1,013 891 55 65 2 67 1 0 0 3 2 0 0 2 1 0 3 0 0 0
% 100% | 87.96% | 5.43%| 6.42%| 0.20%| 6.61%| 1.09%| 0.00%| 0.00%| 0.30%| 0.20%| 0.00%| 0.00%| 0.20%| 0.10%| 0.00%| 0.30%| 0.00%| 0.00% —
SK-15 # 103 92 6 3 2 5 2 0 0 0 0 1 0 0 0 0 0 0 1 0
% 100% | 89.32%| 5.83%| 291%| 1.94%| 4.85%| 1.94%| 0.00%| 0.00%| 0.00%| 0.00%| 0.97%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.97% —
SK-16 # 426 381 29 13 3 16 3 0 0 2 0 0 0 0 1 0 0 0 0 0
% 100% | 89.44% | 6.81%| 3.05%| 0.70%| 3.76%| 0.70%| 0.00%| 0.00%| 0.47%| 0.00%| 0.00%| 0.00%| 0.00%| 0.23%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-17 # 249 232 7 9 1 10 2 0 0 1 0 0 0 0 0 0 1 0 0 0
% 100% | 93.17%| 2.81%| 3.61%| 0.40%| 4.02%| 0.80%| 0.00%| 0.00%| 0.40%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.40%| 0.00%| 0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
ﬁgngg) % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Senior # 92 81 4 7 0 7 1 0 0 0 0 0 0 1 0 0 0 0 0 0
Officer % 100% | 88.04% | 4.35%| 7.61%| 0.00%| 7.61%| 1.09%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 1.09% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Total # 2,034 1,793 119 112 10 122 22 0 0 6 2 1 0 4 2 0 6 0 1 0
Population | ¥, 100% | 88.15% | 5.85%| 551%| 049%| 6.00%| 1.08%| 0.00%| 0.00%| 0.29%| 0.10%| 0.05%| 0.00%| 0.20%| 0.10%| 0.00%| 0.29%| 0.00%| 0.05% —
" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30 percent
or more.”
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued

SK, SO, AND RELATED
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Internal Competitive Promotions?
Job Series of Vacancy: General Attorney (0905)
Relevant Pool’ |%| 100%| 87.42%| 6.38%| 5.67%| 0.53%| 6.20%| 1.12%| 0.00% | 0.00%| 0.30%| 0.12%| 0.06%| 0.00%| 0.18%| 0.12%| 0.00% | 0.30%| 0.00% | 0.06%

Total Postings # 62

Total Applications # 401 342 32 24 3 27 4 0 0 1 0 0 0 1 1 0 1 0 0

Received % | 100% | 85.29% | 7.98%| 599%| 0.75%| 6.73%| 1.00%| 0.00%| 0.00%| 0.25%| 0.00%| 0.00% | 0.00%| 0.25%| 0.25%| 0.00%| 0.25%| 0.00%| 0.00%

Qualified # 386 331 31 21 3 24 4 0 0 1 0 0 0 1 1 0 1 0 0
% | 100% | 85.75% | 8.03% | 5.44%| 0.78%| 6.22%| 1.04%| 0.00%| 0.00%| 0.26%| 0.00%| 0.00% | 0.00%| 0.26% | 0.26%| 0.00%| 0.26%| 0.00%| 0.00%

Referred # 101 90 9 2 0 2 1 0 0 1 0 0 0 0 0 0 0 0 0
% | 100%| 89.11%| 891%| 1.98%| 0.00%| 1.98%| 0.99%| 0.00%| 0.00%| 0.99%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%

Selected # 72 63 8 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 87.50% | 11.11%| 1.39%| 0.00%| 1.39%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of

progressing to higher graded positions are not presented.
3 The Relevant Pool includes all employees holding an occupational series that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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New Hires

General Attorney (0905)

poplcations #| 3007 2324 295/ 243 145 388 114 18 18 10 3 6 9 5 5 6 52 0 1| 2,597

%| 100%| 77.29%| 9.81%| 8.08%| 4.82%| 12.90%| 3.79%| 0.60%| 0.60%| 0.33%| 0.10%| 0.20%| 0.30%| 0.17%| 0.17%| 0.20%| 1.73%| 0.00%| 0.03% —
Qualified #| 2788 2145| 276 230 137 367 107 18 16 10 3 6 8 5 4 4 50 0 1| 2474
?J;ﬂﬁ?,ﬁd %| 100%| 76.94% | 9.90%| 8.25%| 4.91%| 13.16%| 3.84%| 0.65%| 057%| 0.36%| 0.11%| 0.22%| 0.29%| 0.18%| 0.14%| 0.14%| 1.79%| 0.00%| 0.04% —
Referedof | # 236 204 18 9 5 14 5 0 1 1 0 1 0 0 0 0 2 0 0 186
those Qualified | o | 100% | 86.44% | 7.63%| 3.81%| 2.12%| 593%| 2.12%| 0.00%| 042%| 042%| 0.00%| 042%| 0.00%| 0.00%| 0.00%| 0.00%| 0.85%| 0.00%| 0.00% —
Selected # 101 85 9 5 2 7 2 0 0 1 0 0 0 0 0 0 1 0 0 72
‘;f;?e?fjdz %| 100%| 84.16% | 891%| 4.95%| 198%| 6.93%| 1.98%| 0.00%| 0.00%| 099%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 099%| 0.00%| 0.00% —
Orboarded # 235 188 28 17 2 19 0 0 0 0 0 0 0 0 0 0 0 0 0 0

%| 100%| 80.00% | 11.91%| 7.23%| 0.85%| 8.09%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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0510 Accountant
501 Goal % 12.00%| 2.00%
K09 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%
SKA0 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.0%| 0.0%| 0.0%| 0.0%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.0%| 0.00%| 0.0%| 0.0%| 0.0%| 0.00%
Skt # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%
Skt # 4 3 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 75.00%| 0.00%| 0.00% | 25.00% | 25.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.0%| 0.0%| 0.0%| 0.0%| 0.0%| 0.0%| 0.00%
K3 # 11 10 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 90.91%| 0.00%| 9.09%| 0.00%| 9.09%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%
K14 # 554| 493 27 34 0 34 4 1 0 2 0 0 0 0 0 0 1 0 0
%| 100%| 88.99% | 4.87%| 6.14%| 0.00%| 6.14%| 0.72%| 0.18%| 0.00%| 0.36%| 0.00%| 0.0%| 0.0%| 0.0%| 0.00%| 0.00%| 0.18%| 0.0%| 0.00%
K5 # 88 84 1 3 0 3 1 0 0 1 0 0 0 0 0 0 0 0 0
%| 100%| 95.45%| 1.14%| 3.41%| 0.00%| 341%| 1.14%| 0.00%| 0.00%| 1.14%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%
K16 # 56 48 3 5 0 5 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 85.71%| 5.36%| 8.93%| 0.00%| 8.93%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%
kA7 # 51 48 1 2 0 2 1 0 0 1 0 0 0 0 0 0 0 0 0
%| 100%| 94.12%| 1.96%| 3.92%| 0.00%| 3.92%| 1.96%| 0.00%| 0.00%| 1.96%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Non-SK,
g\,on_ s0) %| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%
Sonior Officer |* 6 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
I |
%| 100%| 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.0%| 0.00%| 0.0%| 0.00%| 0.0%| 0.0%| 0.0%| 0.00%
Total # 772 694 32 45 1 46 6 1 0 4 0 0 0 0 0 0 1 0 0
Population  |%| 100% | 89.90%| 4.15%| 583%| 0.13%| 596%| 0.78%| 0.13%| 0.00%| 052% | 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.0%| 0.13%| 0.00%| 0.00%

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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Internal Competitive Promotions?
Job Series of Vacancy: Accounting (0510)
Relevant Pool® | % | 100% | 89.50% | 4.34%| 6.02%| 0.14%| 6.16%| 0.70%| 0.14%| 0.00%| 0.42% | 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.14%| 0.00%| 0.00%
Total Received | #
Total # 132 98 3 19 12 31 9 0 1 5 1 0 0 0 0 0 2 0 0 193
Applications
Received % 100% | 74.24% | 2.27%| 14.39% | 9.09% | 23.48%| 6.82%| 0.00%| 0.76%| 3.79% | 0.76%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 1.52%| 0.00% | 0.00% —_
Qualified 59 46 0 6 7 13 2 0 0 1 0 0 0 0 0 0 1 0 0 91
ualitie
%| 100% | 77.97%| 0.00% | 10.17%| 11.86% | 22.03%| 3.39%| 0.00%| 0.00% | 1.69% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 1.69% | 0.00%| 0.00% —
Referred # 24 19 0 1 4 5 0 0 0 0 0 0 0 0 0 0 0 0 0 28
eferre
%| 100%| 79.17%| 0.00% | 4.17%| 16.67% | 20.83%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
sel g # 6 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
electe
% 100% 100% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”
2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at

least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding an occupational series that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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New Hires
Accounting (0510)
ol Received [ |15 [ TT———
Applications # 880 755 38 75 12 87 35 4 2 12 0 0 0 0 5 0 14 0 0 704
Identified % 100% | 85.80% | 4.32%| 8.52%| 1.36% | 9.89%| 3.98%| 0.45%| 0.23%| 1.36%| 0.00%| 0.00%| 0.00%| 0.00%| 0.57%| 0.00%| 1.59%| 0.00% | 0.00% —
Qualified # 653 568 31 47 7 54 21 4 0 12 0 0 0 0 0 0 5 0 0 460
of those
Identified % 100% | 86.98% | 4.75%| 7.20%| 1.07%| 8.27%| 3.22%| 0.61%| 0.00%| 1.84%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.77%| 0.00%| 0.00% —
Referred # 243 201 19 21 2 23 4 4 0 0 0 0 0 0 0 0 0 0 0 182
of those
Qualified % 100% | 82.72% | 7.82%| 8.64% | 0.82%| 9.47%| 1.65%| 1.65%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Selected # 20 18 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 30
of those
Referred? % 100% | 90.00% | 10.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
26 25 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Onboarded?®
% 100% | 96.15% | 0.00%| 3.85%| 0.00%| 3.85%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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1831 Securities Compliance Examining
501 Goal % 12.00%| 2.00%
SK-09 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-A1 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SKA2 # 6 5 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 83.33%| 0.00% | 16.67% | 0.00% | 16.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK13 # 31 29 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 93.55% | 3.23%| 3.23%| 0.00%| 3.23%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK.14 # 195 162 1 19 3 22 2 0 0 2 0 0 0 0 0 0 0 0 0 0
% 100% | 83.08% | 5.64%| 9.74%| 1.54%| 11.28%| 1.03%| 0.00%| 0.00%| 1.03%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-15 # 79 76 1 2 0 2 1 0 0 0 0 1 0 0 0 0 0 0 0 0
% 100% | 96.20% | 1.27%| 2.53%| 0.00%| 2.53%| 1.27%| 0.00%| 0.00%| 0.00%| 0.00%| 1.27%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK16 # 52 42 5 5 0 5 1 0 0 1 0 0 0 0 0 0 0 0 0 0
% 100% | 80.77% | 9.62%| 9.62%| 0.00%| 9.62%| 1.92%| 0.00%| 0.00%| 1.92% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SKA7 # 39 36 1 2 0 2 1 0 0 0 0 0 0 0 0 0 0 1 0 0
% 100% | 92.31% | 2.56%| 5.13%| 0.00%| 5.13%| 2.56%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 2.56%  0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Non-SK,
g\lon- S0) % 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Senior Officer 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
I |
% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Total # 402 350 19 30 3 33 5 0 0 3 0 1 0 0 0 0 0 1 0 0
Population % 100% | 87.06% | 4.73%| 7.46%| 0.75%| 8.21%| 1.24%| 0.00%| 0.00%| 0.75%| 0.00%| 0.25%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.25% | 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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Internal Competitive Promotions?
Job Series of Vacancy: Securities Compliance Examining (1831)
Relevant Pool® | % | 100% | 86.39%| 4.70%| 8.17%| 0.74%| 891%| 1.24%| 0.00%| 0.00%| 0.74%| 0.25%| 0.25%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%
Total Postings | #
Total # 131 11 4 7 9 16 3 0 0 0 0 0 0 0 0 0 3 0 0 61
Applications
Received %| 100% | 84.73%| 3.05%| 5.34%| 6.87%| 12.21%| 2.29%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 2.29%| 0.00%| 0.00% —
Qualified 74 62 3 6 3 9 2 0 0 0 0 0 0 0 0 0 2 0 0 41
ualitie
%| 100% | 83.78%| 4.05%| 8.11%| 4.05%| 12.16%| 2.70%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 2.70%| 0.00%| 0.00% —
Referred # 35 30 1 2 2 4 0 0 0 0 0 0 0 0 0 0 0 0 0 23
eferre
%| 100% | 85.71%| 2.86%| 5.71%| 5.71%| 11.43%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Selected # 14 13 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2
electe
%| 100% | 92.86%| 7.14%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding an occupational series that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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New Hires

Securities Compli

ance Examining (1831)

ol postngs || 12 |
Applications | # 582| 491 37 32 22 54 9 0 1 2 0 1 1 1 1 2 2 0 0| 324
Identified %| 100%| 84.36%| 6.36%| 550%| 3.78%| 9.28%| 155%| 0.00%| 0.17%| 0.34%| 0.00%| 0.17%| 0.17%| 0.47%| 0.17%| 0.34%| 0.34%| 0.00%| 0.00% —
Qualified # 469| 399 29 25 16 41 5 0 0 2 0 0 1 1 0 0 1 0 o| 270
?j;ﬂﬁﬁid %| 100%| 85.07%| 6.18%| 533%| 3.41%| 8.74%| 1.07%| 0.00%| 0.00%| 043%| 0.00%| 0.00%| 0.21%| 021%| 0.00%| 0.00%| 0.21%| 0.00%| 0.00% —
Referred # 172|140 12 1 9 20 4 0 0 2 0 0 1 1 0 0 0 0 o] 10
g:gf}?;d %| 100%| 81.40%| 6.98%| 6.40%| 523% | 11.63%| 2.33%| 0.00%| 0.00%| 1.16%| 0.00%| 0.00%| 0.58%| 0.58%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Selected # 25 24 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 11
getg:f:dz %| 100%| 96.00%| 0.00%| 4.00%| 0.00%| 4.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Orbearded 31 29 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0

%| 100%| 9355%| 3.23%| 3.23%| 0.00%| 3.23%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

% Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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2210 Information Technology Management
501 Goal % 12.00%| 2.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
SK-09 % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%] 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
K10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-A1 # 2 0 0 2 0 2 1 0 0 0 1 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00% 100% | 0.00% 100%| 50.00%| 0.00% | 0.00%| 0.00% | 50.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
St # 2 1 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%]| 100%| 50.00%| 0.00%| 50.00%| 0.00%| 50.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%  0.00%| 0.00%  0.00%| 0.00%] 0.00%| 0.00% —
SK13 # 88 70 4 11 3 14 1 0 0 0 0 0 0 0 0 0 1 0 0 0
% 100% | 79.55% | 4.55%| 12.50% | 3.41%| 15.91%| 1.14%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 1.14%| 0.00%| 0.00% —
s # 150 122 8 17 3 20 3 0 1 1 0 0 0 0 0 0 1 0 0 0
%| 100%| 81.33%| 5.33%| 11.33%| 2.00%| 13.33%| 2.00%| 0.00%| 0.67%| 0.67%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%  0.00%| 0.67%| 0.00%| 0.00% —
SK-15 # 46 41 1 4 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 89.13%| 2.17%| 8.70%| 0.00%| 8.70%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
S # 27 24 0 2 1 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 88.89%| 0.00%| 7.41%| 3.70%| 11.11%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00% 0.00%| 0.00%] 0.00%| 0.00% —
SKA7 # 12 " 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 91.67%| 0.00%| 8.33%| 0.00%| 8.33%| 0.00%]| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
ﬁ',\g'gg) %| 100%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%  0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Serior Oficer 2 1 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 50.00%| 0.00%| 0.00%| 50.00%| 50.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%  0.00%| 0.00%  0.00%| 0.0%] 0.00% 0.00% —
Total # 329 270 13 38 8 46 5 0 1 1 1 0 0 0 0 0 2 0 0 0
Population % 100% | 82.07%| 3.95% | 11.55% | 2.43%| 13.98%| 1.52%| 0.00%| 0.30%| 0.30%| 0.30%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.61%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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Internal Competitive Promotions?
Job Series of Vacancy: Information Technology Management (2210)
Relevant Pool’| % | 100% | 81.90% | 4.13%| 11.75% | 2.22%| 13.97%| 1.59%| 0.00%| 0.32%| 0.32%| 0.32%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.63% | 0.00%| 0.00% | 0.00%

Total Postings | #
Total # 366 176 20 60 110 170 28 2 0 8 1 0 3 3 3 0 13 0 0 479
Applications
Received % | 100% | 48.09% | 5.46% | 16.39% | 30.05% | 46.45%| 7.65%| 0.55%| 0.00%| 2.19%| 0.27%| 0.00%| 0.82%| 0.82% | 0.82%| 0.00%| 3.55% | 0.00%| 0.00% —
Qualfied 193 91 9 37 56 93 19 0 0 7 0 0 2 3 1 0 9 0 0 261
ualifie

%| 100% | 47.15% | 4.66% | 19.17% | 29.02% | 48.19%| 9.84%| 0.00% | 0.00%| 3.63%| 0.00%| 0.00%| 1.04%| 1.55%| 0.52% | 0.00%| 4.66% | 0.00%| 0.00% —
Referred # 79 40 3 15 21 36 7 0 0 3 0 0 1 1 0 0 3 0 0 132
eferre

% | 100% | 50.63% | 3.80% | 18.99% | 26.58% | 45.57%| 8.86%| 0.00%| 0.00%| 3.80%| 0.00%| 0.00%| 1.27%| 1.27%| 0.00%| 0.00%| 3.80% | 0.00%| 0.00% —

# 7 5 0 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 5
Selected

% | 100% | 71.43%| 0.00% | 14.29% | 14.29% | 28.57%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding an occupational series that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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New Hires

Information Technology Management (2210)

roalposings [+ |7 [
Applications # 982 616 43 112 211 323 59 4 2 5 7 0 3 3 1 0 39 0 1 1,083
Identified % | 100% | 62.73% | 4.38%| 11.41%| 21.49% | 32.89%| 6.01%| 0.41%| 0.20%| 0.51%| 0.71%| 0.00%| 0.31%| 0.31%| 0.10%| 0.00%| 3.97%| 0.00%| 0.10% —
Qualified # 818 514 37 86 181 267 47 4 2 3 2 0 2 1 1 0 36 0 1 928
g;:g;:d % | 100%| 62.84% | 4.52% | 10.51%| 22.13% | 32.64%| 5.75%| 0.49%| 0.24%| 0.37%| 0.24%| 0.00%| 0.24%| 0.12%| 0.12%| 0.00%| 4.40%| 0.00%| 0.12% —
Referred # 53 26 7 9 1 20 3 0 0 0 1 0 0 0 0 0 2 0 0 75
g:z;i)f?eed % | 100% | 49.06% | 13.21% | 16.98% | 20.75% | 37.74%| 5.66%| 0.00%| 0.00%| 0.00%| 1.89%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 3.77%| 0.00%| 0.00% —_
Selected # 10 7 1 2 0 2 1 0 0 0 1 0 0 0 0 0 0 0 0 1"
g;?e?f:dz % | 100%| 70.00% | 10.00% | 20.00%| 0.00% | 20.00%| 10.00%| 0.00% | 0.00%| 0.00% | 10.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Onboarded 26 15 0 9 2 1" 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100%| 57.69% | 0.00% | 34.62%| 7.69% | 42.31%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% .

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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0110 Economist
501 Goal % 12.00%| 2.00%
K00 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
KA # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Sk # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Ko # 2 1 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 50.00%| 0.00% | 50.00%| 0.00%| 50.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
K3 # 6 5 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 83.33%| 0.00%| 16.67%| 0.00%| 16.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00% —
K14 # 65 57 5 3 0 3 3 0 0 0 0 0 0 0 0 0 3 0 0 0
%| 100%| 87.69%| 7.69%| 4.62%| 0.00%| 4.62%| 4.62%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 4.62%| 0.00%| 0.00% —
K # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
K6 # 30 28 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 93.33%| 3.33%| 3.33%| 0.00%| 3.33%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
K7 # 13 11 1 1 0 1 1 0 0 1 0 0 0 0 0 0 0 0 0 0
%| 100%| 84.62%| 7.69%| 7.69%| 0.00%| 7.69%| 7.69%| 0.00%| 0.00%| 7.69%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Non-SK,
g\,on_ s0) %| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Senior Officer | 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
I |
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 000%| 0.00%| 000%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Total # 120 106 7 7 0 7 4 0 0 1 0 0 0 0 0 0 3 0 0 0
Population |9%| 100%| 88.33%| 5.83%| 5.83%| 0.00%| 583%| 3.33%| 0.00%| 0.00%| 0.83%| 0.00%| 0.00% 0.0%| 0.00%| 000%| 0.00%| 2.50%| 0.0%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—

PAY PERIOD 202322 continued
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Internal Competitive Promotions?
Job Series of Vacancy: Economist (0110)
Relevant Pool® | % | 100% | 88.57%| 5.71%| 5.71%| 0.00%| 5.71%| 2.86%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 2.86%| 0.00%| 0.00%| 0.00%
Total Postings | #
Total # 30 26 1 3 0 3 3 0 0 0 0 0 0 0 0 0 3 0 0 0
Applications
Received % 100% | 86.67% | 3.33%| 10.00% | 0.00% | 10.00%| 10.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 10.00%| 0.00% | 0.00% —_
Qualified 26 22 1 3 0 3 3 0 0 0 0 0 0 0 0 0 3 0 0 0
ualitie
%| 100% | 84.62%| 3.85% | 11.54%| 0.00% | 11.54%| 11.54%| 0.00%| 0.00% | 0.00% | 0.00% | 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 11.54% | 0.00%| 0.00% —
Referred # 7 7 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
eferre
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
sel g # 7 7 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
electe
% 100% 100% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of

progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding an occupational series that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6P: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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New Hires
Economist (0110)
Applications # 630 519 34 60 17 77 36 1 5 2 5 2 2 1 2 1 16 0 2 299
Identified % 100% | 82.38% | 5.40%| 9.52%| 2.70%| 12.22%| 5.71%| 0.16%| 0.79%| 0.32%| 0.79%| 0.32%| 0.32%| 0.16%| 0.32%| 0.16%| 2.54%| 0.00%| 0.32% —
Qualified # 497 400 29 54 14 68 33 1 5 2 5 2 2 1 2 0 14 0 2 273
of those
Identified % 100% | 80.48% | 5.84%| 10.87% | 2.82% | 13.68%| 6.64%| 0.20%| 1.01%| 0.40%| 1.01%| 0.40%| 0.40%| 0.20%| 0.40%| 0.00%| 2.82%| 0.00%| 0.40% —
Referred # 109 93 10 6 0 6 4 0 0 0 0 1 1 0 0 0 3 0 0 44
of those
Qualified % 100% | 85.32% | 9.17%| 5.50%| 0.00%| 5.50%| 3.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.92%| 0.92%| 0.00%| 0.00%| 0.00%| 2.75%| 0.00% | 0.00% —
Selected # 15 15 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 8
of those
Referred? % 100% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
19 17 0 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Onboarded?®
% 100% | 89.47% | 0.00% | 10.53% | 0.00% | 10.53%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—"TEMPORARY WORKFORCE—
PAY PERIOD 202322
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0905 General Attorney
501 Goal % 12.00%| 2.00%
K09 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SKAO # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
st # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
i %| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00% —
K12 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
K13 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00% —
K14 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.0%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
K5 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00% —
K6 # 15 12 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100% | 80.00%| 20.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
kA7 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.0%| 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Non-SK,
gon_ s0) %| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00%| 0.00%| 0.0%| 0.00%| 0.00%| 0.00%| 0.00% —
Senior Off 21 19 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
enior icer
%| 100%| 90.48%| 4.76%| 4.76%| 0.00%| 4.76%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Total # 39 34 4 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Population  |%| 100% | 87.18%| 10.26% | 2.56%| 0.00%| 2.56%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.0%  0.00%| 0.00%| 0.0% 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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Internal Competitive Promotions?
Job Series of Vacancy: General Attorney (0905)
Relevant Pool® | % | 100% | 87.42% | 6.38%| 5.67%| 0.53%| 6.20%| 1.12%| 0.00%| 0.00% | 0.30%| 0.12%| 0.06%| 0.00%| 0.18% | 0.12%| 0.00% | 0.30%| 0.00% | 0.06%
Total Postings | #
Total # 97 89 7 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Applications
Received % 100% | 91.75% | 7.22%| 1.03%| 0.00%| 1.03%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00% —
Qualified 87 80 6 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
ualitie
%| 100%| 91.95%| 6.90%| 1.15%| 0.00%| 1.15%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00% —
Referred # 19 19 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
eferre
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00% —
sel g # 12 12 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
electe
% 100% 100%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for temporary vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding an occupational series that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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New Hires

General Attorney (0905)

Applications | # 8 8 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 7
Identified % 100% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Qualified # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 4
?df(:::i)lfl:d % 100% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Referred # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3
g:z;i)f?eed % 100% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Selected # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
g;?e?f:dz % 100% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Onboarded 6 4 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% 100% | 66.67% | 33.33%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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0510 Accountant
501 Goal % 12.00%| 2.00%
SK-09 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SKA1 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ?
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SKA2 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK13 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK.14 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-15 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK16 # 16 12 2 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 75.00% | 12.50% | 12.50% | 0.00% | 12.50%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SKA7 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Non-SK,
g\lon- S0) % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Senior Officer # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
I |
% 100% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Total # 16 12 2 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Population % 100% | 75.00% | 12.50% | 12.50% | 0.00% | 12.50%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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PAY PERIOD 202322 continued
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Internal Competitive Promotions?
Job Series of Vacancy: Accounting (0510)
Relevant Pool | % | 100% | 89.50% | 4.34%| 6.02%| 0.14%| 6.16%| 0.70%| 0.14%| 0.00%| 0.42%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.14%| 0.00% | 0.00%

Total Postings | #
Total #
Applications
Received %
Qualfied # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
ualifie
% | 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% | 0.00%
# 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred
% | 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
Selected # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
electe
% | 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for temporary vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online

application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of

progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding an occupational series that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—-TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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New Hires
Accounting (0510)
raipostngs | #| 1 [~
Applications | # 8 8 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Identified % 100% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Qualified # 7 7 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of those
Identified %| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Referred # 7 7 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of those
Qualified % 100% 100% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Selected # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of those
Referred? % 100% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
# 4 3 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Onboarded?®
% 100% | 75.00% | 25.00% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

% Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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1831 Securities Compliance Examining
501 Goal % 12.00%| 2.00%
SK-09 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-A1 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SKA2 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK13 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK.14 # 6 5 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 83.33%| 0.00% | 16.67% | 0.00% | 16.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-15 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK16 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SKA7 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Non-SK,
g\]o(:: S0) % 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Senior Officer 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
I |
% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Total # 6 5 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Population % 100% | 83.33%| 0.00% | 16.67% | 0.00% | 16.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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Internal Competitive Promotions?
Job Series of Vacancy: Securities Compliance Examining (1831)
Relevant Pool® | % | 100% | 86.39% | 4.70%| 8.17%| 0.74%| 891%| 1.24%| 0.00%| 0.00%| 0.74%| 0.25%| 0.25%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00%

Total Postings | # 3

Total # 20 18 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Applications

Received % | 100% | 90.00% | 5.00%| 5.00%| 0.00%| 5.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

Qualified # 16 15 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100% | 93.75%| 6.25%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% —

Referred # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00% —

Selected # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for temporary vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding an occupational series that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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New Hires

Securities Compliance Examining (1831)

Applications | # 31 23 6 2 0 2 1 0 1 0 0 0 0 0 0 0 0 0 0 10
Identified % 100% | 74.19% | 19.35% | 6.45% | 0.00%| 6.45%| 3.23%| 0.00%| 3.23%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Qualified # 31 23 6 2 0 2 1 0 1 0 0 0 0 0 0 0 0 0 0 10
?df(:::i)lfl:d % 100% | 74.19% | 19.35%| 6.45% | 0.00%| 6.45%| 3.23%| 0.00%| 3.23%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Referred # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
g:z;i)f?eed % 100% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Selected # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
g;?e?f:dz % 100% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Onboarded® # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% 100% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,

ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued

SK, SO, AND RELATED § K] o
GRADES = 2 © 2
=) £ £ = g 3 ) 5
3 3 2 & g 5 2 e g
@ &= E @ o) [} £ z o
= = a fa fa B! £ 3 5 3 b= 3
S = S 5 2 8 = 3z |& £ ) S 2
S I3 7 |, g g |85 |é_ |z |88 £ sz |& |é- 3 |2
> £ 2 ; fa) a [} a 52 55 |8 ot~ o 52 | = => 2 =
£ s = >8 |2 E €w |o= |og W =) = » £} = =
5 o g 5 2% |8 s g 8§S |52 |59 | SE |5 728 |8 St |z 8 E
% P-4 2 he} ] o o o > £ O .£ e £ = £ T QD @ =P © = S
5 5 S |z (82 |2 3 |5 |§ |85 |55 E3 |¢ (5E |53 22 & 88 ¢ |8 IS
e (=4 z b4 ae |6 s o o =€ |8 |@o6 |S wE |08 |Ha |E wna |& ) b4
2210 Information Technology Management
501 Goal % 12.00%| 2.00%
SK-09 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-A1 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SKA2 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK13 # 4 3 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 75.00% | 0.00% | 0.00% | 25.00% | 25.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK.14 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-15 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK16 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SKA7 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Non-SK,
g\lon— S0) % 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Senior Officer 4 3 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
I |
% 100% | 75.00% | 25.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Total # 9 7 1 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Population % 100% | 77.78% | 11.11%| 0.00% | 11.11%| 11.11%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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PAY PERIOD 202322 continued
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Internal Competitive Promotions?
Job Series of Vacancy: Information Technology Management (2210)
Relevant Pool’ | % | 100% | 81.90% | 4.13%| 11.75% | 2.22%| 13.97%| 1.59%| 0.00%| 0.32%| 0.32%| 0.32%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.63%| 0.00% | 0.00%

Total Postings | #
Total #
Applications
Received %
- # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Qualiied %/| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Referred %| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%
Selected # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00%

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for temporary vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online

application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of

progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding an occupational series that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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New Hires

Information Technology Management (2210)

Applications # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Identified %| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Qualified # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of those
Identified % | 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Referred # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of those
Qualified % | 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Selected # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of those
Referred? %| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
# 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Onboarded?®
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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0110 Economist
501 Goal % 12.00%| 2.00%
SK-09 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%] 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-A1 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%] 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SKA2 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK13 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%] 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK.14 # 12 10 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 83.33%| 8.33%| 8.33%| 0.00%| 8.33%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-15 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%] 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK16 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SKA7 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%] 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Non-SK,
ﬁlo?: S0) % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%] 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Senior Officer 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
I |
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Total # 14 12 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Population % 100% | 85.71% | 7.14%| 7.14%| 0.00%| 7.14%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023

94 | EEO PROGRAM STATUS REPORT



TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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Internal Competitive Promotions?
Job Series of Vacancy: Economist (0110)
Relevant Pool® | % | 100% | 88.57% | 5.71%| 5.71%| 0.00%| 5.71%| 2.86%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 2.86%| 0.00% | 0.00%

Total Postings | #

Total # 7 6 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Applications

Received % | 100% | 85.71% | 14.29%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

Qualified # 6 5 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100% | 83.33% | 16.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% —

Referred # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% —

Selected # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for temporary vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online

application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding an occupational series that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B6T: PARTICIPATION IN MISSION CRITICAL OCCUPATIONS BY DISABILITY—_TEMPORARY WORKFORCE—
PAY PERIOD 202322 continued
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New Hires
Economist (0110)
Applications | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Identified % 100% | 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Qualified # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of those
\dentified % 100% | 0.00%| 0.00% | 0.00% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Referred # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
of Those
Qualified % 100% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Selected of # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
those Referred? | o, 100% | 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
# 6 5 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Onboarded®
% 100% | 83.33% | 16.67% | 0.00% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,

ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.
3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year

because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B7: PARTICIPATION RATES FOR SENIOR GRADE LEVELS BY DISABILITY—PERMANENT WORKFORCE—

PAY PERIOD 202322

SENIOR GRADE

LEVEL

WORKFORCE > > > - ? 95) - %
2 2 3 @, & 3 oa: i) e
@ E E @ o n = kK o
= = a & a 2 =y 3 5 3 £ 3
S |13 | = s 1§ |5 |2 | |88 |8 |55 | |- & |E
E z & 28 |o s s |fz |52 2 2z |8 88 2 (&5 |E |9
@ 3 ES Q = £ o= n= n ] =} z ) < € = c =
c o c 29 = S ®3 [ 3] S ) 2 S 8 €
<5 < @ o} =Eq | & a a S 2 |52 |62 |2 SE |2 23 5 S8 |2 S 5
£ £ 2 |3 B2z |z |E | |33 |35 |2¢ 'z |:3% |§- (2% |2 (3% ¢ % |¢
& 2 2 2 582 |3 © z 8 EE |82 |58 |= "E |£38 &8 |E ba |8 ® 2
501 Goal ‘ % 12.00%| 2.00%
Upward MObiIity 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0, 0,
B 100% | 85.83% | 5.11%| 7.87%| 1.19%| 9.06%| 1.66%| 0.02%| 0.07%| 0.65%| 0.14%| 0.05%| 0.00%| 0.14%| 0.07%| 0.00%| 0.44%| 0.02%| 0.05%
Total Senior Grade Levels
Total Senior # 4,260 3,676 218 316 50 366 64 1 3 24 7 2 1 5 4 0 15 1 1 0
Grades % 100% | 86.29% | 5.12%| 7.42%| 1.17%| 8.59%| 1.50%| 0.02%| 0.07%| 0.56%| 0.16%| 0.05%| 0.02%| 0.12%| 0.09%| 0.00%| 0.35%| 0.02%| 0.02% —

Internal Competiti

ve Promotions?

Total All Senior Grade Levels

Total Postings | # | 145 [T
Total #| 2378 1384| 148| 419  427| 846 206 13 18 36 13 0 18 12 7 3 116 2 2| 1,868
ngl?f;'g"s %| 100%| 58.20%| 6.22%| 17.62%| 17.96%  35.58%| 8.66%| 0.55% 0.76%| 1.51%| 0.55% | 0.00%| 0.76%| 0.50% | 0.29%| 0.13%| 4.88%| 0.08%| 0.08% —
Qualified #| 1349 44 91| 205 209 414 84 2 6 19 5 0 8 10 3 0 45 0 o| 956
%| 100% | 62.56% | 6.75% | 15.20% | 15.49% | 30.69%| 6.23%| 0.15%| 044%| 141%| 037%| 0.00%| 059%| 074%| 022%| 000%| 3.34%  0.00%| 0.00% —_
Referrod #| 664| 376 46|  106| 136| 242 42 1 4 9 4 0 6 5 1 0 21 0 ol 710
%| 100%| 56.63% | 6.93% | 15.96%| 20.48% | 36.45%| 6.33%| 0.15%| 0.60%| 1.36%| 0.60%| 0.00%| 0.90%| 075%| 0.15%| 0.00%| 3.16%| 0.00%| 0.00% —
Soloctod # 128] 108 12 7 1 8 2 0 0 1 0 0 0 0 0 0 1 0 0 20
%| 100% 84.38% | 9.38% | 547%| 0.78%| 6.25%| 1.56%| 000%| 000%| 078%| 000%| 0.00%| 000%| 0.00%| 000%| 0.00%| 0.78%  0.00%| 0.00% —

"In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS— preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B7: PARTICIPATION RATES FOR SENIOR GRADE LEVELS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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New Hires
Total All Senior Grade Levels
Total Postings | # 154
Voluntarily #| 5976 4,685 391 532 368 900 272 27 31 37 16 8 16 7 14 5 144 0 3| 3,394
Identified %| 100%| 78.40%| 6.54%| 890%| 6.16%| 15.06%| 4.55%| 0.45%| 052%| 0.62%| 0.27%| 0.13%| 027%| 0.12%| 0.23%| 0.08%| 241%| 0.00%| 0.05% —
Qualified of #| 4909 3,865 333 423 288 7" 212 25 22 33 10 7 13 5 6 1 112 0 3| 2816
those Identified | 9% | 100% | 78.73% | 6.78%| 8.62%| 5.87%| 14.48%| 4.32%| 0.51%| 0.45%| 0.67%| 0.20%| 0.14%| 0.26%| 0.10%| 0.12%| 0.02% | 2.28%| 0.00%| 0.06% —
Referred of # 854 691 61 66 36 102 26 4 0 5 1 2 3 1 0 0 11 0 0 373
those Qualified | % | 100%| 80.91% | 7.14%| 7.73%| 4.22%| 11.94%| 3.04%| 0.47%| 0.00%| 0.59%| 0.12%| 0.23%| 0.35%| 0.12%| 0.00%| 0.00% | 1.29%| 0.00%| 0.00% —
Selected of # 163 146 7 9 1 10 3 0 0 1 1 0 0 0 0 0 1 0 0 65
those Referred” | 9% |  100% | 89.57% | 4.29%| 552%| 0.61%| 6.13%| 1.84%| 0.00%| 0.00%| 0.61%| 0.61%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.61%| 0.00% | 0.00% —
TOTAL # 337 272 27 31 7 38 3 0 1 0 0 0 0 0 0 0 2 0 0 0
ONBOARDED® | %, | 100%| 80.71%| 8.01%| 9.20%| 2.08%| 11.28%| 0.89%| 0.00%| 0.30%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.59%| 0.00%| 0.00% —
Career Development Programs
Total Career Development Programs
Slots* # O
Applied # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Participants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS— preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023, including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

“ Slots shows the total number of available training slots for career development programs targeted each GS-equivalent grade level. During FY 2023, no career development programs were offered meeting the
table’s definition.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B7: PARTICIPATION RATES FOR SENIOR GRADE LEVELS BY DISABILITY—PERMANENT WORKFORCE—

PAY PERIOD 202322 continued
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SES Equivalent Senior Grade Levels
Exec # 138 117 5 13 3 16 1 0 0 0 0 0 0 1 0 0 0 0 0 0
Equivalent % 100% | 84.78% | 3.62%| 9.42%| 217%| 11.59%| 0.72%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.72%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% —
Internal Competitive Promotions?
Exec
Relevant Pool®| % | 100% | 87.39% | 5.02%| 6.72%| 0.87%| 7.59%| 1.36%| 0.03%| 0.05%| 0.49%| 0.14%| 0.05%| 0.03%| 0.08% | 0.08% | 0.00%| 0.35%| 0.03%| 0.03%
Total Postings | # 6
Total # 162 76 10 25 51 76 14 0 2 0 0 0 3 0 0 0 12 0 0 200
szgti:\?;zms % 100% | 46.91% | 6.17% | 15.43% | 31.48% | 46.91%| 8.64%| 0.00%| 1.23%| 0.00%| 0.00%| 0.00%| 1.85%| 0.00%| 0.00%| 0.00%| 7.41%| 0.00% | 0.00% —
Qualified # 79 30 6 15 28 43 7 0 0 0 0 0 2 0 0 0 5 0 0 135
%| 100% | 37.97%| 7.59% | 18.99% | 35.44% | 54.43%| 8.86%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 2.53%| 0.00%| 0.00%| 0.00%| 6.33%| 0.00%| 0.00% —
Referred # 77 29 6 14 28 42 7 0 0 0 0 0 2 0 0 0 5 0 0 135
% 100% | 37.66% | 7.79% | 18.18% | 36.36% | 54.55%| 9.09%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 2.60%| 0.00%| 0.00%| 0.00%| 6.49%| 0.00%| 0.00% —
Selected # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

"In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS— preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding a grade level that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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PAY PERIOD 202322 continued
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New Hires

SES Equivalent Senior Grade Levels

Total Postings | # |15 |
Voluntarily # 309 233 23 26 27 53 15 2 3 1 0 0 0 0 1 1 9 0 0 172
Identified % | 100%| 7540% | 7.44%| 841%| 8.74%| 17.15%| 4.85%| 0.65%| 0.97%| 0.32%| 0.00%| 0.00%| 0.00%| 0.00%| 0.32%| 0.32%| 2.91%| 0.00%| 0.00% —
Qualified of # 235 189 20 16 10 26 7 2 1 1 0 0 0 0 0 0 3 0 0 126
those Identified |%| 100% | 80.43%| 8.51%| 6.81%| 4.26%| 11.06%| 2.98%| 0.85%| 0.43%| 0.43%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 1.28%| 0.00%| 0.00% —
Referred of # 60 46 5 1 8 9 1 1 0 0 0 0 0 0 0 0 0 0 0 21
those Qualified |%| 100% | 76.67%| 8.33%| 1.67%| 13.33%| 15.00%| 1.67%| 1.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Selected of # 6 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 4
those Referred® | %| 100% | 100%| 0.00% | 0.00% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00% | 0.00% —
5 # 8 5 1 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Onboarded % | 100% | 62.50% | 12.50% | 12.50% | 12.50% | 25.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% -

Career Development Programs

Career Development Programs for SES Equivalent Jobs

Relevant Pool

87.39% | 5.02%| 6.72%| 0.87%| 7.59%| 1.36%| 0.03%| 0.05%| 0.49%| 0.14%| 0.05%| 0.03%| 0.08%| 0.08% | 0.00%| 0.35%| 0.03%| 0.03%

Slots* #

Applied # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00% —

Participants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS— preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023 , including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

“ Slots shows the total number of available training slots for career development programs targeted each GS-equivalent grade level. During FY 2023, no career development programs were offered meeting the

table’s definition.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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PAY PERIOD 202322 continued
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GS-15 Equivalent Senior Grade Levels
GS-15 # 1,042 938 50 49 5 54 1 0 0 6 0 0 0 1 2 0 1 1 0 0
Equivalent % 100% | 90.02%| 4.80%| 4.70%| 0.48%| 5.18%| 1.06%| 0.00%| 0.00%| 0.58%| 0.00%| 0.00%| 0.00%| 0.10%| 0.19%| 0.00%| 0.10%| 0.10%| 0.00% —
Internal Competitive Promotions?
SK-15
Relevant Pool® | % | 100%| 86.74%| 5.35%| 6.97%| 0.95%| 7.92%| 1.38%| 0.03%| 0.06%| 0.46%| 0.15%| 0.06%| 0.03%| 0.09% | 0.09%| 0.00% | 0.37%| 0.00% | 0.03%
Total Postings | # 66
Total # 715 543 49 64 59 123 22 0 1 6 1 0 0 0 1 0 14 1 0 204
QZEZ?\?;?”S % 100% | 75.94% | 6.85%| 8.95%| 8.25%| 17.20%| 3.08%| 0.00%| 0.14%| 0.84%| 0.14%| 0.00%| 0.00%| 0.00%| 0.14%| 0.00%| 1.96% | 0.14%| 0.00% —
Qualified # 571 436 43 47 45 92 11 0 0 5 1 0 0 0 1 0 5 0 0 136
%| 100%| 76.36%| 7.53%| 8.23%| 7.88%| 16.11%| 1.93%| 0.00%| 0.00%| 0.88%| 0.18%| 0.00%| 0.00%| 0.00%| 0.18%| 0.00%| 0.88%| 0.00%| 0.00% -
Referred # 204 144 12 18 30 48 5 0 0 3 1 0 0 0 0 0 2 0 0 114
% 100% | 70.59%| 5.88%| 8.82%| 14.71%| 23.53%| 2.45%| 0.00%| 0.00%| 1.47%| 0.49%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.98%| 0.00%| 0.00% —
I # 77 66 8 3 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0 3
Selected % 100% | 85.71% | 10.39%| 3.90%| 0.00%| 3.90%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS— preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding a grade level that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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PAY PERIOD 202322 continued
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New Hires

GS-15 Equivalent Grade Level

Total Postings | # |42 | ——

Voluntarily # 1,056 809 98 96 53 149 45 7 5 1" 1 0 5 2 1 2 23 0 0 541
Identified % | 100%| 76.61% | 9.28%| 9.09%| 5.02%| 14.11%| 4.26%| 0.66%| 047%| 1.04%| 0.09%| 0.00%| 0.47%| 0.19%| 0.09%| 0.19%| 2.18%| 0.00%| 0.00% —
Qualified of # 904 700 82 82 40 122 38 7 2 10 1 0 4 2 0 1 20 0 0 468
those Identified |% | 100%| 77.43% | 9.07%| 9.07% | 4.42%| 13.50%| 4.20%| 0.77%| 0.22%| 1.11%| 0.11%| 0.00%| 0.44%| 0.22%| 0.00%| 0.11%| 2.21%| 0.00%| 0.00% —
Referred of # 114 93 10 7 4 1" 4 3 0 0 0 0 1 0 0 0 0 0 0 53
those Qualified |%| 100%| 81.58% | 8.77%| 6.14%| 3.51%| 9.65%| 3.51%| 2.63%| 0.00%| 0.00%| 0.00%| 0.00%| 0.88% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Selected of # 25 21 2 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 16
those Referred® | % |  100% | 84.00%| 8.00% | 4.00%| 4.00% | 8.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%  0.00% —
Onboarded® # 50 45 3 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0

% /| 100% | 90.00%| 6.00%| 2.00% | 2.00%| 4.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00% —
Career Development Programs

Career Development Programs for SK 15 - 17

Relevant Pool |% | 100% | 87.39% | 5.02%| 6.72%| 0.87%| 7.59%| 1.36%| 0.03%| 0.05%| 0.49%| 0.14%| 0.05%| 0.03%| 0.08%| 0.08% | 0.00%| 0.35%| 0.03%| 0.03%

Slots* #

Applied # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Participants 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%] 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

"In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS— preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023 , including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

“ Slots shows the total number of available training slots for career development programs targeted each GS-equivalent grade level. During FY 2023, no career development programs were offered meeting the
table’s definition.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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PAY PERIOD 202322 continued
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GS-14 Equivalent Senior Grade Levels
GS-14 # 2646 2285 135 199 27 226 40 1 2 12 5 2 1 2 2 0 12 0 1 0
Equivalent % 100% | 86.36% | 5.10%| 7.52%| 1.02%| 8.54%| 1.51%| 0.04%| 0.08%| 0.45%| 0.19%| 0.08%| 0.04%| 0.08%| 0.08% | 0.00%| 0.45%| 0.00%| 0.04% —
Internal Competitive Promotions?
SK-14
Relevant Pool® | % | 100% | 84.43%| 5.56% | 8.71%| 1.30%| 10.01%| 1.70%| 0.04%| 0.11%| 0.59%| 0.22%| 0.00%| 0.04%| 0.11%| 0.07%| 0.00%| 0.52%| 0.00%| 0.00%
Total Postings | # 66
Total # 1,250 649 71 272 258 530 141 9 14 26 1 0 14 1 5 1 72 1 2 1,201
ngl:i:\?:gns % 100% | 51.92% | 5.68% | 21.76% | 20.64% | 42.40% | 11.28%| 0.72%| 1.12%| 2.08% | 0.88%| 0.00%| 1.12%| 0.88%| 0.40%| 0.08% | 5.76%| 0.08%| 0.16% —
Qualified # 627 349 31 128 119 247 27 0 4 6 3 0 3 5 1 0 1 0 0 136
%| 100% | 55.66% | 4.94% | 20.41%| 18.98% | 39.39%| 4.31%| 0.00%| 0.64%| 0.96%| 0.48%| 0.00%| 0.48%| 0.80%| 0.16%| 0.00%| 1.75%| 0.00%| 0.00% —
Referred # 313 175 17 60 61 121 23 0 4 5 3 0 3 4 1 0 9 0 0 365
% 100% | 55.91%| 5.43% | 19.17% | 19.49% | 38.66%| 7.35%| 0.00%| 1.28%| 1.60%| 0.96%| 0.00%| 0.96%| 1.28%| 0.32%| 0.00%| 2.88%| 0.00%| 0.00% —
# 49 40 4 4 1 5 2 0 0 1 0 0 0 0 0 0 1 0 0 13
Selected % 100% | 81.63%| 8.16%| 8.16%| 2.04% | 10.20%| 4.08%| 0.00%| 0.00%| 2.04%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 2.04%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS— preference based on a compensable service-connected disability of 30% or more.”
2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online

application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding a grade level that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B7: PARTICIPATION RATES FOR SENIOR GRADE LEVELS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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New Hires

GS-14 Equivalent Grade Levels

Total Postings | # |7 | ——

Voluntarily # 3171 2473 213 272 213 485 153 14 20 1" " 5 8 2 6 1 90 0 3 1793
Identified % | 100%| 77.99% | 6.72%| 8.58%| 6.72%| 15.29%| 4.82%| 0.44%| 0.63%| 0.35%| 0.35%| 0.16%| 0.25%| 0.06%| 0.19%| 0.03%| 2.84%| 0.00%| 0.09% —
Qualified of # 2,688 2,080 185 239 184 423 134 14 16 10 7 5 7 2 5 0 79 0 3 1599
those Identified |%| 100%| 77.38% | 6.88%| 8.89% | 6.85%| 15.74%| 4.99%| 0.52%| 0.60%| 0.37%| 0.26%| 0.19%| 0.26%| 0.07%| 0.19%| 0.00%| 2.94%| 0.00%| 0.11% —
Referred of # 370 313 27 22 8 30 14 0 0 3 0 2 1 1 0 0 8 0 0 160
those Qualified |%| 100%| 84.59% | 7.30%| 5.95%| 2.16%| 8.11%| 3.78%| 0.00%| 0.00%| 0.81%| 0.00%| 0.54%| 0.27%| 0.27%| 0.00%| 0.00%| 2.16%| 0.00%| 0.00% —
Selected of # 95 85 5 5 0 5 2 0 0 1 0 0 0 0 0 0 1 0 0 24
those Referred® | % |  100% | 89.47%| 5.26%| 5.26%| 0.00% | 5.26%| 2.11%| 0.00% | 0.00%| 1.05%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 1.05%| 0.00%  0.00% —
Onboarded® # 162 133 1" 17 1 18 1 0 1 0 0 0 0 0 0 0 0 0 0 0

% | 100% | 82.10%| 6.79%| 10.49% | 0.62%| 11.11%| 0.62%| 0.00%| 0.62% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00% —
Career Development Programs

Career Development Programs for SK 13 — 14

Relevant Pool* | % | 100% | 85.10% | 5.29%| 8.24%| 1.36%| 9.61%| 1.69%| 0.03%| 0.10%| 0.58%| 0.23%| 0.06%| 0.03%| 0.10%| 0.06%| 0.00%| 0.45%| 0.00%| 0.03%

Slots® #

Applied # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Participants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%]| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

"In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS— preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023 , including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

4 The Relevant Pool includes all employees holding a grade level that would qualify them for the position posted.

5 Slots shows the total number of available training slots for career development programs targeted each GS-equivalent grade level. During FY 2023, no career development programs were offered meeting the
table’s definition.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B7: PARTICIPATION RATES FOR SENIOR GRADE LEVELS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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GS-13 Equivalent Senior Grade Levels
GS-13 # 434 336 28 55 15 70 12 0 1 6 2 0 0 1 0 0 2 0 0 0
Equivalent % 100% | 77.42% | 6.45%| 12.67%| 3.46% | 16.13%| 2.76%| 0.00%| 0.23%| 1.38%| 0.46%| 0.00%| 0.00%| 0.23%| 0.00%| 0.00%| 0.46%| 0.00%| 0.00% —
Internal Competitive Promotions?
SK-13
Relevant Pool’ | % | 100% | 73.00% | 6.46%| 17.11%| 3.42%| 20.53%| 4.18%| 0.00% | 0.00%| 1.90% | 0.00%| 0.00% | 0.00%| 0.38%| 0.00%| 0.00%| 1.52%| 0.00% | 0.38%
Total Postings | # 7
Total # 251 116 18 58 59 117 29 4 1 4 1 0 1 1 1 2 18 0 0 263
QZEZ?\?;E)”S % 100% | 46.22% | 7.17% | 23.11%| 23.51% | 46.61%| 11.55%| 1.59% | 0.40%| 1.59%| 0.40% | 0.00% | 0.40%| 0.40%| 0.40%| 0.80%| 7.17%| 0.00%| 0.00% —
Qualified # 72 29 1 15 17 32 7 1 0 1 0 0 1 1 0 0 5 0 0 136
% | 100% | 40.28% | 15.28% | 20.83% | 23.61% | 44.44%| 9.72%| 1.39%| 0.00%| 1.39%| 0.00%| 0.00%| 1.39%| 1.39%| 0.00%| 0.00%| 6.94%| 0.00%| 0.00% —
Referred # 70 28 1 14 17 31 7 1 0 1 0 0 1 1 0 0 5 0 0 96
% 100% | 40.00% | 15.71% | 20.00% | 24.29% | 44.29% | 10.00%| 1.43%| 0.00%| 1.43%| 0.00%| 0.00%| 1.43%| 1.43%| 0.00%| 0.00%| 7.14%| 0.00%| 0.00% —
Selected # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

"In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS— preference based on a compensable service-connected disability of 30% or more.”
2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online

application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding a grade level that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B7: PARTICIPATION RATES FOR SENIOR GRADE LEVELS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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New Hires

GS-13 Equivalent Grade Level

Total Postings | # |12 |

Voluntarily # 1,440 1170 57 138 75 213 59 4 3 14 4 3 3 3 6 1 22 0 0 888
Identified % | 100%| 81.25% | 3.96%| 9.58%| 521%| 14.79%| 4.10%| 0.28%| 0.21%| 0.97%| 0.28%| 021%| 021%| 021%| 0.42%| 0.07%| 1.53%| 0.00%| 0.00% —
Qualified of # 1,082 896 46 86 54 140 33 2 3 12 2 2 2 1 1 0 10 0 0 623
those Identified |% | 100% | 82.81% | 4.25%| 7.95% | 4.99%| 12.94%| 3.05%| 0.18%| 0.28%| 1.11%| 0.18%| 0.18%| 0.18% | 0.09%| 0.09%| 0.00%| 0.92%| 0.00%| 0.00% —
Referred of # 310 239 19 36 16 52 7 0 0 2 1 0 1 0 0 0 3 0 0 139
those Qualified |%| 100%| 77.10% | 6.13%| 11.61% | 5.16%| 16.77%| 2.26%| 0.00%| 0.00%| 0.65%| 0.32%| 0.00%| 0.32%| 0.00%| 0.00%| 0.00%| 0.97%| 0.00%| 0.00% —
Selected of # 37 34 0 3 0 3 1 0 0 0 1 0 0 0 0 0 0 0 0 21
those Referred” | % |  100% | 91.89%| 0.00%| 8.11%| 0.00% | 8.11%| 2.70%| 0.00%| 0.00%| 0.00% | 2.70% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%  0.00% —
Onboarded® # 17 89 12 12 4 16 2 0 0 0 0 0 0 0 0 0 2 0 0 0

% | 100% | 76.07% | 10.26% | 10.26% | 3.42%]| 13.68%| 1.71%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00%| 0.00%| 1.71%| 0.00%| 0.00% —
Career Development Programs

Career Development Programs for SK 13 — 14

Relevant Pool |%| 100%| 75.19% | 6.46% | 14.81%| 3.54%| 18.35%| 3.67%| 0.00%| 0.13%| 1.65%| 0.38%| 0.00%| 0.00% | 0.25%| 0.00%| 0.00%| 1.14%| 0.00%| 0.13%

Slots* #

Applied # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Participants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS— preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023 , including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

“ Slots shows the total number of available training slots for career development programs targeted each GS-equivalent grade level. During FY 2023, no career development programs were offered meeting the
table’s definition.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B8: PARTICIPATION RATES FOR MANAGEMENT POSITIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322
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501 Goal % 12.00%| 2.00%
ggn“’:;ﬁ‘rrib""y 100% | 86.94% | 5.12%| 7.10%| 0.84% | 7.94%| 1.40%| 0.03%| 0.03%| 059%| 0.08%| 0.05%| 0.00%| 0.13%| 0.05%| 0.00%| 0.38%| 0.03%| 0.05%
Leadership Levels
Total # 936| 840 29 54 13 67 11 0 0 5 1 2 0 1 0 0 1 1 0 0
Management |9%| 100%| 89.74% | 3.10%| 5.77%| 1.39%| 7.16%| 1.18%| 0.00%| 0.00%| 053%| 0.11%| 021%| 0.00%| 0.11%| 0.00%| 0.00%| 0.11%| 0.11%| 0.00% —

Internal Competitive Promotions?
TOTAL All Leadership Levels

Total # 875 521 51 104 199 303 58 0 7 1 3 0 7 5 1 0 36 0 0 826
Applications
Rzzeived % | 100% | 59.54% | 5.83% | 11.89% | 22.74% | 34.63%| 6.63%| 0.00%| 0.80%| 1.26%| 0.34%| 0.00%| 0.80%| 0.57%| 0.11%| 0.00%| 4.11%| 0.00%| 0.00% —
Qualified # 603 392 35 58 118 176 30 0 3 6 2 0 4 4 0 0 17 0 0 497
ualifie
% | 100% | 65.01% | 5.80%| 9.62% | 19.57% | 29.19%| 4.98%| 0.00%| 0.50%| 1.00%| 0.33%| 0.00%| 0.66%| 0.66% | 0.00%| 0.00%| 2.82%| 0.00%| 0.00% —
Referred # 357 188 19 43 107 150 24 0 3 5 2 0 4 3 0 0 13 0 0 483
eferre
%| 100% | 52.66% | 5.32% | 12.04% | 29.97% | 42.02%| 6.72%| 0.00% | 0.84%| 1.40%| 0.56% | 0.00%| 1.12%| 0.84%| 0.00%| 0.00%| 3.64%| 0.00%| 0.00% —
Selected # 66 59 5 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 1
electe
% | 100% | 89.39% | 7.58%| 1.52%| 1.52%| 3.03%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE BS8: PARTICIPATION RATES FOR MANAGEMENT POSITIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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New Hires

Total All Leadership Levels

Voluntarily # 815 625 59 66 65 131 37 5 5 5 0 0 1 0 3 1 24 0 0 0
Identified % | 100%| 76.69% | 7.24%| 8.10% | 7.98%| 16.07%| 4.54%| 0.61%| 0.61%| 0.61%| 0.00%| 0.00%| 0.12%| 0.00%| 0.37%| 0.12%| 2.94%| 0.00%| 0.00% —
Qualified of # 660 518 46 51 45 96 26 5 1 4 0 0 1 0 1 0 16 0 0 0
those Identified | o, | 100%| 78.48% | 6.97%| 7.73%| 6.82%| 14.55%| 3.94%| 0.76%| 0.15%| 0.61%| 0.00%| 0.00%| 0.15%| 0.00%| 0.15%| 0.00% | 2.42%| 0.00%| 0.00% —
Referred of # 168 131 14 8 15 23 6 3 0 2 0 0 0 0 0 0 1 0 0 0
those Qualified | o | 100%| 77.98% | 8.33%| 4.76%| 8.93%| 13.69%| 3.57%| 1.79%| 0.00%| 1.19%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.60%| 0.00%| 0.00% —
Selected of # 19 19 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
those Referred® | o, | 100% | 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
TOTAL # 19 16 1 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
ONBOARDED® ||nc.| 100% | 84.21%| 5.26%| 5.26%| 5.26% | 10.53%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Career Development Programs
Career Development Programs for SES Equivalent Jobs
Applied # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00% 0.00% —
Paricipants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023 , including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year

because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.
“ Slots shows the total number of available training slots for career development programs targeted each GS-equivalent grade level. During FY 2023, no career development programs were offered meeting the definition.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B8: PARTICIPATION RATES FOR MANAGEMENT POSITIONS BY DISABILITY—PERMANENT WORKFORCE—

PAY PERIOD 202322 continued
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Executive Level
Executive # 138 117 5 13 8 16 1 0 0 0 0 0 0 1 0 0 0 0 0 0
% 100% | 84.78% | 3.62%| 9.42%| 217%| 11.59%| 0.72%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.72%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% —
SK-17 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
&No?:-gg') % 100% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% —
Senior Officer # 138 117 5 13 3 16 1 0 0 0 0 0 0 1 0 0 0 0 0 0
% 100% | 84.78% | 3.62%| 9.42%| 2.17%| 11.59%| 0.72%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.72%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% —
Internal Competitive Promotions?
Executive
Relevant Pool® | % | 100%| 87.39%| 5.02%| 6.72%| 0.87%| 7.59%| 1.36%| 0.03%| 0.05%| 0.49%| 0.14%| 0.05%| 0.03%| 0.08%| 0.08%| 0.00% | 0.35%| 0.03%| 0.03%
Total Postings | # 6
Total # 179 76 10 27 66 93 16 0 2 0 0 0 3 0 0 0 14 0 0 0
QZZZ?\?;S“S % 100% | 42.46% | 5.59% | 15.08% | 36.87% | 51.96%| 8.94%| 0.00%| 1.12%| 0.00%| 0.00%| 0.00%| 1.68% | 0.00%| 0.00%| 0.00%| 7.82% | 0.00% | 0.00% —
Qualified # 89 30 6 16 37 53 8 0 0 0 0 0 2 0 0 0 6 0 0 0
%| 100% | 33.71%| 6.74% | 17.98% | 41.57% | 59.55%| 8.99%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 2.25%| 0.00%| 0.00%| 0.00% | 6.74%| 0.00%| 0.00% —
Referred # 87 29 6 15 37 52 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 33.33% | 6.90% | 17.24% | 42.53% | 59.77%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Selected # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%| 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of

progressing to higher graded positions are not presented.
3 The Relevant Pool includes all employees holding a grade level and supervisory status that would qualify them for the position posted.
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE BS8: PARTICIPATION RATES FOR MANAGEMENT POSITIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued

LEADERSHIP LEVEL g k%) §
[
WORKFORCE = > o =
= = = — S 2 = =
= = 5 = T N S 19}
2 3 3 o, a T - £ 5
£ E = ) o (%] = B o
) S = o a < £ T 5 2 2 5
— = T = - o 2
S 2 5 I 5 2 3 £ 88 |8 £ |28 = — %
= 2z 3 3 |E 5 @ 25 |2 | £ == |3 o8 |B £ |8 a
< = = s |8 a e o— |32 25 x € |O 5, |® 2 | = 2
2 2 E 28 | = s |88 2% |22 |5 g8g |5 78 |3 85 |5 8 £
© = £ 3 i) - o [a) °2 ez S £ [S=y c & £ = &35 8 20 e s 5
£ <L ° 83 - 0] > - = c = = © <4 Q@ = 2 h= =
1 = o = © S 9 ) 4 =1 T © T3 7] c 8 - 25 = c o @ c [
& [9) o o] LN | £ 5 ) 2 |00 |£o0 |2 o g k=) 5 2 £ 2.2 2 2 o
o =] z z [ag=X O = o o (=S QT ow = [ o 9 wa £ »Aa a n z
New Hires

Executive Vacancy Level

Total Postings | # 14 T
Voluntarily # 309 233 23 26 27 53 15 2 3 1 0 0 0 0 1 1 9 0 0 0
Identified % 100% | 75.40% | 7.44%| 841%| 8.74%| 17.15%| 4.85%| 0.65%| 0.97%| 0.32%| 0.00%| 0.00%| 0.00%| 0.00%| 0.32%| 0.32%| 2.91%| 0.00%| 0.00% —
Qualified of # 235 189 20 16 10 26 7 2 1 1 0 0 0 0 0 0 3 0 0 0
those Identified | % 100%| 80.43%| 8.51%| 6.81%| 4.26%| 11.06%| 2.98%| 0.85%| 0.43%| 0.43%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 1.28%| 0.00%| 0.00% —
Referred of # 60 46 5 1 8 9 1 1 0 0 0 0 0 0 0 0 0 0 0 0
those Qualified | % 100% | 76.67%| 8.33%| 1.67%| 13.33%| 15.00%| 1.67%| 1.67%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Selected of # 6 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
those Referred? | % 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Onboarded® # 8 5 1 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 62.50% | 12.50% | 12.50% | 12.50% | 25.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Career Development Programs
Career Development Programs for Executive Levels
Relevant Pool | % 100% | 86.34%| 5.17%| 7.35%| 1.14%| 8.49%| 1.50%| 0.02%| 0.07%| 0.58%| 0.17%| 0.05% | 0.02%| 0.10%| 0.07%| 0.00%| 0.36%| 0.02%| 0.02%

Slots* #

Applied # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

Participants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023 , including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.
“ Slots shows the total number of available training slots for career development programs targeted each GS-equivalent grade level. During FY 2023, no career development programs were offered meeting the definition.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE BS8: PARTICIPATION RATES FOR MANAGEMENT POSITIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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Manager Level
Manager # 415 384 10 20 1 21 5 0 0 3 0 0 0 0 0 0 1 1 0 0
9 % 100% | 92.53%| 241%| 4.82%| 0.24%| 5.06%| 1.20%| 0.00%| 0.00%| 0.72%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.24%| 0.24%| 0.00% —
SK-17 # 415 384 10 20 1 21 5 0 0 3 0 0 0 0 0 0 1 1 0 0
% | 100%| 92.53%| 2.41%| 4.82%| 0.24%| 5.06%| 1.20%| 0.00%| 0.00%| 0.72%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.24%| 0.24%| 0.00% —
All Other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
LNO%T-SS') % 100% | 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00% —
Senior Officer # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%]| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Internal Competitive Promotions?
Manager
Relevant Pool® |%| 100% | 88.48% | 3.66%| 5.50%| 2.36%| 7.85%| 1.31%| 0.00%| 0.00%| 0.52%| 0.26%| 0.52%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Total Postings | # 36
Total # 353 255 21 21 56 77 9 0 0 3 1 0 0 0 0 0 6 0 0 158
ngg(i:\?;gns % 100% | 72.24% | 5.95%| 5.95% | 15.86% | 21.81%| 2.55%| 0.00%| 0.00%| 0.85%| 0.28%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 1.70% | 0.00% | 0.00% —
Qualified # 310 235 19 15 41 56 7 0 0 3 1 0 0 0 0 0 4 0 0 121
%| 100%| 75.81%| 6.13%| 4.84%| 13.23%| 18.06%| 2.26%| 0.00%| 0.00%| 0.97%| 0.32%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 1.29%| 0.00%| 0.00% —
Referred # 134 83 6 10 35 45 0 0 0 0 0 0 0 0 0 0 0 0 0 106
% 100% | 61.94% | 4.48%| 7.46% | 26.12%| 33.58%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Selected # 38 34 3 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1
% | 100% | 89.47%| 7.89%| 2.63%| 0.00%| 2.63%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding a grade level and supervisory status that would qualify them for the position posted.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE BS8: PARTICIPATION RATES FOR MANAGEMENT POSITIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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New Hires
Manager Vacancy Level
Total Postings | # o [T
Voluntarily # 164 121 13 16 14 30 8 3 0 1 0 0 1 0 0 0 5 0 0 0
Identified % 100% | 73.78% | 7.93%| 9.76%| 8.54%| 18.29%| 4.88%| 1.83%| 0.00%| 0.61%| 0.00%| 0.00%| 0.61%| 0.00%| 0.00%| 0.00%| 3.05%| 0.00%| 0.00% —
Qualified of # 136 99 9 15 13 28 8 3 0 1 0 0 1 0 0 0 5 0 0 0
those Identified | % 100% | 72.79% | 6.62%| 11.03%| 9.56%| 20.59%| 5.88%| 2.21%| 0.00%| 0.74%| 0.00%| 0.00%| 0.74%| 0.00%| 0.00%| 0.00%| 3.68% | 0.00%| 0.00% —
Referred of # 28 22 3 3 0 3 2 2 0 0 0 0 0 0 0 0 0 0 0 0
those Qualified | % 100% | 78.57% | 10.71%| 10.71%| 0.00%| 10.71%| 7.14%| 7.14%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Selected of # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
those Referred? | % 100%| 100% | 0.00%| 0.00%| 0.00%| 0.00%]| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
Onboarded® # 6 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
Career Development Programs
Career Development Programs for SK 15 -17
Relevant Pool | % 100% | 87.39% | 5.02%| 6.72%| 0.87%| 7.59%| 1.36%| 0.03%| 0.05%| 0.49%| 0.14%| 0.05%| 0.03%| 0.08%| 0.08% | 0.00%| 0.35%| 0.03%| 0.03%
Slots* #
Applied # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PP % 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Particioants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
P % 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023 , including those who chose not to voluntarily self-identify their race,
ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

“ Slots shows the total number of available training slots for career development programs targeted each GS-equivalent grade level. During FY 2023, no career development programs were offered meeting the definition.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE BS8: PARTICIPATION RATES FOR MANAGEMENT POSITIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued
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Supervisor Level
Supervisor # 383 339 14 21 9 30 5 0 0 2 1 2 0 0 0 0 0 0 0 0
P % 100% | 88.51% | 3.66% | 5.48%| 2.35%| 7.83%| 1.31%| 0.00%| 0.00%| 0.52%| 0.26%| 0.52%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-09 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-11 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-12 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-13 # 7 3 1 3 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 42.86% | 14.29% | 42.86% | 0.00% | 42.86%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-14 # 9 7 0 0 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% | 77.78% | 0.00% | 0.00% | 22.22% | 22.22%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —
SK-15 # 365 327 13 18 7 25 5 0 0 2 1 2 0 0 0 0 0 0 0 0
% 100% | 89.59% | 3.56% | 4.93%| 1.92%| 6.85%| 1.37%| 0.00%| 0.00%| 0.55%| 0.27%| 0.55%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
SK-16 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE BS8: PARTICIPATION RATES FOR MANAGEMENT POSITIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued

LEADERSHIP LEVEL § K%) o
WORKFORCE 2 2 ° 2
2 z Z = g E ) £
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Internal Competitive Promotions?
Supervisor
Relevant Pool® | % 100% | 83.42% | 5.64%| 9.46%| 1.49%| 10.94%| 1.93%| 0.03%| 0.10%| 0.71%| 0.20%| 0.00%| 0.03%| 0.14%| 0.07%| 0.00% | 0.61%| 0.00%| 0.03%

Total Postings | # 29

Total # 343|190 20 56 770 133 33 0 5 8 2 0 4 5 1 0 16 0 o] 398

szgff;ﬁ’”s %| 100%| 55.39%| 5.83% | 16.33% | 22.45% | 38.78%| 9.62%| 0.00%| 1.46%| 2.33%| 0.58%| 0.00%| 1.17% 1.46%| 0.29%| 0.00%| 4.66%| 0.00%  0.00% —

Qualifid # 204 127 10 27 40 67 15 0 3 3 1 0 2 4 0 0 7 0 o] 192
%| 100%| 62.25%| 4.90% | 13.24% | 19.61% | 32.84%| 7.35%| 0.00%| 147%| 147%| 049%| 0.00%| 0.98% 1.96%| 0.00%| 0.00%| 3.43%| 0.00%| 0.00% —_

Rofored # 136 76 7 18 35 53 0 0 0 0 0 0 0 0 0 0 0 0 o| 193
%| 100%| 55.88%| 5.15% | 13.24% | 25.74% | 38.97%| 0.00%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00% 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00% —

Seloctod # 27 24 2 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 4
%| 100%| 88.89%| 7.41%| 000%| 3.70%| 3.70%| 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00%| 0.00% 000%| 0.00%| 0.00%| 000%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”

2 This table contains Applicant Flow Data from USA Staffing for permanent vacancies posted with close dates during the fiscal year ending on 09/30/2023, (i.e., between 10/1/2022 and 09/30/2023). USA Staffing’s online
application allows applicants to select more than one disability and/or targeted disability. Therefore, totals across the detailed categories of targeted disability may exceed the number of persons who identified as having at
least one targeted disability. Internal Competitive Promotions data includes vacancies posted for internal SEC-only and Merit Promotion (MP) government-wide consideration following EEOC instruction. Other methods of
progressing to higher graded positions are not presented.

3 The Relevant Pool includes all employees holding a grade level and supervisory status that would qualify them for the position posted.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE BS8: PARTICIPATION RATES FOR MANAGEMENT POSITIONS BY DISABILITY—PERMANENT WORKFORCE—
PAY PERIOD 202322 continued

LEADERSHIP LEVEL § b &
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New Hires
Supervisor Vacancy Level
Total Postings | # 14—
Voluntarily # 336 268 22 23 23 46 14 0 2 3 0 0 0 0 2 0 10 0 0 0
Identified % 100% | 79.76%| 6.55%| 6.85%| 6.85%| 13.69%| 4.17%| 0.00%| 0.60%| 0.89% | 0.00%| 0.00%| 0.00%| 0.00%| 0.60%| 0.00%| 2.98%| 0.00%| 0.00% —
Qualified of # 285 229 16 19 21 40 11 0 0 2 0 0 0 0 1 0 8 0 0 0
those Identified | % 100% | 80.35%| 561%| 6.67%| 7.37%| 14.04%| 3.86%| 0.00%| 0.00%| 0.70%| 0.00%| 0.00%| 0.00%| 0.00%| 0.35%| 0.00%| 2.81%| 0.00%| 0.00% —
Referred of # 77 62 6 3 6 9 3 0 0 2 0 0 0 0 0 0 1 0 0 0
those Qualified | % 100% | 80.52% | 7.79%| 3.90%| 7.79%| 11.69%| 3.90%| 0.00%| 0.00%| 2.60%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 1.30%| 0.00%| 0.00% —
Selected of # 10 10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
those Referred® | % 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% —
Onboarded® # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100%| 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%
Career Development Programs
Career Development Programs for SK 13 — 14
Relevant Pool | % 100% | 85.10% | 5.29%| 8.24%| 1.36%| 9.61%| 1.69%| 0.03%| 0.10%| 0.58% | 0.23%| 0.06%| 0.03%| 0.10%| 0.06% | 0.00%| 0.45%| 0.00%| 0.03%
Slots* #
Applied # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% | 0.00% —
Participants # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% —

" In this table, “Other PWD” include applicants, who did not self-identify with a disability, coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more.”
2 Selected in this reference reflects all candidates who were marked as selected for a vacancy that closed during the fiscal year ending on 09/30/2023 , including those who chose not to voluntarily self-identify their race,

ethnicity, or gender. As such, the number selected may exceed the number selected of those referred.

3 Onboarded includes all newly hired staff with an effective date of hire during the fiscal year ending on 09/30/2023. The number onboarded may not equal the number selected from a vacancy posted during the fiscal year
because USA Staffing does not report on vacancies with no close date. In addition, the time lag between selection and onboarding may cross fiscal years.

“ Slots shows the total number of available training slots for career development programs targeted each GS-equivalent grade level. During FY 2023, no career development programs were offered meeting the definition.

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: USA Staffing Cognos Applicant Flow Data System, Datamart FPPS Application, and EEO-AT Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B9-1: EMPLOYEE RECOGNITION AND AWARDS—PARTICIPATION BY DISABILITY—FY 2023

(10/1/2022 THROUGH 09/30/2023)
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Time-Off Awards
Time-Off Awards: 1 — 10 hours
Total Time- # 1,516 1,302 78 116 20 136 29 0 1 9 4 2 0 2 1 0 9 1 0
Off Awards
Given % 100% | 85.88% | 5.15%| 7.65%| 1.32%| 897%| 1.91%| 0.00%| 0.07%| 059%| 0.26%| 0.13%| 0.00%| 0.13%| 0.07%| 0.00%| 0.59%| 0.07%| 0.00%
Total Hours 10,771 9,258 558 807 148 955 207 0 8 62 30 12 0 16 8 0 62 9 0
Average Hours 7 7 7 7 7 7 7 0 8 7 8 6 0 8 8 0 7 9 0
Time-Off Awards: 11 — 20 hours
Total Time- # 861 738 43 73 7 80 16 1 1 4 3 0 0 3 1 0 2 1 0
Off Awards
Given % 100% | 85.71% | 4.99%| 848%| 0.81%| 9.29%| 1.86%| 0.12%| 0.12%| 046%| 0.35%| 0.00%| 0.00%| 0.35%| 0.12%| 0.00%| 0.23%| 0.12%| 0.00%
Total Hours 13,677 11,728 676 1,157 116 1,273 256 16 20 64 48 0 0 52 12 0 32 12 0
Average Hours 16 16 16 16 17 16 16 16 20 16 16 0 0 17 12 0 16 12 0
Time-Off Awards: 21 — 30 hours
Total Time- # 525 453 26 38 8 46 1 0 0 7 0 1 0 0 0 0 3 0 0
Off Awards
Given % 100% | 86.29% | 4.95%| 7.24%| 152%| 8.76%| 2.10%| 0.00%| 0.00%| 1.33%| 0.00%| 0.19%| 0.00%| 0.00%| 0.00%| 0.00%| 0.57%| 0.00%| 0.00%
Total Hours 12,587| 10,859 624 912 192 1,104 264 0 0 168 0 24 0 0 0 0 72 0 0
Average Hours 24 24 24 24 24 24 24 0 0 24 0 24 0 0 0 0 24 0 0

" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B9-1: EMPLOYEE RECOGNITION AND AWARDS—PARTICIPATION BY DISABILITY—FY 2023
(10/1/2022 THROUGH 09/30/2023) continued
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Time-Off Awards: 31 — 40 hours
Total Time- # 107 92 7 7 1 8 1 0 1 0 0 0 0 0 0 0 0 0 0
Off Awards
Given % 100% | 85.98% | 6.54%| 6.54%| 0.93%| 7.48%| 0.93%| 0.00%| 093%/| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Total Hours 3,599 3,095 224 240 40 280 32 0 32 0 0 0 0 0 0 0 0 0 0
Average Hours 34 34 32 34 40 35 32 0 32 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: 41+ hours
Total Time- # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Off Awards
Given % 100%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%
Total Hours 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Average Hours 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: 11 — 40 hrs
Total Time-
Off Awards % 100% | 85.93%| 5.09%| 7.90%| 1.07%| 898%| 1.88%| 0.07%| 0.13%| 0.74%| 0.20%| 0.07%| 0.00%| 0.20%| 0.07%| 0.00%| 0.33%| 0.07%| 0.00%
Given
Total Hours 29,863| 25,682 1,524 2,309 348 2,657 552 16 52 232 48 24 0 52 12 0 104 12 0
Average Hours 20 20 20 20 22 20 20 16 26 21 16 24 0 17 12 0 21 12 0
" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).
Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B9-1: EMPLOYEE RECOGNITION AND AWARDS—PARTICIPATION BY DISABILITY—FY 2023
(10/1/2022 THROUGH 09/30/2023) continued
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Cash Awards
Cash Awards: $500 and Under
Total Cash | # 672 564 30 60 18 78 18 0 0 6 5 2 0 0 0 0 5 0 0
Awards
Given % 100% 83.93% 4.46% 8.93%| 268%| 11.61%| 268%| 0.00%| 0.00%| 0.89%| 0.74%| 0.30%| 0.00%| 0.00%| 0.00%| 0.00%| 0.74%| 0.00%| 0.00%
I\?Tti)lunt $281,634| $235,338| $13,166| $25,607| $7,523| $33,130| $6,875 $0 $0| $2,600| $1,900| $1,000 $0 $0 $0 $0| $1,375 $0 $0
Average
Amount $419 $417 $439 $427 $418 $425 $382 $0 $0 $433 $380 $500 $0 $0 $0 $0 $275 $0 $0
Cash Awards: $501 to $999
Total Cash | # 849 716 48 70 15 85 16 0 0 7 0 1 0 2 1 0 5 0 0
Awards
Given % 100% 84.33% 5.65% 8.24%| 1.77%| 10.01%| 1.88%| 0.00%| 0.00%| 0.82%| 0.00%| 0.12%| 0.00%| 0.24%| 0.12%| 0.00%| 0.59%| 0.00%| 0.00%
Xor;ac:unt $647,041| $545,905| $36,343| $53,486| $11,307| $64,793| $11,966 $0 $0| $5,316 $0 $750 $0| $1,650 $600 $0| $3,650 $0 $0
Average
Amount $762 $762 $757 $764|  $754 $762|  $748 $0 $0 $759 $0 $750 $0 $825 $600 $0 $730 $0 $0
Cash Awards: $1,000 to $1,999
Total Cash | # 2,139 1,869 95 146 29 175 35 1 1 15 2 1 0 3 2 0 8 0 2
Awards
Given % 100% 87.38% 4.44% 6.83%| 1.36% 8.18%| 1.64%| 0.05%| 0.05%| 0.70%| 0.09%| 0.05%| 0.00%| 0.14%| 0.09%| 0.00%| 0.37%| 0.00%| 0.09%
Z%:ﬂunt $2,731,929|$2,397,429| $117,364| $179,341| $37,795| $217,136| $43,582| $1,000| $1,500| $19,307| $2,450| $1,600 $0| $3500| $2,675 $0| $9,050 $0| $2,500
mﬁﬁf $1277)  $1,283| $1,235| $1,228 $1,303| $1241| $1,245| $1,000] $1,500| $1,287| $1,225/ $1,600 $0| $1,167| $1,338 $0| $1,131 $0|  $1,250

" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B9-1: EMPLOYEE RECOGNITION AND AWARDS—PARTICIPATION BY DISABILITY—FY 2023
(10/1/2022 THROUGH 09/30/2023) continued
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Cash Awards: $2,000 to $2,999
Total Cash | # 639 557 37 40 5 45 7 0 0 4 0 0 0 1 0 0 2 0 0
Awards
Given % 100% 87.17% 5.79% 6.26%| 0.78% 7.04%| 1.10%| 0.00%| 0.00% 0.63%| 0.00%| 0.00%| 0.00%| 0.16%| 0.00%| 0.00%| 0.31%| 0.00%| 0.00%
;(r)\thlunt $1,442,997| $1,260,227| $83,620 $88,250| $10,900| $99,150| $15,300 $0 $0 $8,000 $0 $0 $0| $2,800 $0 $0| $4,500 $0 $0
Q‘r’ne;igf $2,258 $2,263| $2,260,  $2,206| $2,180|  $2,203| $2,186 $0 $0|  $2,000 $0 $0 $0| $2,800 $0 $0| $2,250 $0 $0
Cash Awards: $3,000 or More
Total Cash | # 101 82 4 14 1 15 1 0 0 0 0 0 0 0 0 0 0 1 0
Awards
Given % 100% 81.19% 3.96% 13.86%| 0.99% 14.85%| 0.99%| 0.00%| 0.00% 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.99%| 0.00%
Total Amount $335,500| $267,000| $12,000 $53,000/ $3,500| $56,500| $3,000 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0| $3,000 $0
Average
Amount $3,322 $3,256 $3,000 $3,786| $3,500 $3,767| $3,000 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0| $3,000 $0
Other Awards
Performance Based Pay Increase
Total Perf. | # 4,366 3,726 222 364 54 418 84 1 2 36 7 2 2 6 3 0 21 1 3
Based
Awards % 100% 85.34% 5.08% 8.34%| 1.24% 9.57%| 1.92%| 0.02%| 0.05% 0.82%| 0.16%| 0.05%| 0.05%| 0.14%| 0.07%| 0.00%| 0.48%| 0.02%| 0.07%
Total Benefit $52,719,859| $45,233,574 | $2,686,461| $4,148,528|$651,296| $4,799,824|$920,619| $10,157| $23,833| $367,698| $82,247 | $23,024 | $27,295| $85,023 | $45,164 $0| $220,878| $10,700| $24,600
2}’:;3?]? $12,075 $12,140| $12,101 $11,397| $12,061| $11,483| $10,960($10,157| $11,917| $10,214| $11,750| $11,512| $13,648| $14,171| $15,055 $0| $10,518|$10,700| $8,200
" “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).
Note: Quality Step Increases are not applicable to the SEC. Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B9-2: EMPLOYEE RECOGNITION AND AWARDS—INCLUSION WITHIN THE PERMANENT WORKFORCE BY
DISABILITY—FY 2023 (10/1/2022 THROUGH 09/30/2023)
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Time-Off Awards
Time-Off Awards: 1 — 10 hours
Total Awarded # 1,155| 1,043 982 61 96 16 112 24 0 1 9 3 1 0 2 1 0 6 1 0
Time-Off Inc. | 24.71% | 24.74% | 24.72% | 25.10% | 24.37% | 24.62% | 24.40% | 27.91%| 0.00% | 33.33% | 25.00% | 37.50% | 50.00% | 0.00% | 33.33% | 33.33% | 0.00% | 27.27% | 100% | 0.00%
Benchmarks
Total Hrs Awarded 10,771 9,816| 9,258 558 807 148 955 207 8 62 30 12 0 16 0 62 9
Avg. Hours per Emp. 9 9 9 9 8 9 9 9 0 8 7 10 12 0 8 8 0 10 9 0
Time-Off Awards: 11 — 20 hours
Total Awarded # 767 695 659 36 65 7 72 16 1 1 4 3 0 0 3 1 0 2 1 0
Time-Off Inc. | 16.41% | 16.49% | 16.59% | 14.81% | 16.50% | 10.77% | 15.69%| 18.60%| 100% | 33.33% | 11.11%| 37.50% | 0.00% | 0.00% | 50.00% | 33.33% | 0.00%| 9.09%| 100% | 0.00%
Benchmarks
Total Hrs Awarded 13,677 | 12,404 | 11,728 676 1,157 16| 1,273 256 16 20 64 48 0 0 52 12 0 32 12
Avg. Hours per Emp. 18 18 18 19 18 17 18 16 16 20 16 16 0 0 17 12 0 16 12 0
Time-Off Awards: 21 — 30 hours
Total Awarded # 470 429 403 26 34 7 41 10 0 0 6 0 1 0 0 0 0 3 0 0
Time-Off Inc. | 10.06% | 10.18% | 10.15% | 10.70% | 8.63%| 10.77% | 8.93%| 11.63%| 0.00% | 0.00% | 16.67%| 0.00% | 50.00% | 0.00% | 0.00%| 0.00% | 0.00% | 13.64% | 0.00% | 0.00%
Benchmarks
Total Hrs Awarded 12,587 | 11,483| 10,859 624 912 192 1,104 264 0 168 0 24 0 0 72 0
Avg. Hours per Emp. 27 27 27 24 27 27 27 26 0 0 28 0 24 0 0 0 0 24 0 0

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2 “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Quality Step Increases are not applicable to the SEC. Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B9-2: EMPLOYEE RECOGNITION AND AWARDS—INCLUSION WITHIN THE PERMANENT WORKFORCE BY

DISABILITY—FY 2023 (10/1/2022 THROUGH 09/30/2023) continued
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Time-Off Awards: 31 — 40 hours
Total Awarded # 106 98 91 7 7 1 8 1 0 1 0 0 0 0 0 0 0 0 0 0
Time-Off Inc.| 227%| 2.33%| 2.29%| 2.88%| 1.78%| 1.54%| 1.74%| 1.16%| 0.00% | 33.33%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00% | 0.00% | 0.00%| 0.00% | 0.00% | 0.00%
Benchmarks 2.29%
Total Hrs Awarded 3,599| 3,319| 3,095 224 240 40 280 32 0 32 0 0 0 0 0 0 0 0 0 0
Avg. Hours per Emp. 34 34 34 32 34 40 35 32 32 0 0 0 0
Time-Off Awards: 41+ hours
Total Awarded # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Inc.| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00% | 0.00% | 0.00%| 0.00% | 0.00% | 0.00% | 0.00%| 0.00% | 0.00% | 0.00%
Total Hrs Awarded 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Avg. Hours per Emp. 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: 11 — 40 hrs
Total Awarded # 1,240 1,125| 1,062 63 100 15 115 26 1 1 10 3 1 0 3 1 0 5 1 0
Time-Off Inc. | 26.53% | 26.69% | 26.74% | 25.93% | 25.38% | 23.08% | 25.05% | 30.23%| 100% | 33.33% | 27.78% | 37.50% | 50.00% | 0.00% | 50.00% | 33.33% | 0.00% | 22.73%| 100% | 0.00%
Benchmarks 26.46%
Total Hrs Awarded 29,863 | 27,206| 25682| 1,524 2,309 348| 2,657 552 16 52 232 48 24 0 52 12 0 104 12 0
Avg. Hours per Emp. 24 24 24 24 23 23 23 21 16 52 23 16 24 0 17 12 0 21 12 0

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2 “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B9-2: EMPLOYEE RECOGNITION AND AWARDS—INCLUSION WITHIN THE PERMANENT WORKFORCE BY
DISABILITY—FY 2023 (10/1/2022 THROUGH 09/30/2023) continued
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Cash Awards
Cash Awards: $500 and Under
Total # 562 499 474 25 50 13 63 14 0 0 5 4 1 0 0 0 0 4 0 0
Awarded
Cash Inc.| 12.02%| 11.84%| 11.93%| 10.29%| 12.69%|20.00%| 13.73%|16.28%| 0.00%| 0.00%| 13.89%| 50.00%|50.00%| 0.00%| 0.00%| 0.00%| 0.00%|18.18%| 0.00%| 0.00%
Benchmarks 11.94%
Iﬁrg:jh $281,634| $248504| $235338| $13,166| $25,607| $7,523| $33,130| $6,875 $0 $0| $2,600| $1,900| $1,000 $0 $0 $0 $0| $1,375 $0 $0
é‘r’fbcas“ per $501 $498 $496 $527|  $512| $579 $526|  $491 $0 $0| $520| $475| $1,000 $0 $0 $0 $0| $344 $0 $0
Cash Awards: $501 to $999
Total # 733 654 616 38 65 14 79 16 0 0 7 0 1 0 2 1 0 5 0 0
Awarded
Cash Inc.| 15.68%| 1552%| 1551%| 15.64%| 16.50%|21.54%| 17.21%|18.60%| 0.00%| 0.00%| 19.44%| 0.00%|50.00%| 0.00%| 33.33%| 33.33%| 0.00%|22.73%| 0.00%| 0.00%
Benchmarks 15.63%
;‘352'5:;“ $647,041| $582,248| $545905| $36,343| $53,486|$11,307| $64,793|$11,966 $0 $0| $5,316 $0|  $750 $0| $1,650| $600 $0| $3,650 $0 $0
‘E\‘r’fbcasr‘ per $883 $890 $886 $956|  $823| $808|  $820| $748|  $0|  $0| $759)  $0| $750|  $O| $825| $600 $0|  $730 $0 $0
Cash Awards: $1,000 to $1,999
Total # 1,862 1,711 1,629 82 129 22 151 29 1 1 12 2 1 0 2 1 0 7 0 2
Awarded
Cash Inc.| 39.84%| 40.59%| 41.01%| 33.74%| 32.74%|33.85%| 32.90%|33.72%| 100% 33.33%|33.33%| 25.00%|50.00%| 0.00%| 33.33%| 33.33%| 0.00%|31.82%| 0.00%| 66.67%
Benchmarks 39.95%
I\‘;z'rg:dsh $2,731,929|$2,514,793|$2,397,429| $117,364| $179,341|$37,795| $217,136($43,582| $1,000| $1,500/$19,307| $2,450| $1,600 $0| $3,500| $2,675 $0| $9,050 $0| $2,500
Avg. Cash per
Emp. $1,467|  $1,470|  $1.472|  $1431| $1,390) $1,718| $1,438| $1,503| $1,000| $1,500| $1,609| $1,225/ $1,600 $0| $1,750| $2,675 $0| $1,293 $0| $1,250

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2 “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B9-2: EMPLOYEE RECOGNITION AND AWARDS—INCLUSION WITHIN THE PERMANENT WORKFORCE BY
DISABILITY—FY 2023 (10/1/2022 THROUGH 09/30/2023) continued
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Cash Awards: $2,000 to $2,999
Total Awarded | # 615 571 536 35 39 5 44 7 0 0 4 0 0 0 1 0 0 2 0 0
Cash Inc. 13.16% 13.55% 13.49%| 14.40%| 9.90%| 7.69%| 9.59%| 8.14%| 0.00%| 0.00%| 11.11%| 0.00%| 0.00%| 0.00%| 16.67%| 0.00%| 0.00%| 9.09%| 0.00%| 0.00%
Benchmarks 13.25%
Total Cash Awarded |$1,442,997 | $1,343,847|$1,260,227 | $83,620| $88,250| $10,900| $99,150| $15,300 $0 $0| $8,000 $0 $0 $0| $2,800 $0 $0| $4,500 $0 $0
Avg. Cash per Emp. $2,346 $2,353 $2,351| $2,389| $2,263| $2,180| $2,253| $2,186 $0 $0| $2,000 $0 $0 $0| $2,800 $0 $0| $2,250 $0 $0
Cash Awards: $3,000 or More
Total Awarded | # 99 84 80 4 14 1 15 1 0 0 0 0 0 0 0 0 0 0 1 0
Cash Inc. 2.12% 1.99% 2.01%| 1.65%| 3.55%| 1.54%| 3.27%| 1.16%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 0.00%| 100%| 0.00%
Benchmarks 2.14%
Total Cash Awarded | $335,500| $279,000| $267,000| $12,000| $53,000| $3,500| $56,500| $3,000 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0| $3,000 $0
Avg. Cash per Emp. $3,389 $3,321 $3,338| $3,000) $3,786| $3,500| $3,767| $3,000 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0| $3,000 $0

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2 “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more”
or were hired or converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.

Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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TABLE B9-2: EMPLOYEE RECOGNITION AND AWARDS—INCLUSION WITHIN THE PERMANENT WORKFORCE BY
DISABILITY—FY 2023 (10/1/2022 THROUGH 09/30/2023) continued
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Performance Based Pay Increase
Total # 4,366 3,948 3,726 222 364 54 418 84 1 2 36 7 2 2 6 3 0 21 1 3
Awarded
Perf. Based | Inc. 9341%|  93.67% 93.81%|  91.36%| 92.39%| 83.08%| 91.07%| 97.67%| 100%| 66.67%| 100%| 87.50%  100%|200.00%| 100%| 100%|0.00%| 95.45%| 100%
Benchmarks 93.33%
Total Perf. Based | $52,719,859|$47,020,035| $45,233,574| $2,686,461|$4,148,528| $651,296| $4,799,824|$920,619($10,157| $23,833|$367,608|$82,247| $23,024| $27,295/$85,023|$45,164|  $0| $220,878| $10,700| $24,600
’;;’ft?ne;ef“ $12,075|  $12,138|  $12,140|  $12,101| $11,397| $12,061|  $11,483| $10,960|$10,157| $11,917| $10,214|$11,750| $11,512| $13,648($14,171|$15,055|  $0| $10,518|$10,700| $8,200
Permanent | # 4,674 4,215 3,972 243 394 65 459 86 1 3 36 8 2 1 6 3 0 22 1 3
Workforce | o, 100%|  90.18% 84.98% 520%|  843%| 1.39% 9.82%| 1.84%| 0.02%| 0.06%| 0.77%| 0.17%| 0.04%| 0.02%| 0.13%| 0.06%|0.00%| 0.47%| 0.02%| 0.06%

" Persons without Disability include the combination of those with No Disability (05) and those who are Not Identified (01).

2 “Other PWD” include employees, who did not self-identify on SF-256, and who were coded on Veterans’ Preference for hiring as “CPS—preference based on a compensable service-connected disability of 30% or more” or were hired or
converted into the competitive service under Schedule A(u).

Note: Total calculations shown may not match that derived from detail data presented due to rounding.
Source: Datamart FPPS and EEO-AT 2.0 Analytic File for pay period 202322, downloaded on 11/16/2023
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